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0124 - STANDARDS OF ETHICAL CONDUCT

Members of the School Board recognize their individual duty to promote the best interests of the District. Public schools as
a whole and each Board member shall adhere to the following educational and ethical standards.

Board members must have a sincere desire to serve the educational needs of the community. Decisions must be based on

the best interests of students and not on political or personal interests.

Board members recognize their individual duty to promote the best interests of the District. In doing so, members of the
Board shall be guided by the Principles of Professional Conduct for the Education Profession in Florida, F.A.C. 6A-10.081,

which outlines the following ethical principles:

A. Board members value the worth and dignity of every person, the pursuit of truth, devotion to excellence, acquisition
of knowledge, and the nurture of democratic citizenship. Essential to the achievement of these standards are the
freedom to learn and to teach and the guarantee of equal opportunity for all.

B. Board members share the primary professional concern for the student and for the development of the student’s
potential. Members of the Board will, therefore, strive for professional growth and will seek to exercise the best

professional judgment and integrity.

C. Board members strive to achieve and sustain the highest degree of ethical conduct because they are aware of the
importance of maintaining the respect and confidence of their colleagues, of students, of parents, and of other

members of the community.

Members of the Board shall strive to fulfill the following obligations:



A. Obligation to the student requires that members of the Board do what is necessary and appropriate so that:

1.

10.

11.

12,

13,

14,

students are protected from conditions harmful to learning and/or to the students' mental and/or physical
health and/or safety is protected as well.

. students are not unreasonably restrained from independent action in pursuit of learning.

. students are not unreasonably denied access to diverse points of view.

. subject matter relevant to a student's academic program is not intentionally suppressed or distorted.
. students are not intentionally exposed to unnecessary embarrassment or disparagement.

. students are not intentionally provided classroom instruction in prekindergarten through grade 8 on sexual

orientation or gender identity, except when required by F.S. 1003.42(2)(n)3. and 1003.46.

. students are not intentionally provided classroom instruction to students in grades 9 through 12 on sexual

orientation or gender identity unless such instruction is required by State academic standards as adopted by
F.A.C. 6A-1.09401, or is part of a reproductive health course or health lesson for which a student's parent
has the option to have their student not attend.

. student's legal rights are not intentionally violated.

. parents are not discouraged or prohibited parental notification of and involvement in critical decisions

affecting a student's mental, emotional, or physical health or well-being unless the individual reasonably
believes that disclosure would result in abuse, abandonment, or neglect as defined in F.S. 39.01.

students are not harassed or discriminated against on the basis of race, color, nationality or ethnic origin,
sex, disability, pregnancy, marital status, age (except as authorized by law), religion, political beliefs, social
and family background, military status, ancestry, or genetic information and each student is protected from
harassment or discrimination.

District staff members, administrators, or officials do not exploit a relationship with a student for personal
gain or advantage.

personally identifiable information obtained in the course of professional service is kept in confidence unless
disclosure serves professional purposes or is required by law.

the Board member shall not violate F.S. 553.865(9)(b), which relates to entering restrooms and changing
facilities designated for the opposite sex on the premises of an educational institution.

the Board member shall not violate F.S. 1000.071, which relates to the use of personal titles and pronouns in
educational institutions.

B. Obligation to the public requires that the members of the Board do what is necessary and appropriate so that:

1.

District staff members, administrators, and officials distinguish between personal views and those of the
District.

. facts concerning an educational matter are not intentionally distorted or misrepresented in direct or indirect
public expression.

. institutional privileges are not used for personatl gain or advantage. (see also Bylaw 0141.2, Conflict of

Interest)

. District staff members, administrators, and officials do not accept a gratuity, gift, or favor that might

influence professional judgment. (see also Bylaw 0141.2, Conflict of Interest)

. District staff members, administrators, and official do not offer a gratuity, gift, or favor to obtain special

advantages. (see also Bylaw 0141.2, Conflict of Interest)

C. Obligation to the profession of education requires that members of the Board do what is necessary and appropriate
so that:



1. all District staff members, administrators, and official maintain honesty in all professional dealings.

2. a District staff member, administrator, or official is not denied professional benefits or advantages or
participation in any professional organization not on the basis of race, color, national or ethnic origin, sex,
disability, pregnancy, marital status, age (except as authorized by law), religion, political beliefs, social and
family background, military status, ancestry, or genetic information,

3. District staff members, administrators, or officials do not interfere with a District staff member's,
administrator's, or official's exercise of political or civil rights and responsibilities.

4, a District staff member, administrator, or official does not engage in harassment or discriminatory conduct
which unreasonably interferes with an individual's performance of professional or work responsibilities or with
the orderly processes of education or which creates a hostile, intimidating, abusive, offensive, or oppressive
environment; and, further, so that each District staff member, administrator, or official is protected from such
harassment or discrimination.

5. a District staff member, administrator, or official does not make malicious or intentionally false statements
about another District staff member, administrator, or official.

6. a District staff member, administrator, or official does not use coercive means or promises of special
treatment to influence professional judgments of a colleague.

7. a District staff member, administrator, or official does not misrepresent one's own professional qualifications.

8. District staff members, administrators, or officials do not submit fraudulent information on any document in
connection with professional activities.

9, District staff members, administrators, or officials do not make any fraudulent statement or fail to disclose a
material fact in one's own or another's application for a professional position.

10. District staff members, administrators, or officials do not withhold information regarding a position from an
applicant or misrepresent an assignment or conditions of employment.

11. a District staff member, administrator, or official does not assist with entry into or continuance in the
profession of any person known to be unqualified in accordance with the Principles of Professional Conduct
for the Education Profession in Florida, other applicable Florida statutes, State Board of Education rules, and
Board policies.

12. a District staff member, administrator, or official self-reports within forty-eight (48) hours te-apprepriate
authorities{as-determined-by-the-District)to a District authority, as determined by the Superintendent, any
arrest for a felony or misdemeanor offense listed in F.S. 435.04, including any arrests/charges involving the
abuse of a child or the sale and/or possession of a controlled substance. Such retice-shakself-report
is not to be considered an admission of guilt nor shall such reticeself-report be admissible for any purpose in
any proceeding, civil or criminal, administrative or judicial, investigatory or adjudicatory. In addition, Board
members shall self-report any conviction, finding of guilt, withholding of adjudication, commitment to a
pretrial diversion program, or entering of a plea of guilty or Nolo Contendere for any criminal offense other
than a minor traffic violation within forty-eight (48) hours after the final judgment.

13. a District staff member, administrator, or officials understand their duty to report to appropriate authorities

any known allegation of a violation of the Florida School Code or State Board of Education rules as defined in
F.S. 1012.795(1).

14. a District staff member, administrator, or official does not seek reprisal against any individual who has

reported any allegation of a violation of the Florida School Code or State Board of Education rules as defined
in F.S. 1012.795(1).

D. Members of the Board shall not have any interest, financial or otherwise, direct or indirect; engage in any business
transaction or professional activity; or incur any obligation of any nature that is in substantial conflict with the

proper discharge of his/her duties in the public interest. (see also Bylaw 0141.2, Conflict of Interest)

E. Each Board member must recognize that decisions must be made by the Board as a whole and that when made,
these decisions must be supported by the entire Board.

F. All Board members shall adhere to the principles enumerated above.



Mandatory Training

Members of the Board shall complete four (4) hours of ethics training each calendar year that addresses, at a minimum, the
constitutional "Sunshine Law" provisions (Article II, Section 8), the statutory Code of Ethics for Public Officers and
Employees (F.S. Chapter 112, Part III), and the public records and public meetings laws. This requirement may be satisfied
by the completion of a continuing legal education class or other continuing professional education class, seminar, or
presentation if the required subjects are covered.

Members of the Board are also required to complete training annually on the standards of ethical conduct established in this
bylaw.

Gifts

Members of the Board may not solicit any gift or knowingly accept, directly or indirectly, a gift valued in excess of $50 or an
honorarium from a person, vendor, potential vendor or other entity doing business with the Board, from a political
committee, or from a lobbyist (and related individuals and entities) who lobbies the reporting individual's agency (see F.S.
1001.421). "Vendor" is defined by F.S. 112.3148 relating to gifts and F.S. 112.3149 relating to honoraria to mean a
business entity doing business directly with an agency, such as renting, leasing, or selling realty, goods, or services. The
term "gift" has the same meaning as in F.S. 112.312(12). This prohibition applies as well to relatives, as defined in F.S.
112.312(21).

In addition to the foregoing, members of the Board shall not solicit or accept anything of value including a gift, loan,
reward, promise of future employment, favor, or service, based upon any understanding that the vote, official action, or
judgment of the Board member would be influenced thereby.

Board members are further required to follow all Florida laws applicable to the solicitation or acceptance of gifts, including
F.S. 112.313 and 112.3148. Board members must review these laws upon taking office and are encouraged to do so
periodically during the course of their term in office.

