
PROPOSED Policy to satisfy House Bill 7; Laws of Florida 2022-72 

 

2.02 APPLICATION/RECRUITMENT 

 

E. Unlawful Employment Practices 

 

1. Subjecting any individual, as a condition of employment, membership, 

certification, licensing, credentialing, or passing an examination, to training, 

instruction, or any other required activity that espouses, promotes, advances, 

inculcates, or compels such individual to believe any of the following concepts 

constitutes discrimination based upon race, color, sex or national origin under this 

section.  This section does not replace but merely amplifies the principal of non-

discrimination set forth in Section “A” above.  The following are examples of 

specific concepts, attitudes, and/or beliefs which are prohibited as conditions of 

employment: 

 

  a. Members of one race, color, sex, or national origin are morally 

superior to members of another race, color, sex, or national origin.  

 

  b. An individual, by virtue of his or her race, color, sex, or national 

origin, is inherently racist, sexist, or oppressive, whether consciously or 

unconsciously. 

 

  c. An individual’s moral character or status as either privileged or 

oppressed is necessarily determined by his or her race, color, sex, or national origin. 

 

  d. Members of one race, color, sex, or national origin cannot and 

should not attempt to treat others without respect to race, color, sex, or national 

origin. 

 

  e. An individual, by virtue of his or her race, color, sex, or national 

origin, bears responsibility for, or should be discriminated against or receive adverse 

treatment because of, actions committed in the past by other members of the same 

race, color, sex, or national origin. 

 

  f.  An individual, by virtue of his or her race, color, sex, or national 

origin, should be discriminated against or receive adverse treatment to achieve 

diversity, equity, or inclusion. 

 



  g. An individual, by virtue of his or her race, color, sex, or national 

origin, bears personal responsibility for and must feel guilt, anguish, or other forms 

of psychological distress because of actions, in which the individual played no part, 

committed in the past by other members of the same race, color, sex, or national 

origin.  

 

  h. Such virtues as merit, excellence, hard work, fairness, neutrality, 

objectivity, and racial colorblindness are racist or sexist, or were created by members 

of a particular race, color, sex, or national origin to oppress members of another race, 

color, sex, or national origin. 

 

 2. Paragraph 1, including all subparts, may not be construed to prohibit 

discussion of the concepts listed therein as part of a course of training or instruction, 

provided such training or instruction is given in an objective manner without 

endorsement of the concepts. 


