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Section 8000 Operations Cleaned

Title MANDATORY REPORTING OF MISCONDUCT

Code po8141

Status From Neola

Legal F.S. 1001.42(6)

F.S. 1001.42(7)(b)

F.S. 1001.51(12)(b)

F.S. 1006.061(2)

F.S. 1012.795

F.S. 1012.796

F.S. 1012.796(d)

F.S. 1012.796(e)

F.S. 1012.797

8141 - MANDATORY REPORTING OF MISCONDUCT
 
The School Board recognizes its responsibilities to effectively address employee misconduct and, where determined
appropriate, to provide a measured disciplinary response consistent with due process.
 
For purposes of this policy, the term "employee(s)" includes all employees of the District.
 
Reporting Misconduct
 
All employees are required to report to the Superintendent alleged misconduct by District employees which affects the
health, safety, or welfare of a student, including misconduct that involves engaging in or soliciting sexual, romantic, or lewd
conduct with a student.
 
If the alleged misconduct to be reported is regarding the Superintendent, the District employee shall report the alleged
misconduct to the Board attorney. Failure to report such alleged misconduct shall result in appropriate disciplinary action
(F.S. 1012.796(d)). The report shall be made in accordance with Policy 9130 - Public Complaints.
 
The Superintendent shall investigate any allegation of misconduct by District employees which affects the health, safety, or
welfare of a student, including misconduct that involves engaging in or soliciting sexual, romantic, or lewd conduct with a
student, and shall report the alleged misconduct to the Department of Education as required in F.S. 1012.796, 1001.51(12)
(b), 1001.42(7)(b), and must notify the Florida Department of Education of the result of the investigation and whether the
misconduct warranted termination, regardless of whether the person resigned or was terminated before the conclusion of
the investigation.
 
The Superintendent shall report to law enforcement agencies with jurisdiction any misconduct that would result in
disqualification from educator certification or employment as set forth in F.S. 1012.315.﻿

Staff alleged to have committed such misconduct shall be reassigned pending the outcome of a misconduct investigation.

http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1001/Sections/1001.42.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1001/Sections/1001.42.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1001/Sections/1001.51.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1006/Sections/1006.061.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1012/Sections/1012.795.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1012/Sections/1012.796.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1012/Sections/1012.796.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1012/Sections/1012.796.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1012/Sections/1012.797.html


 
Parental Notification of Alleged Misconduct
 
Within thirty (30) days of the date on which the District learns of misconduct by any employee of the District that involves
engaging in or soliciting sexual, romantic, lewd conduct with a student, or any conduct that would result in disqualification
from educator certification or employment as provided in F.S. 1012.315, the parent of a student who was subjected to or
affected by such misconduct shall receive written notification informing the parent of the following:
 

A. the alleged misconduct, including which allegations have been substantiated, if any;
 

B. whether the District reported the misconduct to the FLDOE if required by F.S. 1012.796;
 

C. the sanctions imposed by the District against  the employee, if any and;
 

D. support the District will make available to the student subjected to or affected by the misconduct.
 
Parental notification shall be provided consistent with the provisions set forth in Policy 1590, Policy 3590, and Policy 4590,
including the statutory requirement that school administrators, educational support personnel, and instructional staff
members be provided ten (10) days notice before the disclosure of derogatory material.
 
Parental Notification of Arrests of Employees
 
Notwithstanding F.S. 1012.31(3)(a)1 and 1012.796(4), within twenty-four (24) hours after a law enforcement agency
provides the Superintendent with written notification pursuant to F.S. 1012.797 that a District employee has been arrested
for a felony or a misdemeanor involving the abuse of a minor child or the sale or possession of a controlled substance, the
Principal shall notify parents of enrolled students who had direct contact with the employee and include, at a minimum, the
name and specific charges against the employee.
 