Stolen Valor

Candidates for, and members of the Board, the Superintendent, and Board employees shall not knowingly misrepresent
military service for material gain as set forth iri F.S. 112.3131. These prohibitions include, but are not necessarily limited to,
the following:

A. misrepresenting by making false, fictitious, or fraudulent statements or representations, directly or indirectly, that
they are or were:

1. a service member or veteran of the Armed Forces of the United States;

2. the recipient of a decoration, medal, title, or honor from the Armed Forces of the United States or otherwise
related to military service, including, but not limited to those listed in F.S. 112.3131;

3. a holder of an awarded qualification or military occupational specialty, including, but not limited to, any of
those listed in F.S. 112.3131; or,

4. that they actively served in the Armed Forces of the United States during a wartime era, regardless of
whether there was a declared war, or served in combat operations in a warzone, or were a prisoner of war.

B. wearing the uniform or any medal or insignia authorized for use by members or veterans of the Armed Forces of the
United States which they are not authorized to wear.

“Material gain” means any thing of value, regardless of whether the value is monetary, remunerative, or tangible, which is
received by or given to, or is intended to be received by or given to, an individual. The term includes, but is not limited to,
food, lodging, compensation, travel expenses, placards, public benefits, public relief, financial relief, obtaining or retaining
employment or a promotion in such individual’s current employment or public employment, including gaining a position in
state or local government with authority over another person, regardless of whether the individual receives compensation
or renumeration for their service in the position; obtaining or retaining State or local public office through election or
appointment; or any thing in which or for which a tangible benefit was gained, even if the value of such benefit is de
minimis.

'



Responsibilities Related to Allegations of Misconduct

Pursuant to F.S. 1001.42(7), a Board member may not knowingly sign and transmit to any State official a report of

alleged misconduct by instructional personnel or school administrators which affects the health, safety, or welfare of a
student which the Board member knows to be false or incorrect, or knowingly fail to adopt policies that require instructional
personnel and school administrators to report alleged misconduct by other instructional personnel or school administrators,
or that require the investigation of all reports of alleged misconduct by instructional personnel and school administrators, if
the misconduct affects the health, safety, or welfare of a student. Violation of this provision will result in the forfeit of the
Board member's salary for one (1) year.

Appointment or Employment of Relative

Pursuant to F.S. 1012.23(2), Board members may not appoint or employ a relative, as defined in F.S. 112.3135, to work

under their direct supervision. This limitation does not apply to employees appointed or employed before the election or
appointment of the Board member.

FS. 112.3131
FS. 112,317
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0131 - LEGISLATIVE/POLICYMAKING

The School Board is the policymaking body for the School District. After considering recommendations submitted by the
Superintendent, the Board shall adopt bylaws and policies for the organization and operation of the Board and efficient
operation and general improvement of the School District.

The term "rule" for purpese purposes of this policy is defined in F.S. 120.52; it does not include "curricula by an educational
unit". As used in this bylaw, the-term terms "rule" and "policy" shall have the same definition. The development or
prescription of curriculum by the Board is removed from the procedural requirements for policymaking.

F.S.1001.41

The Board may determine policy matters governed by permissive law, but not on matters governed by mandatory law. No
policy can be in conflict with the operative law of the State or with State Board of Education rules. Any provision of a
collective bargaining agreement which is ratified by the Board and affects collective bargaining members shall prevail over
any Board policy conflicting with the agreement during the term of the agreement.

Board adoption of policies or revisions to policies shall be pursuant to Florida statutes.

F.S. 120.536(1), 120.54

Policy Development

[DRAFTING NOTE: SB 108 (2025) includes several amendments to the rulemaking process in Florida. The
option below is a new requirement set forth in SB 108. Before selecting the option, and particularly due to the



nuances of rulemaking involving school boards, the Board may want to consult with its legal counsel as to
whether it desires to select the option.]

[ 1 Whenever an act of the Florida Legislature is enacted which requires implementation of the act through a policy adopted
by the Board, the Board will publish notice of the development of a proposed policy within thirty (30) days after the
effective date of the law that requires a policy and provides a grant of rulemaking authority. [END OF OPTION]

The Superintendent shall publish notice of the development of a proposed policy at least seven (7) days before providing
notice of a proposed policy as required below. The notice of policy development shalt must indicate the subject area to be
addressed by the policy development; provide a short, plain explanation of the purpose and effect of the policy

development; cite the grant of rulemaking authority for the proposed policy and the law being implemented specifietegat

attherity-fer-the-prepesed-peliey; and state how a person may obtain or access, without cost, a copy of any preliminary
draftof the proposed policy or incorporated documents,-i-avaitabler

The Board may hold workshops for the purpose of policy development or information gathering for the preparation of the
statement of estimated regulatory costs after publication of the notice of policy development. Any affected person may
request in writing that the Board hold a workshop for policy development, and the Board will then hold such workshop
unless it explains in writing why a workshop is unnecessary.

F.S. 120.54(2)
Adopting Policies

The Superintendent shall present any proposal relating to a policy amendment, the repeal of any policy, or the adoption of
a new policy in writing to the Board including a written explanation of the proposal in accordance with Florida law.

A. Notice of Proposed Policy: After the Board has determined that it will give due consideration to the proposal for
adoption, amendment, or repeal of a policy, the Superintendent shall give immediate and proper written notice to
the public pursuant to the provisions of Florida law. The notice shall include a brief and concise explanation of the
proposed policy's purpose and effect, the proposed policy number, a concise summary of the estimate of economic
impact to all individuals affected by the proposed new policy or revision of an existing policy, and a website
address where the estimated regulatory costs can be viewed if a summary has been prepared, the legal
authority for the Board's action, the location where the text of the proposed revision to current policy or new policy
may be obtained or accessed, and the procedure for requesting a public hearing on the proposed policy, and the
name, email address, and telephone number of the employee who may be contacted regarding the
intended action.-

[DRAFTING NOTE: SB 108 (2025) includes several amendments to the rulemaking process in Florida.
The option below is a new requirement set forth in SB 108. Before selecting the option, and particularly
due to the nuances of rulemaking involving school boards, the Board may want to consult with its legal
counsel as to whether it desires to select the option.]

[ 1 A notice of a proposed policy must be published within 180 days after the most recent notice
of policy development, unless the Legislature expressly provides a different date. [END OF OPTION]

A. Hearings: Any person who is affected by a proposed policy, policy revision, or the repeal of a policy, may within
twenty-one (21) days following notice of the proposal to adopt or repeal such policy, file a written request with the
Board for a hearing on the proposed action.

The Board may also, on its own initiative, schedule a public hearing for any proposed policy adoption, revision, or
repeal.

B. Rulemaking_Record: Any material pertinent to the issues under consideration submitted to the Board within twenty-
one (21) days after the date of publication of the notice under paragraph B above or submitted to the Board
between the date of publication of the notice and the end of the final public hearing shall be considered by the Board
and made a part of the record of the rulemaking proceeding.

C. Board Action: The Board's final vote to adopt, amend, or repeal a policy will occur no sooner than twenty-eight (28)
days following publication of the published notice in paragraph A above.

D. The Superintendent shall file immediately in his/her office a copy of any new policy, policy revision, or repealed
policy adopted by the Board; policy handbooks and the Board's website shall be updated accordingly.



E. Ail policies shall become effective upon adoption by the Board unless another time certain date is specified therein,
F.S.120.54
Notices
All notices pertaining to policymaking shall be published:

A. by publication in a newspaper qualified under F.S. Chapter 50, in the affected area or on a publicly
accessible website as provided in F.S. 50.0311 or an announcement over at least one (1) radio station
whose signal is received in the District a reasonable number of times daily during the seven (7) days
preceding the date of such meeting, hearing, or workshop; or posting a notice at the courthouse door not
less than seven (7) days before the public meeting, hearing, or workshop; or

B. by posting on the District's website not less than seven (7) days before the public meeting, hearing, or
workshop; and

C. by mail to persons who have requested advance notice and to organizations representing persons affected
by the policy; and,

D. by posting in appropriate places so that those particular classes of persons to whom the intended action is
directed may be duly notified.

Emergency Policies

The Board may determine that the public health, safety, or welfare is endangered and that immediate action is required to
protect the public interest. When this occurs, the Board, at any meeting in which a quorum is present, may adopt
emergency policies, without complying with the waiting period as provided above. The Superintendent shall properly record
the effective date for any such emergency policy. Any emergency policy shall not be valid in excess of ninety (90) days
from the adoption or effective date.

Public Input and Access to Policies

Any Board employee, citizen, or agency may submit a policy proposal to the Superintendent's office.



A copy of the compiled policies shall be available for inspection in the Superintendent's office. The Board policies shall also
be accessible on the District's website,

F.S. 120
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0131.1 - TECHNICAL CORRECTIONS

Periodically it may be deemed necessary to make technical eerreetienschanges to policies that have already been adopted
through normal procedures. These technical corrections may mclude consolidation of sections; transfer of sections;

combining or dividing sections; renumbering subsections, sections, chapters, and titles; directions. or addit for
grammatical or typographical errors; and/or updatlng the name(s) of the individual(s) who serve as District compllance
officer(s), as long as the position/title remains the same as listed in the applicable School Board policy, not affecting the

constructlons or meanlng of those sechons, subsectlons, chapters, tltles, or polncnes asa whole ¢hese—teehmea+feffeeaeﬁs

ehap%em—ﬁt—les—e&pehaes—as—a—wheb—Technical changes are corrections to citatlons or grammatlcal typographical or
similar errors that do not affect the substance of the policy.

Should the Board choose to make such technical eerreetierschanges, it may be accomplished by resolution as part of the
consent agenda without going through the normal policy adoption procedure.

The Superintendent is authorized to identify and undertake technical eerreetionschanges as identified above found in the
policies and regulations. Upon completion of the technical and formatting eerreetionschanges, the Superintendent shall
provide a brief summary of the corrections to the Board for review. Should the Board determine that a eerreetienchange is
substantive in nature, it will utilize the normal policy adoption procedure in Policy 0131 - Legislative/Policymaking to adopt
the amendments to the policy or regulation.

© Neola 2025
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1120 - EMPLOYMENT OF ADMINISTRATORS

The School Board recognizes that it is vital to the successful operation of the District that administrative positions created
by the Board be filled with highly qualified and competent personnel.

The Board shall approve the employment for each administrator employed by the Board. Approval shall be given only to
those candidates for employment recommended by the Superintendent.

Administrators are individuals who supervise the resources, operations, and management of school(s) and/or
department(s) and meet established qualifications.

Any administrative staff member's misstatement of fact material to qualifications for employment or the determination of
salary shall be considered to constitute grounds for dismissal.

A candidate shall be disqualified from employment in any administrative position that requires direct contact with students
if the candidate is ineligible for such employment under F.S. 1012.315.

A person is ineligible for educator certification or employment in any position that requires direct contact with students if:
A. they are on the disqualification list maintained by the Florida Department of Education under F.S. 1001.10(4)(b);
B. they are registered as a sex offender as described in 42 U.S.C. 9858f(c)(1)(C);

C. they are ineligible based on a security background investigation under F.5.435.04;




Agency for Health Care Administration shall determine the eligibility of employees in any position that requires direct
contact with students in a District school.
D. they would be ineligible for an exemption under F.S. 435.07(4)(c); or,

E. they have been convicted or found guilty of, have had adjudication withheld for, or have pled guilty or nolo
contendere to (1) any criminal act in another state or under federal law which, if committed in Florida, constitutes a
disqualifying offense under F.S. 435.04(2) or (2) any delinquent act committed in Florida or any delinquent or
criminal act committed in another state or under Federal law which, if committed in Florida, qualifies an individual
for inclusion on the Registered Juvenile Sex Offender List under F.S. 943.0435,

Individuals who apply for employment are governed by the law and rules in effect at the time of application for
employment, provided that continuity of employment is maintained.

To be eligible for employment in an administrative position requiring certification, an individual must be of good moral
character and hold a valid certificate issued pursuant to Florida law and the rules of the State Board of Education. A copy of
the certificate shall be filed with the District.

In addition, the Board shall allow an individual with a temporary certificate in educational leadership to be eligible for
administrative positions for which State certification in educational leadership is required. Pursuant to State law and rules
adopted by the State Board of Education, an individual must earn a passing score on the Florida Educational Leadership
Examination, document three (3) years of successful experience in an executive management or leadership position, and
hold a bachelor's degree or higher from an accredited institution of higher learning to qualify for a temporary certificate in
educational leadership. A person who is employed under a temporary certificate in educational leadership must be under
the mentorship of a State-certificated school administrator during the term of the temporary certificate.

The Superintendent shall also conduct employment history checks of all candidates for administrative positions. The
employment history check shall include, but not be limited to, contacting any previous employer and screening the
candidate through the use of the screening tools described in State law. If contact with (a) previous employer(s) cannot be
made, the Superintendent shall document the efforts made to do so.

The Board may establish reciprocal certification agreements with other Florida school districts whose employment and/or
certification requirements are comparable to those of the Clay County School District.

The Board shall require a candidate for employment with an out-of-district certificate not comparable to the Clay County
School District Certification to complete all requirements for initial employment and certification.

F.S. 1012.33 states that "the first ninety-seven (97) days of an initial principal's or supervisor's contract is a probationary
period. During the probationary period, the employee may be dismissed without cause or may resign from the contractual
position without breach of contract." This statement means that individuals who are appointed into their initial
administrative positions in the State of Florida will have a ninety-seven (97) day probationary period.

All administrators shall become familiar with the policies of the Board and other policies, regulations, memoranda, bulletins,
and handbooks that pertain to their duties in the District. Any administrator employed by the Board who shall be guilty of
any willful violation of the policies of the Board shall be guilty of gross insubordination and shall be subject to dismissal or
other lesser penalty as the Board may prescribe.

General Knowledge Examination Assistance

Any employee who does not achieve a passing score on any subtest of the general knowledge examination will be provided
information regarding the availability of State-level and District-level supports and instruction to assist him/her in achieving
a passing score. Such information will include, but is not limited to, State-level test information guides, School District
preparation resources, and preparation courses offered by State universities and Florida college system institutions.
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1121.01 - BACKGROUND SCREENING AND EMPLOYMENT HISTORY CHECKS

The safety of its students is of paramount importance to the District. Consistent with this concern for student safety, and in
compliance with Florida law, the District requires that, prior to initial employment, or re-employment if there has been a
break in service, all candidates for all administrative positions shall be subject to a criminal background screening to
determine eligibility for employment. Additionally, the Superintendent shall verify all new full-time and part-time
employees' right to work in the United States according to Federal and State law.

The application for employment shall inform the applicants that they are subject to a criminal background screening and
employment history check.

The cost of the background screening related to initial employment or re-employment after a break in service will be borne
by the candidate for employment.



The Board is a registered employer with the Care Provider Background Screening Clearinghouse. The District shall
publish a clear and conspicuous link on its official website, and provide the link in all job vacancy advertisements
and posts, to the Agency for Health Care Administration's (AHCA) webpage related to the Care Provider
Background Clearinghouse. Background screenings, including all fingerprint requirements, shall be conducted in
accordance with F.S. 435,12 and F.S. 1012.32. Criminal history checks through the Care Provider Background Screening will
be conducted before referring an employee or potential employee or a person with a current or potential affiliation with the
District for electronic fingerprint submission to the Florida Department of Law Enforcement. For purposes of this policy,
"affiliation" means the status of a person employed or serving as a level 2 volunteer or contractor, or seeking to be
employed or to serve as a volunteer or contractor, with the District in a position for which screening is not required by law
but is authorized under the National Child Protection Act.

If it is found that a person who is employed as an administrator does not meet the screening requirements, the person shall
be immediately suspended from working in that capacity and shall remain suspended until final resolution of any appeals.

A person who is found ineligible for employment under F.S. 1012.315, or otherwise found through background screening to
have been convicted of any crime involving moral turpitude as defined by rule of the State Board of Education, may not be
employed, engaged to provide services, or serve in any position that requires direct contact with students. For purposes of
this policy, "convicted" means that there has been a determination of guilt as a result of a trial or the entry of a plea of
guilty or nolo contendere, regardless of whether adjudication is withheld, and includes an adjudication of delinquency of a
juvenile as specified in F.S. 943.0435.

Furthermore, before employing an administrator in any position that requires direct contact with students, the
Superintendent shall conduct employment history checks of each of the candidate's previous employer(s), review each
affidavit of separation from previous employers pursuant to F.S. 1012.31, screen the candidate through use of the educator
screening tools described in F.S. 1001.10(5), and document the findings. If unable to contact a previous employer, the
Superintendent shall document efforts to contact the employer (F.S. 1012.27(6)). Background screenings for these
candidates must also comply with the requirements of F.S. 1012.465 or F.S. 1012.56 (whichever is applicable).

Pursuant to State law, all administrators employed by the District must self-report arrests for serious offenses (see AP
1121.01).

The cost of this subsequent background screening will be borne by the employee.
The information contained in reports received from the FDLE and the FBI is confidential.

Although permissible by State law, the District will not share information received as the result of the criminal background
check with other school districts.

Current employees will be rescreened through the Care Provider Background Screening Clearinghouse in accordance with
the following schedule:

A. Employees for whom the last screening was conducted on or before June 30, 2021 must be rescreened by June 30,
2025;

B. Employees for whom the last screen was conducted between July 1, 2021 and June 30, 2022 must be rescreened by
June 30, 2026; and

C. Employees for whom the last screening was conducted between July 1, 2022 and December 31, 2023 must be
screened by June 30, 2027.

Furthermore, if information-received as a result-of-the criminal-history records check-indicates that a certificated
administrator has been convicted of certain crimes enumerated by law, the Superintendent must report this information to
the Florida Department of Education per Policy 8141 - Mandatory Reporting of Misconduct.

Changes to Initial Status - Care Provider Background Screening Clearinghouse

Before January 1, 2024, initial status and any changes in status must be reported within ten (10) business days after a
person receives his/her initial status or after a change in the person’s status has been made.