Filing a Complaint with the Department of Education
 
If it is alleged that an instructional staff member, educational support personnel, or administrator has committed a violation
as provided in F.S. 1012.795, and defined by rule of the State Board of Education, the Superintendent shall file with the
Department of Education a legally sufficient complaint within thirty (30) days after the date on which the subject matter of
the complaint came to the attention of the Superintendent, regardless of whether the subject of the complaint is still an
employee of the District. A complaint is legally sufficient if it contains ultimate facts that show a violation has occurred as
provided in F.S. 1012.795 and defined by rule of the State Board of Education. The Superintendent shall include all known
information relating to the complaint with the filing of the complaint. This paragraph does not limit or restrict the power and
duty of the Department of Education to investigate complaints, regardless of the District's untimely filing, or failure to file,
complaints and follow-up reports (F.S. 1012.796(e)).
 
Report of Resignation or Termination
 
If the Superintendent determines that a legally sufficient complaint of misconduct by an instructional staff member or an
administrator who holds a certificate issued by the Florida Department of Education, or by any educational support
personnel that affects the health, safety, or welfare of a student and the misconduct warrants termination, the staff
member may resign or be terminated and the Superintendent must immediately report the misconduct to the Department
of Education in the format prescribed by the Department even if the instructional staff member, educational support
personnel, or administrator resigns or is terminated before the conclusion of the District's investigation. The Department
shall maintain each report of misconduct as a public record in the instructional personnel's certification files (F.S.
1012.796(d)).
 
Transmittal of False or Incorrect Report
 
The Superintendent shall not knowingly sign and transmit to any State official a report that the Superintendent knows to be
false or incorrect.
 
The superintendent may not knowingly sign and transmit to any State official a report that the superintendent knows to be
false or incorrect or knowingly fail to complete the investigation of any allegation of misconduct, that affects the health,
safety, or welfare of a student, that would be a violation of F.S. 800.101 or that would be a disqualifying offense under F.S.
1012.315, or any allegation of sexual misconduct with a student.  The superintendent may not knowingly fail to report the
alleged misconduct to the Florida Department of Education as required in F.S. 1012.796,  or knowingly fail to report
misconduct to the law enforcement agencies with jurisdiction over the conduct pursuant to Board policy under F.S. 1001.42.
 



Pursuant to F.S. 1001.42(7), a Board member may not knowingly sign and transmit to any State official a report of alleged
misconduct by instructional personnel, educational support personnel, or school administrators which affects the health,
safety, or welfare of a student which the Board member knows to be false or incorrect.
 
Requirement of Disclosure of Employee Misconduct
 
The Board, Superintendent, or any other District employee, may not enter into a confidentiality agreement regarding
terminated or dismissed instructional personnel, educational support personnel, or school administrators, or personnel or
administrators who resign in lieu of termination, based in whole or in part on misconduct that affects the health, safety, or
welfare of a student, and may not provide instructional or educational support personnel, or administrators with
employment references or discuss the personnel's performance with prospective employers in another educational setting,
without disclosing the personnel's or administrators' misconduct. Any part of an agreement or contract that has the purpose
or effect of concealing misconduct by instructional or educational support personnel or administrators that affects the
health, safety, or welfare of a student is void, is contrary to public policy, and may not be enforced (F.S. 1001.42(6)).
 
Liability
 
Employees who report misconduct which affects the health, safety, or welfare of a student may be entitled to certain
statutory liability protections as set forth in F.S. 39.203 and 768.095.﻿
 
© Neola 2022
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8300 - SAFETY AND SECURITY PREPAREDNESS MANUAL
 
The Safety and Security Preparedness Manual provides the District with the capability of conducting its essential operations
under all threats and conditions with or without warning.  Having a plan to recover from disasters regardless of the severity
and consequences of the emergency is critical to the recovery of operations and can minimize the impact on the District’s
teaching and learning, personnel, facilities, technology, transportation, food service, and other functional resources.
 
Scope of the Manual
 
The primary objective of the Safety and Security Preparedness Manual is to restore the District’s critical operational
functions and the learning environment as quickly as possible after a crisis or threat event has occurred.  The manual
contains critical and sensitive information that is confidential and exempt from public disclosure.
 
Planning for the continuity of operations of a school system in the aftermath of a disaster is a complex task.  The current
changing threat environment and recent emergencies, including acts of nature, accidents, technological emergencies, and
terrorist attacks and threats, have increased the need for viable continuity capabilities and plans that enable the District to
resume and continue the essential functions in an all-hazards environment across a full spectrum of emergencies.  Such
conditions have increased the importance of having continuity plans in place that provide stability of essential functions
across the various levels of public government and private enterprises.
 
The planning and development of continuity of an organizational operations plan, as well as the ongoing review and revision
of such a plan, is important for the overall District and also for each school.
 
The District-wide plan describes how the District will respond as a total organization to a given emergency and describes
the centralized resources and how they will be organized to implement command and control necessary to function during
the life cycle of the event.  Individual school plans (known as County Hazardous Incident Response Plans) contain details
for those specific sites and functional areas to prepare for an event, communicate throughout the duration of an event,
assess the impact of an event on essential functions in the unit, respond to the event, and detail what will be done to
recover from the event.
 
Preparation for, response to, and recovery from a disaster affecting administrative, educational, and support functions of
the District’s operations requires the cooperative efforts of external organizations, in partnership with the functional areas
supporting the business of the District.  This includes local government agencies, law enforcement, emergency
management, medical services, and vendors necessary to District operations.  The Safety and Security Preparedness
Manual outlines and coordinates all efforts by the District in cooperation with other local and State agencies and businesses
to restore the essential functions of the District to the larger local community post-disaster.
 
The Superintendent shall recommend the Safety and Security Manual for Board review.  The Manual shall be
considered a confidential document not subject to release under State public records laws, and accordingly no
copies shall be provided for public review.
 
© Neola 2017
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Legal F.S. 30.15

F.S. 1006.12

F.A.C. 6A-1.0018

8407 - SAFE-SCHOOL OFFICERS
 
For the protection and safety of students, school personnel, visitors, and property, the District shall partner with local law
enforcement agencies security agencies to establish or assign one or more Safe-School Officers at each school facility in the
District, including charter schools. A Safe-School officer shall be present, at a minimum, during the school day when the
school facility is open for instruction as defined by the approved school calendar (see Policy 8210 - School Calendar).
 
Definitions
 
“Safe-School officer” means a school resource officer, a school-safety officer, a school guardian, or a school security guard,
as identified in F.S. 1006.12. 
 
“School facility” means a public K-12 school, including a charter school, with a Master School Identification Number (MSID)
number as provided under F.A.C. 6A-1.0016, with the following exceptions:
 

A. Schools with separate MSID numbers that are located at the same physical location and are co-located with each
other are a single school facility.
 

B. Schools that are located at separate physical locations and are not co-located, but share one MSID number are
separate school facilities.
 

C. A school facility does not include:
 

1. schools without a physical location for instruction of students, such as virtual schools, virtual instruction
programs, virtual course offerings, franchises of the Florida Virtual School and virtual charter schools;
 

2. settings where instruction is provided in a county jail or state prison, in a Department of Juvenile Justice
facility or program, in a hospital, or while a student is homebound;
 

3. schools that provide only prekindergarten or adult education;
 

4. technical centers under F.S. 1004.91; and
 

5. private schools, regardless of whether or not their students receive State scholarship funds under F.S.
Chapter 1002.

 

http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=0000-0099/0030/Sections/0030.15.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1006/Sections/1006.12.html
https://www.flrules.org/gateway/ruleNo.asp?id=6A-1.0018


Training
 
Safe-School officers must complete mental health crisis intervention training using a curriculum developed by a national
organization with expertise in mental health crisis intervention. The training shall improve officers' knowledge and skills as
first responders to incidents involving students with emotional disturbance or mental illness, including de-escalation skills to
ensure student and officer safety.
 
Limitations
 
An individual must satisfy background screening, psychological evaluation, and drug test requirements and be approved
by a local Sheriff's Office before participating in any training required by F.S. 30.15(1)(k) which may be conducted only by a
sheriff.
 
For security purposes, the District will choose one (1) or more of the following options to ensure every school is
safe and in compliance with State law: 
 
School Resource Officers
 
The School Board will enter into cooperative agreements with law enforcement agencies for the provision of school resource
officers.  School resource officers must be certified law enforcement officers as defined in F.S. 943.10(1) and employed by a
law enforcement agency as defined in F.S. 943.10(4).  School resource officers shall:
 

A. undergo criminal background checks, drug testing, and a psychological evaluation; and
 

B. abide by Board policies and consult with and coordinate activities through school principals.
 
With respect to matters relating to employment, school resource officers shall be responsible to their law enforcement
agency, subject to agreements between the Board and law enforcement agency.  Activities conducted by school resource
officers which are part of the regular instructional program of schools shall be under the direction of school principals.
 