Effective January 1, 2024, initial status and any changes in status must be reported within five (5) business days after a
person receives his/her initial status or after a change in the person’s status has been made.
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1139 - EDUCATOR MISCONDUCT

F.S. 943.0585(4)(c)
F.S. 943.059(4)(c)
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F.S. 1012.795

F.S. 1012.796

F.S. 1012.799
F.A.C. 6A-10.081

As required by the provisions of State Board of Education ReleFA-E—6B—1-086{5}rules and the Principles of Professional
Conduct of the Education Profession in Florida, an administrator is required to self-report within forty-eight (48) hours to a
District authority, as determined by the Superintendent, any arrest for a felony or misdemeanor offense listed in F.S.
435,04, including any arrests/charges involving the abuse of a child or the sale and/or possession of a controlled substance.
Such neticeself-report shatis not to be considered an admission of guilt nor shall such retieeself-report be for any purpose
in any proceeding, civil or criminal, administrative or judicial, investigatory or adjudicatory. In addition, self-reporting shall
also be required for any conviction, finding of guilt, withholding of adjudication, commitment to a pretrial diversion
program, or entering a plea of guilty or nolo contendere for any criminal offense other than a minor traffic violation within
forty-eight (48) hours after the final judgment. When handling sealed and expunged records disclosed under this policy, the
District shall comply with the confidentiality provisions in Florida statutes.

Furthermore, all legally sufficient complaints against an administrator shall be reported to the Department of Education
within thirty (30) days after the date on which the subject matter of the complaint comes to the attention of the School
Board or the office of the Superintendent. A complaint is legally sufficient for reporting if the subject matter of the



complaint includes any of the grounds for discipline or dismissal set forth in Florida statutes.

The Superintendent shall require that all legally sufficient complaints are timely filed in writing with the Department of
Education. The Superintendent shall file with the Department of Education all information relating to the complaint which is
known to the Superintendent at the time of filing. Additionally, Policy 8141 sets forth the procedures for mandatory
reporting of alleged misconduct by school administrators to the Florida Department of Education.

It is the responsibility of all employees of the Board to promptly report to the office of the Superintendent or the office of
Human Resources Services any complaint against an administrator that comes to the employee's attention and that
includes grounds for the revocation or suspension of a teaching certificate. The willful failure by an employee of the Board
to promptly report a complaint shall constitute cause for discipline of the employee as provided by law and Board policy.
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1210 - STANDARDS OF ETHICAL CONDUCT

Definitions

For purposes of this policy, the term "administrator" means those individuals identified in F.S. 1012.01(3). Administrative
personnel typically perform management activities such as developing broad policies for the District and executing those
policies through the direction of personnel at all levels within the District. Administrative personnel are generally high-level,

responsible personnel who have been assigned the responsibilities of systemwide or schoolwide functions, including the
following:

A. the superintendent;
B. District-based instructional administrators;
C. District-based noninstructional administrators;
D. school administrators.
Standards of Ethical Conduct
Administrators shall be guided by and adhere to the following ethical principles:
A. The administrator values the worth and dignity of every person, the pursuit of truth, devotion to excellence,

acquisition of knowledge, and the nurture of democratic citizenship. Essential to the achievement of these standards
are the freedom to learn and to teach and the guarantee of equal opportunity for all.



B. The administrator’s primary professional concern will always be for the student and for the development of the
student’s potential. The administrator will therefore strive for professional growth and will seek to exercise the best
professional judgment and integrity.

C. The administrator strives to achieve and sustain the highest degree of ethical conduct because s/he is aware of the
importance of maintaining the respect and confidence of one’s colleagues, of students, of parents, and of other
members of the community.

District administrators shall comply with the following disciplinary principles. Violation of any of these principles shall
subject the individual to revocation or suspension of the individual administrator's certificate, or the other penalties as
provided by law.

A. Obligation to the student requires the District administrator shall:

1. make a reasonable effort to protect the student from conditions harmful to learning and/or to the student's
mental and/or physical health and/or safety;

2. not unreasonably restrain a student from independent action in pursuit of learning;

3. not unreasonably deny a student access to diverse points of view;

4. not intentionally suppress or distort subject matter relevant to a student's academic program;
5. not intentionally expose a student to unnecessary embarrassment or disparagement;

6. not intentionally provide classroom instruction to students in prekindergarten through grade 8 on sexual
orientation or gender identity, except when required by F.S. 1003.42(2)(n)3. and 1003.46;

7. not intentionally provide classroom instruction to students in grades 9 through 12 on sexual orientation or
gender identity unless such instruction is required by State academic standards as adopted in F.A.C. 6A-
1.09401, as is part of a reproductive health course or health lesson for which a student's parent has the
option to have their student not attend;

8. not intentionally violate or deny a student's legal rights;

9. not discourage or prohibit parental notification of and involvement in critical decisions affecting a student's
mental, emotional, or physical health or well-being unless the individual reasonably believes that disclosure
would result in abuse, abandonment, or neglect as defined in F.S. 39.01;

10. not harass or discriminate against any student on the basis of race, color, religion, sex, age, national or
ethnic origin, political beliefs, marital status, handicapping condition, sexual orientation, or social and family
background and shall make reasonable efforts to assure that each student is protected from harassment or
discrimination; discrimination on the basis of race, color, national origin, or sex includes subjecting any
student to training or instruction that espouses, promotes, advances, inculcates, or compels such student to
believes any of the concepts listed in F.S. 1000.05(4)(a);

11. not exploit a relationship with a student for personal gain or advantage;

12. keep in confidence personally identifiable information obtained in the course of professional service, unless
disclosure serves professional purposes or is required by law;

13. not violate F.S.'553.865(9)(b), which relates to entering restrooms and changing facilities designated for the
opposite sex on the premises of an educational institution; and,

14. not violate F.S. 1000.071, which relates to the use of personal titles and pronouns in educational institutions.
B. Obligation to the public requires that the District administrator shall:

1. take reasonable precautions to distinguish between personal views and those of any educational institution or
organization with which the individual is affiliated;

2. not intentionally distort or misrepresent facts concerning an educational matter in direct or indirect public
expression;



3.

4.

5.

not use institutional privileges for personal gain or advantage; (see also Policy 1129, Conflict of Interest)

accept no gratuity, gift, or favor that might influence professional judgment; (see also Policy 1129, Conflict of
Interest)

offer no gratuity, gift, or favor to obtain special advantages. (see also Policy 1129, Conflict of Interest)

C. Obligation to the profession of education requires that the District administrator shall:

1.

2.

10.

11

12,

13,

14,

maintain honesty in all professional dealings;

not on the basis of race, color, religion, sex, age, national or ethnic origin, political beliefs, marital status,
handicapping condition if otherwise qualified, or social and family background deny to a colleague
professional benefits or advantages or participation in any professional organization;

. not interfere with a colleague's exercise of political or civil rights and responsibilities;

. not engage in harassment or discriminatory conduct which unreasonably interferes with an individual's

performance of professional or work responsibilities or with the orderly processes of education or which
creates a hostile, intimidating, abusive, offensive, or oppressive environment; and, further, shall make
reasonable efforts to assure that each individual is protected from such harassment or discrimination;

. hot make malicious or intentionally false statements about a colleague;

. nhot use coercive means or promise special treatment to influence professional judgments of colleagues;
. not misrepresent one's own professional qualifications;

. not submit fraudulent information on any document in connection with professional activities;

. not make any fraudulent statement or fail to disclose a material fact in one's own or another's application for

a professional position;

not withhold information regarding a position from an applicant or misrepresent an assignment or conditions -
of employment;

provide upon the request of a certificated individual a written statement of specific reason for
recommendations that lead to the denial of increments, significant changes in employment, or termination of
employment;

not assist entry into or continuance in the profession of any person known to be unqualified in accordance
with these Principles of Professional Conduct for the Education Profession in Florida and other applicable
Florida statutes and State Board of Education rules;

self-report within forty-eight (48) hours to apprepriateauthorities{as-determined-by-the-Bistriet)a District
authority, as determined by the Superintendent, any arrest for a felony or misdemeanor offense listed in F.S.
435.04, including any arrests/charges involving the abuse of a child or the sale and/or possession of a
controlled substance;

Such netice-shaliself-report is not to be considered an admission of guilt nor shall such retieeself-report be
admissible for any purpose in any proceeding, civil or criminal, administrative or judicial, investigatory or
adjudicatory.

In addition, District administrators shall self-report any conviction, finding of guilt, withholding of
adjudication, commitment to a pretrial diversion program, or entering of a plea of guilty or Nolo Contendere
for any criminal offense other than a minor traffic violation within forty-eight (48) hours after the final
judgment. When handling sealed and expunged records disclosed under this rule, school districts shall
comply with the confidentiality provisions of F.S. 943.0585(4)(c) and F.S. 943.059(4)(c).

report to appropriate authorities any known allegation of a violation of the Florida School Code or State Board
of Education rules as defined in F.S. 1012.795(1);



15. seek no reprisal against any individual who has reported any allegation of a violation of the Florida School
Code or State Board of Education rules as defined in F.S. 1012.795(1);

16, comply with the conditions of an order of the Education Practices Commission imposing probation, imposing a
fine, or restricting the authorized scope of practice; and

17. as the supervising administrator, cooperate with the Education Practices Commission in monitoring the
probation of a subordinate.

D. No administrative staff member shall have any interest, financial or otherwise, direct or indirect; engage in any
business transaction or professional activity; or incur any obligation of any nature that is in substantial conflict with
the proper discharge of his/her duties in the public interest. (see also Policy 1129, Conflict of Interest)

E. No administrator shall solicit or accept anything of value including a gift (See F.S. 112.312), loan, reward, promise
of future employment, favor, or service, based upon an understanding that the vote, official action, or judgment of
the administrator would be influenced thereby.

F. All District administrative staff members shall adhere to the ethical and disciplinary principles enumerated above.

Stolen Valor

The Superintendent and Board employees shall not knowingly misrepresent military service for material gain as set forth in
F.S. 112.3131. These prohibitions include, but are not necessarily limited to, the following:

A. misrepresenting by making false, fictitious, or fraudulent statements or representations, directly or indirectly, that
they are or were:

1. a service member or veteran of the Armed Forces of the United States;

2. the recipient of a decoration, medal, title, or honor from the Armed Forces of the United States or otherwise
related to military service, including, but not limited to those listed in F.S. 112.3131;

3. a holder of an awarded qualification or military occupational specialty, including, but not limited to, any of
those listed in F.S. 112.3131; or,

4. that they actively served in the Armed Forces of the United States during a wartime era, regardless of
whether there was a declared war, or served in combat operations in a warzone, or were a prisoner of war.

B. wearing the uniform or any medal or insignia authorized for use by members or veterans of the Armed Forces of the
United States which they are not authorized to wear.

“Material gain” means any thing of value, regardless of whether the value is monetary, remunerative, or tangible, which is
received by or given to, or is intended to be received by or given to, an individual. The term includes, but is not limited to,
food, lodging, compensation, travel expenses, placards, public benefits, public relief, financial relief, obtaining or retaining
employment or a promotion in such individual’s current employment or public employment, including gaining a position in
state or local government with authority over another person, regardless of whether the individual receives compensation
or renumeration for their service in the position; obtaining or retaining state or local public office through election or
appointment; or any thing in which or for which a tangible benefit was gained, even if the value of such benefit is de
minimis.

Violations are subject to disciplinary action up to and including dismissal.

Certificate Holder Serving as Principal

Pursuant to the Principles of Professional Conduct for the Education Profession, a principal who is a certificate holder shall
not prevent, direct school personnel to prevent, or allow school personnel to prevent students from accessing any material
used in a classroom, made available in a school or classroom library, or included on a reading list unless the certificate
holder or his/her designee has reviewed the material and determines it violates the prohibitions in State law, or the
material is unavailable to students based upon Board policies adopted to implement the relevant provisions of State law.



Training

All administrators shall be required to complete training on the standards established herein upon employment and annually
thereafter.

Responsibilities Related to Allegations of Misconduct

Pursuant to F.S. 1001.42(7), the superintendent may not knowingly sign and transmit to any State official a report of
alleged misconduct by instructional personnel or school administrators which affects the health, safety, or welfare of a
student which the superintendent knows to be false or incorrect, or knowingly fail to adopt policies that require instructional
personnel and school administrators to report alleged misconduct by other instructional personnel and school
administrators, or that require the investigation of all reports of alleged misconduct by instructional personnel and school
administrators, if the misconduct affects the health, safety, or welfare of a student. Violation of these provisions will result
in the forfeit of the superintendent's salary for one (1) year.

FS.112.3131
FS. 112,317
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1213 - STUDENT SUPERVISION AND WELFARE

Each administrator shall maintain a standard of care for the supervision, control, and protection of students commensurate
with their assigned duties and responsibilities which include, but are not limited to, the following:

A. An administrator shall report immediately any accidents or safety hazards about which they are informed or detects

to their supervisor as well as to other authorities or District staff members as may be required by established
policies and procedures.

. An administrator shall report unsafe, potentially harmful, dangerous, violent, or criminal activities, or the threat of
these activities, to the Superintendent and local public safety agencies and/or school officials in accordance with
Policy 8406 - Reports of Suspicious and Potential Threats to Schools.

. An administrator shall require staff under their supervision to provide proper instruction in safety matters as
presented in assigned course guides.

. An administrator shall not send students on any non-school related errands.

. An administrator shall encourage a student to discuss issues relating to the student's well-being with the student's
parent, or shall facilitate the student's discussion of the issue with the parent.

. An administrator shall notify the parent of a student if there is a change in the student's services or monitoring
related to the student's mental, emotional, or physical health or well-being and in the school's ability to provide a
safe and supportive learning environment for the student. Notice shall be made as soon as reasonably possible. The
administrator shall make a good faith effort to speak with the parent either in person or by telephone, with follow-up
written notice by e-mail or U.S. mail.



Exception - Withholding of Information

An administrator is permitted to withhold information about a student's mental, emotional, or physical health or
well-being from the parent if a reasonably prudent person would believe that the disclosure would result in abuse,
abandonment, or neglect, as those are defined in F.S. 39.01. When information is withheld from a parent on this
basis, the specific circumstances should be documented in the student's record (F.S. 1001.42(8)(c)2.)

Regardless of whether an administrator withholds information set forth herein, pursuant to State law and Policy
8462 (Student Abuse, Abandonment, and Neglect), any administrator who knows or has reasonable cause to
suspect that a child or student has been abused, abandoned, or neglected by a parent, legal custodian, caregiver,
adult, or other person responsible for the child's welfare, is required to report such knowledge or suspicion to the
Florida Department of Children and Families via the central abuse hotline at 1-800-96-ABUSE (1-800-962-2873) or
via face, web-based chat, or web-based report.

G. An administrator may not discourage or prohibit parental notification of and involvement in critical decisions
affecting a student's mental, emotional, or physical health or well-being.

H. An administrator shall not inappropriately associate with students at any time in a manner which may give the
appearance of impropriety, including, but not limited to, the creation or participation in any situation or activity
which could be considered abusive or sexually suggestive or involve illegal substances such as drugs, alcohol, or
tobacco. Any sexual or other inappropriate conduct with a student by any staff member will subject the offender to
potential criminal liability and discipline up to and including termination of employment.

I. An administrator shall not knowingly distribute to a minor any material that is obscene and harmful to minors, as
defined in F.S. 847.012, in any format and/or by any manner. An administrator who knowingly distributes any such
material to a minor also commits a felony under State law and is subject to disciplinary action up to and including
termination.

J. An administrator shall not disclose personally identifiable information about a student to third persons unless
specifically authorized by law or the student's parent(s) to do so.

K. An administrator who is transporting a student should not do so unless accompanied by another adult.
L. A student shall not be required to perform work or services that may be detrimental to their health.

M. Administrators shall not inappropriately engage students in social media and online networking media, such as
Facebook, X (formerly known as Twitter),, Instagram, etc.

N. Administrators are expressly prohibited from posting any video or comment pertaining to any student on social
network sites or similar forums, such as YouTube.

Since most information concerning a child in school, other than directory information described in Policy 8330, is
confidential under Federal and State laws, any staff member who shares confidential information with another person not
authorized to receive the information may be subject to discipline and/or civil liability. This includes, but is not limited to,
information concerning assessments, grades, behavior, family background, and alleged child abuse.

Pursuant to the laws of the State and School Board Policy 8462, each administrator shall report to the proper legal
authorities immediately any sign of suspected child abuse, abandonment, or neglect.
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1242 - PROFESSIONAL LEARNING
Professional Learning System

Pursuant to State law, the School District will work collaboratively with the Florida Department of Education (FLDOE), public
postsecondary institutions, State education foundations, teachers, consortia, professional organizations, and
business/community representatives in Florida to maintain a coordinated system of professional learning.

Pursuant to Florida law, the term “professional learning” means learning that is aligned to Florida’s standards for effective
professional learning, educator practices, and leadership practices; incorporates active learning; is collaborative; provides
models; and is sustained and continuous.

The purpose of the system is to increase student achievement, enhance classroom instructional strategies that promote
rigor and relevance throughout the curriculum and prepare students for continuing education in the workforce.

The District's comprehensive professional learning system will incorporate school improvement plans, align with the
professional learning standards adopted by the State and align with the principal leadership training. Furthermore, the
results of the performance evaluations of administrators conducted pursuant to State law and School Board Policy 1220 will
be used when identifying areas for which professional learning is needed. As part of its effort to develop and refine its
professional learning system, the District will review and monitor school discipline data; school environment surveys;
assessments of parental satisfaction; performance appraisal data of teachers, managers, and administrative personnel; and
other performance indicators to identify school and student needs that can be met by improved professional

learning performance.

The District's professional learning system shall include the following:



A. an overview of the system;

B. a list of the collaborative partnerships established and a description of how a diverse group of stakeholders was
consulted during development of the system;

C. a description of the organizational structure of professional learning in the District;

D. a list of the District- and school-based positions with the primary responsibility for planning, providing,
implementing, and supporting, or evaluating professional learning, and a brief description of their roles related to
professional learning;

E. a description of the District’s systems of professional learning programs and supports that enable instructional
personnel and school administrators to continually develop throughout their career, and provide opportunities for
meaningful teacher leadership and the identification and preparation of aspiring school leaders;

F. a description of how the District implements each of the professional learning standards outlined in State Board
Rule;

G. a list of the technology platforms and programs the District uses to manage, provide, or support professional
learning, and a brief description of how they are utilized;

H. a list of the funding sources and amounts allocated for the District’s professional learning resources, and the
percentage of the District’s total operating expenses that is allocated for professional learning for each of the last
three (3) school years; and,

I. confirmation that the system meets the requirements of F.S. 1012.98,

The Board will provide funding for professional learning as required by State law and the General Appropriations Act and
will authorize expenditures from other sources to continuously strengthen the District's system of professional learning. The
plan will also provide for training for each teacher who will use materials that were purchased with funds allocated by the
State for instructional materials, provide for in-service credit for the training, and document satisfactory completion of the
training by each teacher.