The powers and duties of law enforcement officers shall continue throughout school resource officers' tenure.
 
School Guardians (The Chris Hixon, Coach Aaron Feis, and Coach Scott Beigel Guardian Program)
 
The School Board utilizes school guardians pursuant to The Chris Hixon, Coach Aaron Feis, and Coach Scott
Beigel Guardian Program. The Superintendent shall be responsible for appointing school guardians. Prior to appointing
school guardians, the Superintendent must provide the Board with evidence from the Sheriff demonstrating that potential
school guardians have met all the requirements set forth in F.S. 30.15. The Superintendent must verify through evidence
provided by a local Sheriff's office that potential school guardians have met all the requirements set forth in F.S. 30.15.
 
The guardian training program must include twelve (12) hours about responding to and de-escalating incidents on school
premises.
 
The District must report to the Florida Department of Law Enforcement (FDLE) the name, date of birth, and appointment
date of each person appointed as a guardian, as well as the date of separation if a guardian leaves the assignment.
 
School guardians do not have the power of arrest or the authority to act in any law enforcement capacity except to the
extent necessary to prevent or abate an active assailant incident. In support of school-sanctioned activities for purposes of
F.S. 790.115, the following individuals may serve as a school guardian:
 

A. a District employee or personnel as defined under F.S. 1002.01 who volunteers to serve as a school guardian in
addition to his/her official job duties; or
 

B. a District employee who is hired for the specific purpose of serving as a school guardian.
 
School Security Guards
 
Pursuant to F.S. 1006.12, the School Board contracts with one (1) or more security agencies to provide appropriately
licensed and trained security guards. All contracts with security agencies, among other things, define the entity or entities
responsible for training and the responsibilities for maintaining records relating to training, inspection, and firearm
qualification.
 



All security guards serving in the capacity of a safe-school officer pursuant to this policy and Florida law are in support of
school-sanctioned activities for purposes of F.S. 790.115 and must aid in the prevention or abatement of active assailant
incidents on school premises.
 
Safe-School Officer Assignment Outside of the Regular School Day
 
The Superintendent, in consultation with the School Safety Specialist, is responsible for developing procedures relating to
the assignment of Safe-School officers outside of the regular school day, including during, before, and after school, summer
school, during extra-curricular activities, and for school-sponsored events. In developing the procedures, the
Superintendent must consider factors such as the number of persons present, the ratio of staff members to students, and
other safety measures available.
 
Notification of Incidents Involving Safe-School Officer Discipline, Dismissal or Discharge of a Firearm
 

A. Discharge of a Weapon

“Discharge“ means to fire a gun or firearm.

The Superintendent must notice the Office of Safe Schools when a Safe-School officer assigned to any school facility
in the District discharges a firearm in the exercise of Safe-School officer duties, other than for training purposes, as
provided in F.S. 1006.12 (5). Notification must be made no later than seventy-two (72) hours of the incident by
submitting Form SSON-2021 to SafeSchools@fldoe.org.

The Superintendent is also responsible for notifying the Clay County Sheriff immediately after, but no later than
seventy-two (72) hours after, a Safe-School Officer discharges their firearm in the exercise of their duties other than
for training purposes.
 

B. Dismissal or Discipline

“Dismissal“ means a Safe-School officer is permanently relieved of their position. Dismissal or termination is
involuntary and initiated by the employer, including firings or other discharges for cause. “Discipline“ means a Safe-
School officer received a behavior-related official reprimand.

The Superintendent must notify the Office of Safe Schools when a Safe-School officer assigned to a school facility in
the District has been disciplined for misconduct or has been dismissed from their duties as a Safe-School officer by
their employer, including in cases where the officer is reassigned or moved to another school location, whether by a
school district, charter school, law enforcement agency, or private security company, as provided F.S. 1006.12 (5).
Notification must be made no later than seventy-two (72) hours of the dismissal or disciplinary action by submitting
Form SSON-2021 to SafeSchools@fldoe.org.
 