The in-service activities for administrators shall focus on an analysis of student achievement data, the use of the Board-
adopted evaluation program for instructional staff, ongoing formal and informal assessments of student achievement,
identification and use of enhanced and differentiated instructional strategies that emphasize rigor, relevance, and reading in
the content areas, enhancement of subject content expertise, integrated use of classroom technology that enhances
teaching and learning, classroom management, parent involvement, and school safety.

The District shall also provide in-service activities and support targeted to the individual needs of new administrators
participating in the professional learning certification and education competency program.

The Superintendent may establish and maintain an individual professional learning plan for each administrator assigned to
a school as a seamless component to the school improvement plans developed pursuant to State law. The individual
professional learning plan established by the Superintendent may:

A. define the in-service objectives and specific measurable improvements expected in student performance as a result
of the in-service activity;

B. include an evaluation component that determines the effectiveness of the professional learning plan;

C. include in-service activities for schooladministrative personnel that address updated skills necessary for
instructional leadership and effective school management;

D. provide for systematic consultation with regional and State personnel designated to provide technical assistance and
evaluation of local professional learning programs;

E. provide for delivery of professional learning by distance learning and other technology-based delivery systems to
reach more educators at lower costs; '

F. provide for the continuous evaluation of the gquality and effectiveness of professional learning programs in order to
eliminate ineffective programs and strategies and to expand effective ones. Evaluations must consider the impact of
such activities on the performance of participating educators and their students' achievement and behavior.



Professional learning activities must be linked to student learning, ardprovide professional growth for administrative staff
wiand meet the following criteria:

A. Utilize materials aligned to the State’s-eduecatienal-eadership-standardsFlorida Educational Leadership Standards
adopted in rule by the State Board of Education.

B. Have clear, defined, and measurable outcomes for both individual in-service activities and multiple day sessions.

C. Employ multiple measurement tools for data on teacher growth, participants’ use of new knowledge and skills,
student learning outcomes, instructional growth outcomes, and leadership growth outcomes, as applicable.

D. Utilize active learning and engage participants directly in designing and trying out strategies, providing participants
with the opportunity to engage in authentic teaching and leadership experiences.

E. Utilize artifacts, interactive activities, and other strategies to provide deeply embedded and highly contextualized
professional learning.

F. Create opportunities for collaboration.

G. Utilize coaching and expert support to involve the sharing of expertise about content and evidence-based practices,
focused directly on the needs of the role.

H. Provide opportunities to think about, receive input on, and make changes to practice by facilitating reflection and
providing feedback.

I. Provide sustained duration with follow-up to have adequate time to learn, practice, implement, and reflect upon new
strategies that facilitate changes in practice.

J. Provide training, when such training is available, on the use of instructional materials included on the State-adopted

instructional materials list pursuant to F.S. 1006.28, materials evaluated and identified gursuant to F.S.

1001.215(4), materials developed pursuant to F.S. 1006.39, and materials posted online by the FLQQE “including
when and how to use intervention materials.

v .Annually by August i) the
Supenntendent shall certify to the Commlssmner of Educatlon that the Board has approved a comprehensive staff

development plan that supports fidelity of implementation of instructional materials programs, Including verification that
training was provided, that the materials are being implemented as designed, and that core readlng materials and reading
intervention materials used in kindergarten through grade 5 meet the requirements of F.S. 1001.215.

The District shall submit its professional learning system to the FLDOE for review and approval in accordance with timelines
adopted by the FLDOE and as set forth in F.A.C. 6A-5.069.

Professional Learning Catalog

A. Components

As part of its coordinated system of professional learning, the District will establish a Professional Learning Catalog
(catalog) that outlines all professional learning opportunities, referred to as components, for all District employees
from all funding sources. For each component, the catalog will include the following:

1. a title;

2. an identifying number assigned in accordance with the Flerida-Bepartment-ofEducation{(F-DOEIFLDOE
Information Database Requirements: Volume II — Automated Staff Information System pursuant to F.S.
1008.385 and F.A.C. 6A-1.0014;

3. the maximum number of in-service points to be awarded for successful completion of the component,
assigned in accordance with the specifications outlined in F.A.C. 6A-5.071;



4. a description of the specific objectives and activities to be completed; and,
5. the component evaluation criteria for determining the effectiveness of professional learning in:
a. addressing the specific objectives;
b. increasing educator knowledge and skills;
C. changing educator dispositions or practice in the educational setting; and,
d. improving student outcomes.

For each component for which in-service points will be awarded, the catalog will also include a description of any

follow-up activities that will be required and support that will be provided to allow for successful completion of the
component,

B. Review, Amendment, and Submission

Annually, the District shall conduct a review of the previous year's catalog program operations that results in a
determination of its effectiveness in the educational setting as measured by changes in educator practice and
student outcomes, and use this information to make decisions about which components to continue, modify, or
eliminate.

Based on the results of the review, and by September 1st, annually, the catalog will be updated and approved by the
Board.

By October 1st of each year, the District will submit a letter to the Commissioner of Education verifying that the
Board has approved the District's catalog and that it meets the criteria set forth in F.A.C. 6A-5.071. Any components
of the District's catalog developed or modified after the annual approval of the catalog will be approved as an
amendment by the Board.

C. Record Maintenance and Data Reporting

The following information will be maintained for each component:
1. dates the component was delivered;
2. names of component leaders;
3. names of participants and performance records;
4. evaluation of the component; and,
5. criteria for successful completion.
The following information will be maintained for each component participant:
1. title and number of the component;
2. dates of participation;
3. satisfactory or unsatisfactory completion; and,
4. number of in-service points to be awarded, eligibility of the points to be used for certification, and expiration
date of the educator’s certificate(s), if applicable. All requirements for renewal of a Professional Certificate on

the basis of completion of in-service points pursuant to F.S, 1012.585 and F.A.C. 6A-4.0051 shall be met.

The District shall submit its professional learning catalog to the FLDOE for review and approval as set forth in
F.A.C. 6A-5.071.

The District will report data information for all approved professional learning components through the FLDOE's automated
data reporting procedures.

© Neola 202425
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1410 - ADMINISTRATIVE SALARY

The base salary of all administrators shall be determined by the School Board and shall be authorized by the following
salary schedules adopted by the Board on the recommendation of the Superintendent:

A. the annual salary schedule for District-based administrators;

B. the performance salary schedule for school administrators who are hired after July 1, 2014, will be based on Florida
Statute 1012.34

Annual Salary Schedule for District-Based Administrators

The annual salary schedule for District-based administrators shall be used as the basis for paying administrators classified
as District-based instructional administrators and District-based non-instructional administrators. For purposes of this salary
schedule District-based instructional administrators include assistant, associate, or deputy superintendents and directors of
major instructional areas, such as curriculum, Federal programs such as Title I, specialized instructional program areas such
as exceptional student education, career education, and similar areas, and non-instructional administrators include
assistant, associate, or deputy superintendents and directors of major non-instructional areas, such as personnel,
construction, facilities, transportation, data processing, and finance.

Performance Salary Schedule for School Administrators



Beginning July 1, 2014, school administrators new to the District, returning to the distrietDistrict after a break in service
without an authorized leave of absence, or appointed for the first time to a school-based administrative position in the
District shall be placed on the performance salary schedule. After receiving a recommendation from the Superintendent, the
Board shall establish the base salary for school-based administrators.

Salary Adjustments

The annual salary adjustment under the performance salary schedule for a school-based administrator rated as highly
effective must be greater than the highest annual salary adjustment available to a school-based administrator of the same
classification through any other salary schedule adopted by the District.

The annual salary adjustment under the performance salary schedule for a school-based administrator rated as effective
must be equal to at least fifty percent (50%), and no more than seventy-five percent (75%), of the annual adjustment
provided for a highly effective school-based administrator of the same classification.

The performance salary schedule shall not provide an annual salary adjustment for a school-based administrator who
receives a rating other than highly effective or effective for the year.

Credit for Previous Experience

The salary established for District administrators and the base salary established for school administrators under the
performance salary schedule will include a credit for previous experience in a position with similar responsibilities, as
follows:

A. The minimum time that will be recognized as a year of service is full-time actual service rendered for more than
one-half (1/2) of the number of days or more than one-half (1/2) of the number of hours for the normal contractual
period of service for the position held. In determining such service, sick leave and paid holidays shall be counted,
but all other types of leave and holidays will be excluded.

B. Credit for service in another state or as otherwise allowed under the adopted salary schedule shall be determined by
using the minimum service required in this District for a comparable position.

C. An employee who claims credit for previous experience must submit the Experience Verification Form to previous
employers. In order to receive credit for years of service, Clay County District Schools Human Resources
Department must receive the Experience Verification Form within ninety (90) days of employment.

Bonuses or Severance Pay

Any salary adjustments or supplements that would constitute bonuses must be based upon work performance. The
determination of such bonus must include a process that describes performance standards and an evaluation process
consistent with Policy 1220, Evaluation of Administrative Personnel. All employees eligible for such a bonus will be notified
before the beginning of the evaluation period on which the bonus is to be based.

If the Board provides a bonus and/or severance pay to administrative staff that is not included in the employment contract,
the bonus and/or severance pay shall strictly comply with the provisions of F.S. 215.425 that pertain to such bonuses
and/or severance pay

© Neola 202425
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2260 - NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL OPPORTUNITY
I. General Statement

Any form of discrimination or harassment can be devastating to an individual's academic progress, social
relationship and/or personal sense of self-worth. As such, the School Board will not discriminate nor tolerate
harassment in its educational programs or activities on the basis of race , ethnicity, color, national origin, sex ,
disability , pregnancy, marital status, age (except as authorized by law), religion, military status, ancestry, or
genetic information, which are classes protected by State and/or Federal law .

The Board does not, as a condition of employment, membership, certification, licensing, credentialing, or passing an



examination, subject individuals to training, instruction or any other required activity that is prohibited under F.S.
760.10 and F.S. 1000.05. Prohibited discrimination also occurs when any student or employee is subjected to
training or instruction that is unlawful under F.S. 1000.05.

Such prohibited activities include espousing, promoting, advancing, inculcating, or compelling employees or students
to believe the following:

A. Members of one (1) race, color, national origin, or sex are morally superior to members of another race,
color, national origin, or sex.

B. A person, by virtue of his/her race, color, national origin, or sex is inherently racist, sexist, or oppressive,
whether consciously or unconsciously.

C. A person's moral character or status as either privileged or oppressed is necessarily determined by his/her
race, color, national origin, or sex.

D. Members of one (1) race, color, national origin, or sex cannot or should not attempt to treat others without
respect to race, color, national origin, or sex.

E. A person, by virtue of his/her race, color, national origin, or sex bears responsibility for, or should be
discriminated against or received adverse treatment because of, actions committed in the past by other
members of the same race, color, national origin, or sex.

F. A person, by virtue of his/her race, color, national origin, or sex should be discriminated against or received
adverse treatment to achieve diversity, equity, or inclusion.

G. A person, by virtue of his/her race, color, sex, or national origin, bears personal responsibility for and must
feel guilt, anguish, or other forms of psychological distress because of actions, in which the person played no
part, committed in the past by other members of the same race, color, national origin, or sex.

H. Such virtues as merit, excellence, hard work, fairness, neutrality, objectivity, and racial colorblindness are
racist or sexist, or were created by members of a particular race, color, national origin, or sex to oppress
members of another race, color, national origin, or sex.

These prohibited activities should not be construed to exclude discussion of the concepts listed therein as part of a
larger course of training or instruction, provided such training or instruction is given in an objective manner without
endorsement of the concepts.

The Board also does not discriminate on the basis of protected classes in its employment policies and practices as
they relate to students.

Equal educational opportunities shall be available to all students, without regard to the protected classes,
age (unless age is a factor necessary to the normal operation or the achievement of any legitimate
objective of the program/activity), place of residence within the boundaries of the District, or social or
economic background, to learn through the curriculum offered in this District. Educational programs shall
be designed to meet the varying needs of all students.

Further, nothing in this policy shall be construed to abridge the rights of students or school employees that
are protected by the First Amendment to the Constitution of the United States.

In order to achieve the aforesaid goal, the Superintendent shall:

A. Curriculum Content

classes; ascertaining whether or not supplemental materials, singly or taken as a whole, fairly depict the
contribution of both genders, various races, ethnic groups, etc., toward the development of human society;

B. Staff Training,

develop an-engeing-pregram-ofin—service-trainingprofessional learning and training opportunities for school
personnel designed to identify and solve problems of bias based upon the protected classes in all aspects of
the program;

C. Student Access



1. review current and proposed programs, activities, facilities, and practices to verify that all students
have equal access thereto and are not segregated on the basis of the protected classes in any duty,
work, play, classroom, or school practice, except as may be permitted under State and Federal laws
and regulations;

2. verify that facilities are made available for non-curricular student activities that are initiated by
parents or other members of the community, including but not limited to any group that is officially
affiliated with the Boy Scouts of America or any other youth group listed in Title 36 of the United
States Code as a patriotic society, pursuant to Board Policy 7510 - Use of District Facilities;

D. District Support
verify that like aspects of the District's program receive like support as to staff size and compensation,
purchase and maintenance of facilities and equipment, access to such facilities and equipment, and related

matters;

E. Student Assessment

verify that tests, procedures, or guidance and counseling materials, which are designed to evaluate student
progress, rate aptitudes, analyze personality, or in any manner establish or tend to establish a category by
which a student may be judged, are not differentiated or stereotyped on the basis of the protected classes.

1I. Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed
according to their plain and ordinary meanings.

Complainant is the individual who alleges, or is alleged, to have been subjected to unlawful
discrimination/retaliation, regardless of whether the person files a formal complaint or is pursuing an informal
resolution to the alleged discrimination/retaliation,

Respondent is the individual who has been alleged to have engaged in unlawful discrimination/retaliation,
regardless of whether the reporting party files a formal complaint or is seeking an informal resolution to the alleged
discrimination/retaliation.

School District community means students and Board employees {re--administrators-and-professionaland
classified-staff);-as well as Board members, agents, volunteers, contractors, or other persons subject to the control
and supervision of the Board.

Third Parties include, but are not limited to, guests and/or visitors on School District property (e.g., visiting
speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business
with, the Board, and other individuals who come in contact with members of the School District community at
school-related events/activities (whether on or off District property).

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s)
(i.e., a day(s) that the Board office is open for normal operating hours, Monday ~ Friday, excluding State-recognized
holidays).

III. District Compliance Officer(s)

A. Section 504 Compliance Officer/ADA Coordinator

The Board designates the following individuals to serve as the District's Section 504 Compliance Officer/ADA
Coordinator.

Director of Exceptional Student Education
904-336-6500

B. Title IX Coordinator

‘The Board designates the following individuals to serve as the District's Title IX Coordinator.,

Chief of Secondary Education



904-336-6500
C. Publication

The name(s), title(s), and contact information of this/these individual(s) will be published annually in the
staff handbooks, on the School District's website, and/or on each individual school's website.

D. Duties and Responsibilities

The CO(s), Section 504 Compliance Officer/ADA Coordinator(s), and Title IX Coordinator(s) are responsible
for coordinating the District's efforts to comply with applicable Federal and State laws and regulations,
including the District's duty to address in a prompt and equitable manner any inquiries or complaints
regarding discrimination or denial of equal access. The CO(s) shall also verify that proper notice of
nondiscrimination for Title II of the Americans with Disabilities Act (as amended), Title VI and VII of the Civil
Rights Act of 1964, Title IX of the Education Amendment Act of 1972, Section 504 of the Rehabilitation Act of
1973 (as amended), the Age Discrimination Act of 1975, the Florida Civil Rights Act of 1992, the Florida
Educational Equity Act, and/or their implementing regulations is provided to students, their parents, staff
members, and the general public. A copy of each of the acts and regulations on which this notice is based
may be found in the CO's office.

E. Students with Disabilities, Limited English_Proficiency, or Other Needing_Additional Services

The Superintendent shall annually attempt to identify children with disabilities, ages 3-22, who reside in the
District but do not receive a public education. In addition, s/he shall establish procedures to identify students
who are Limited English Proficient (LEP), including immigrant children and youth, to assess their ability to
participate in District programs, and develop and administer a program that meets the English language and
academic needs of these students. This program shall include procedures for student placement, services,
evaluation, and exit procedures and shall be designed to provide students with effective instruction that leads
to academic achievement and timely acquisition of proficiency in English. As a part of this program, the
District will evaluate the progress of students in achieving English language proficiency in the areas of
listening, speaking, reading, and writing, on an annual basis (see AP 2260F). The Superintendent is
responsible for verifying that a concentration of students who are Limited English Proficient (LEP) in one or
more programs is not the result of discrimination.

F. The Board is committed to educating (or providing for the education of) each qualified person with a
disability with persons who are not disabled to the maximum extent appropriate. Generally, the District will
place a person with a disability in the regular educational environment unless it is demonstrated that the
education of the person in the regular environment, even with the use of supplementary aids and services
cannot be achieved satisfactorily. If the Board operates a separate class or facility that is identifiable as being
for persons with disabilities, the facility, program, and activities and services must be comparable to the
facilities, programs, and activities and services offered to students without a disability.

IV. Reports and Complaints of Unlawful Discrimination and Retaliation

Students and Board employees are required, and all other members of the School District community and Third
Parties are encouraged to promptly report incidents of unlawful discrimination and/or retaliation to a teacher,
administrator, supervisor, or other District official so that the Board may address the conduct. Any teacher,
administrator, supervisor, or other District employee or official who receives such a complaint shall file it with the CO
within two (2) days.

Members of the School District community, which includes students or Third Parties, who believe they have been
unlawfully discriminated/retaliated against aré énftitled to utilize the complaint process set forth below. Initiating a
complaint, whether formally or informally, will not adversely affect the Complainant's employment or participation in
educational or extra-curricular programs. While there are no time limits for initiating complaints under this policy,
individuals should make every effort to file a complaint as soon as possible after the conduct occurs while the facts
are known and potential witnesses are available.