C. The Superintendent must notify the Office of Safe Schools when there is an allegation of misconduct that results in a
Safe-School officer being placed on administrative leave or reassigned pending completion of an investigation using
the procedure set forth in F.A.C. 6A-1.0018 (18)(b)1. Within fifteen (15) days of completion of the investigation,
updated information regarding the result of the investigation must be provided to the Office of Safe Schools.

The Superintendent is also responsible for notifying the Clay County Sheriff immediately after, but no later than
seventy-two (72) hours after, a Safe-School Officer is dismissed for misconduct or disciplined.
 

D. The Superintendent shall adopt and implement procedures to verify that charter schools, law enforcement agencies,
and private security firms employing or contracting with Safe-School officers timely report discipline and dismissal of
Safe-School officers and any discharge of an officer’s weapon outside of training activities, so that the District can
meet the reporting requirements under Florida law.

 
Crisis Intervention Training
 
Each Safe-School Officer who is also a sworn law enforcement officer must complete mental health crisis intervention
training using a curriculum developed by a national organization with expertise in mental health crisis intervention. The
training must improve the officer's knowledge and skills as a first responder to incidents involving students with emotional
disturbance or mental illness, including de-escalation skills to ensure student and officer safety.
 
Each Safe-School Officer who is not a sworn law enforcement officer must receive training to improve the officer's
knowledge and skills necessary to respond to and de-escalate incidents on school premises.
 
© Neola 2025
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Legal F.S. 1001.43

F.S. 1006.07

8410 - CRISIS EVENT INTERVENTION AND RESPONSE
 
The School Board is committed to maintaining a safe school environment. In this regard, the Board has adopted policies
related to conduct in the school setting as well as those that address the need for crisis intervention following a critical
incident event.
 
The Superintendent shall promulgate administrative procedures for responding to a critical incident event.
 
The crisis response actions may be limited to one school or may include a number of schools. The comprehensive response
may include community resources as well as District resources.
 
© Neola 2018

http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1001/Sections/1001.43.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1006/Sections/1006.07.html
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Legal F.S. 39.01(47)

F.S. 39.201

F.S. 39.202

F.S. 39.203

F.S. 39.204

F.S. 39.205

F.S. 39.206

F.S. 39.303

F.S. 383.402

F.S. 1001.41

F.S. 1001.42

F.S. 1006.061

F.S. 1012.98

8462 - STUDENT ABUSE, ABANDONMENT, AND NEGLECT
 
The School Board is concerned with the physical and mental well-being of the students of this District and requires that
school employees comply with the mandated identification and reporting of known or suspected cases of child abuse,
abandonment, or neglect in accordance with law.
 
Reporting Known or Suspected Cases
 

A. Any person, including teachers, administrators, support personnel, and other District and school personnel who
knows, or has reasonable cause to suspect that a child or a student has been abused, abandoned, or neglected by a
parent, legal custodian, caregiver, adult, or other person responsible for the child's welfare or that a child is in need
of supervision and care and has no parent, legal custodian, or responsible adult relative immediately known and
available to provide supervision and care shall report such knowledge or suspicion to the Department of Children
and Families in a manner prescribed by law.
 
Further any person, including teachers, administrators, support personnel, and other District and school personnel,
who knows, or has reasonable cause to suspect, that a child or a student is the victim of childhood sexual abuse or
the victim of a known or suspected juvenile sexual offender, shall report such knowledge or suspicion to the
Department of Children and Families in a manner prescribed by law.  
 

http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=0000-0099/0039/Sections/0039.01.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=0000-0099/0039/Sections/0039.201.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=0000-0099/0039/Sections/0039.202.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=0000-0099/0039/Sections/0039.203.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=0000-0099/0039/Sections/0039.204.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=0000-0099/0039/Sections/0039.205.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=0000-0099/0039/Sections/0039.206.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=0000-0099/0039/Sections/0039.303.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=0300-0399/0383/Sections/0383.402.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1001/Sections/1001.41.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1001/Sections/1001.42.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1006/Sections/1006.061.html
http://www.leg.state.fl.us/STATUTES/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1012/Sections/1012.98.html


A person who is required to report known or suspected child abuse, abandonment, or neglect and who knowingly
and willfully fails to do so, or who knowingly and willfully prevents another person from doing so commits a felony of
the third degree.
 

B. The proper procedure for reporting known or suspected cases of child abuse, abandonment, and neglect is:
 

1. Make a report immediately to the Department of Children and Families central abuse hotline, using the single
Statewide toll-free telephone number: 1-800-96-ABUSE (1-800-962-2873), or via fax, web-based chat, or
web-based report https://www.myflfamilies.com/services/abuse/abuse-hotline. School employees reporting
such cases are required to provide their names to the hotline staff. The names of reporters shall be entered
into the record of the report, but shall be held confidential and exempt as provided by law.
 

2. As soon as practicable after making the report, the school staff member shall inform the principal or
supervisor of his/her knowledge or suspicions, and advise that individual that the report has been made.
 

C. School employees are to be advised that reporting their knowledge or suspicions of suspected abuse to a principal,
or supervisor, or other school or District personnel does not comply with the mandatory reporting requirements of
the law. The principal, supervisor, and other school or District personnel who are informed of suspected abuse,
abandonment, and neglect likewise have an obligation to report to the central abuse hotline as required by law.
 

D. No employee of the District shall be subject to reprisal or discharge because of his/her actions in reporting abuse or
neglect pursuant to the requirements of F.S. 39.203.
 

E. No Board employee may agree, as a condition of receiving information about child abuse, neglect, or abandonment
from a victim, a perpetrator, witness, or other person, that the Board employee will not report this information as
required by law and this Board policy.

 
False Reports
 
A person who knowingly and willfully makes a false report of child abuse, abandonment, or neglect, or who advises another
to make a false report, is guilty of a felony of the third degree and may be subject to other penalties in accordance with
Florida law.
 
Posting of Notices
 
Each school in the District shall:
 

A. post in a prominent place in each school a notice that, pursuant to F.S. Chapter 39, all employees and agents of the
Board have an affirmative duty to report all actual or suspected cases of child abuse, abandonment, or neglect; have
immunity from liability if they report such cases in good faith; and have a duty to comply with child protective
investigations and all other provisions of law relating to child abuse, abandonment, and neglect;
 
The notice shall also include the Statewide toll-free telephone number of the central abuse hotline.
 

B. post in a prominent place at each school site and on each school's Internet website, if available, the policies and
procedures for reporting alleged misconduct by instructional personnel or school administrators which affects the
health, safety, or welfare of a student; the contact person to whom the report is made; and the penalties imposed
on instructional personnel or school administrators who fail to report suspected or actual child abuse or alleged
misconduct by other instructional personnel or school administrators;
 

C. post in a prominent place, in a clearly visible location and public area of the school, readily accessible to and widely
used by students, a sign in English and Spanish that contains:
 

1. the Statewide toll-free telephone number of the central abuse hotline as provided in F.S. Chapter 39;
 

2. instructions to call 911 for emergencies; and
 

3. directions for accessing the Department of Children and Families Internet website for more information on
reporting abuse, neglect, and exploitation.

 
The notice must be on at least one (1) posted in each school, on a sheet that measures at least 11 inches by 17
inches, produced in large print, and placed at student eye level for each viewing.

 
Training

https://www.myflfamilies/


 
All instructional staff members in grades K-12 and all school administrators, psychologists, nurses, and social workers are
required to participate in the continuing education training provided by the Department of Children and Family Services on
identifying and reporting child abuse and neglect.
 
Liaison
 
The Superintendent will act as a liaison to the Department of Children and Families and the child protection team when a
case of suspected child abuse, abandonment, or neglect or an unlawful sexual offense involving a child is referred to such a
team.
 
The Superintendent shall also serve, or nominate a designee to represent the District, on the Local Child Abuse Death
Review Committee as required by State law. The Superintendent shall also require District staff, who, in a professional
capacity, dealt with a child whose death is verified as caused by abuse or neglect, or with the family of the child, to attend
any meetings of the local committee at which the child’s case is reviewed.
 
Liability
 
Employees who report abuse, abandonment, and/or neglect of a student may be entitled to certain statutory liability
protections as set forth in F.S. 39.203.﻿
 
© Neola 2018










































































