If, during an investigation of alleged bullying, aggressive behavior and/or harassment in accordance with Policy
5517.01 - Bullying and Harassment, the Principal believes that the reported misconduct may constitute unlawful
discrimination based on a protected class, the Principal shall report the act to one of the COs who shall investigate
the allegation in accordance with this policy. While the CO investigates the allegation, the Principal shall suspend the
Policy 5517.01 investigation to await the CO’s written report. The CO shall keep the Principal informed of the status
of the Policy 2260 investigation and provide the Principal with a copy of the resulting written report.



The COs will be available during regular school/work hours to discuss concerns related to unlawful
discrimination/retaliation. COs shall accept reports of unlawful discrimination/retaliation directly from any member of
the School District community or a Third Party, or receive reports that are initially filed with another Board
employee, Upon receipt of a report of alleged discrimination/retaliation, the CO will contact the Complainant and
begin either an informal or formal complaint process (depending on the Complainant's request and the nature of the
alleged discrimination/retaliation), or the CO will designate a specific individual to conduct such a process. The CO
will provide a copy of this policy to the Complainant and the Respondent. In the case of a formal complaint, the CO
will prepare recommendations for the Superintendent or oversee the preparation of such recommendations by a
designee. All members of the School District community must report incidents of discrimination/retaliation that are
reported to them to the CO within two (2) business days of learning of the incident/conduct.

Any Board employee who directly observes unlawful discrimination/retaliation of a student is obligated, in
accordance with this policy, to report such observations to one of the COs within two (2) business days. Additionally,
any Board employee who observes an act of unlawful discrimination/retaliation is expected to intervene to stop the
misconduct, unless circumstances make such an intervention dangerous, in which case the staff member should
immediately notify other Board employees and/or local law enforcement officials, as necessary, to stop the
misconduct. Thereafter, the CO or designee must contact the Complainant, if age eighteen (18) or older, or the
Complainant’s parents/guardians if the Complainant is under the age eighteen (18), within two (2) days to advise
s/he/them of the Board's intent to investigate the alleged wrongdoing.

Nothing contained in this policy is intended to interfere with the rights of any individual to pursue a complaint of
unlawful discrimination or retaliation with the U.S. Department of Education's Office for Civil Rights ("OCR"), the
Florida Commission on Human Relations ("FCHR"), or the Equal Employment Opportunity Commission ("EEOC").

. Investigation and Complaint Procedure

Except for sex discrimination and/or Sexual Harassment that is covered by Policy 2264 - Nondiscrimination on the
Basis of Sex in Education Programs and Activities or Policy 2266 - Nondiscrimination on the Basis of Sex in
Education Programs or Activities (The Board's Policy and Grievance Procedures for Responding to Sexual
Harassment Alleged to Have Occurred Prior to 8/1/2024), any student who alleges to have been subjected to
unlawful discrimination or retaliation may seek resolution of the complaint through the procedures described below.
The formal complaint procedures involve an investigation of the individual’s claims of discrimination/retaliation and a
process for rendering a decision regarding whether the charges are substantiated.

Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for
initiating the complaint process; however, individuals are encouraged to file a complaint within thirty (30) days after
the conduct occurs. Once the formal complaint process is begun, the investigation will be completed in a timely
manner (ordinarily, within fifteen (15) business days of the complaint being received),

A. Informal Complaint Procedure

The goal of the informal complaint procedure is to promptly stop inappropriate behavior and facilitate
resolution through an informal means, if possible. The informal complaint procedure is provided as a less
formal option for a student who alleges unlawful discrimination/retaliation. This informal procedure is not
required as a precursor to the filing of a formal complaint.

The informal process is only available in those circumstances where the Complainant and the Respondent
mutually agree to participate in it.

Students who believe that they have been unlawfully discriminated/retaliated against may proceed
immediately to the formal complaint process and individuals who seek resolution through the informal

procedure may request that the informal process be terminated at any time to move to the formal complaint
process.

All complaints involving a District employee or any other adult member of the School District community and
a student will be formally investigated.

As an initial course of action, if a Complainant feels comfortable and safe doing so, the individual should tell
or otherwise inform the Respondent that the allegedly discriminatory/retaliatory conduct is inappropriate and
must stop. The Complainant should address the alleged misconduct as soon after it occurs as possible. The
COs are available to support and counsel the Complainant when taking this initial step or to intervene on
behalf of the individual if requested to do so. A Complainant who is uncomfortable or unwilling to directly
approach the Respondent about the inappropriate conduct may file an informal or a forma!l complaint. In
addition, with regard to certain types of unlawful discrimination (e.g., sex discrimination), the CO may advise



against the use of the informal complaint process.

A Complainant who alleges unlawful discrimination/retaliation may make an informal complaint, either orally
or in writing: (1) to a teacher, other employee, or building administrator in the school the student attends;
(2) to the Superintendent or other District-level employee; and/or (3) directly to one of the COs.

All informal complaints must be reported to one of the COs who will either facilitate an informal resolution as
described below or appoint another individual to facilitate an informai resolution.

The School District's informal complaint procedure is designed to provide the Complainant with a range of
options aimed at bringing about a prompt resolution of their concerns. Depending upon the nature of the
Complainant's wishes informal resolution may involve, but not be limited to, one (1) or more of the following:

1. Advising the Complainant about how to communicate concerns to the Respondent.

2, Distributing a copy of Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity to
the individuals in the school building or office where the Respondent works or attends.

3. If both parties agree, the CO may arrange and facilitate a meeting or mediation between the
Complainant and the Respondent to work out a mutual resolution.

While there are no set time limits within which an informal complaint must be resoclved, the CO or designee is
directed to attempt to resolve all informal complaints within fifteen (15) days of receiving the informal
complaint. If the Complainant is dissatisfied with the informal complaint process, the Complainant may
proceed to file a formal complaint. And, as stated above, either party may request that the informal process
be terminated at any time to move to the formal complaint process.

. Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one (1) of the parties requested that
the informal complaint process be terminated to move to the formal complaint process, or if the
Complainant, from the outset, elects to file a formal complaint, or the Compliance Officer(s) determines the
allegations are not appropriate for resolution through the informal process, the formal complaint process
shall be implemented.

The Complainant may file a formal complaint, in writing, with a teacher, Principal, or other District official at
the student’s school, the CO, Superintendent, or another District official who works at another school or at
the District level. Due to the sensitivity surrounding complaints of unlawful discrimination, timelines are
flexible for initiating the complaint process; however, individuals should make every effort to file a formal
complaint within thirty (30) days after the conduct occurs.

Throughout the course of the process, the CO should keep the parties reasonably informed of the status of
the investigation and the decision-making process.

All formal complaints must include the following information to the extent known: the identity of the
Respondent; a detailed description of the facts upon which the complaint is based (i.e., when where, and
what occurred); a list of potential witnesses; and the resolution sought by the complainant.

If the complainant is unwilling or unable to provide a written statement including the information set forth
above, the CO shall ask for such details in an oral interview. Thereafter, the CO will prepare a written
summary of the oral interview, and the complainant will be asked to verify the accuracy of the reported
charge by signingthe document; = ~~ -~ = 77T o T T T menn e e

Upon receiving a formal complaint, the CO will consider whether any action should be taken in the
investigatory phase to protect the complainant from further discrimination or retaliation, including, but not
limited to, a change of work assignment or schedule for the Complainant and/or the Respondent. In making
such a determination, the CO should consult the Complainant to assess whether the individual agrees with
the proposed action. If the Complainant is unwilling to consent to the proposed change, the CO may still take
whatever actions deemed appropriate in consultation with the Superintendent.

Within two (2) days of receiving the complaint, the CO or designee will initiate a formal investigation to
determine whether the complainant has been subjected to unlawful discrimination/retaliation.

Simultaneously, the CO will inform the Respondent that a formal complaint has been received. The



respondent will be informed about the nature of the allegations and provided access to any relevant policies
and/or administrative guidelines, including Policy 2260 - Nondiscrimination and Access to Equal Educational

- Opportunity. The Respondent must also be informed of the opportunity to submit a written response to the
complaint within five (5) business days.

Although certain cases may require additional time, the CO or designee will attempt to complete an
investigation into the allegations of discrimination/retaliation within fifteen (15) business days of receiving
the formal complaint. The investigation will include:

1. interviews with the complainant;
2. interviews with the respondent;

3. interviews with any other withesses who may reasonably be expected to have any informafion
relevant to the allegations;

4, consideration of any documentation or other information presented by the complainant, respondent,
or any other witness that is reasonably believed to be relevant to the allegations.

At the conclusion of the investigation, the CO or designee shall prepare and deliver a written report to the
Superintendent that summarizes the evidence gathered during the investigation and provides
recommendations based on the evidence and the definition of unlawful discrimination/retaliation as provided
in Board policy and State and Federal law as to whether the Respondent has engaged in unlawful
discrimination/retaliation of the Complainant The CO's recommendations must be based upon the totality of
the circumstances, including the ages and maturity levels of those involved. In determining if unlawful
discrimination or retaliation occurred, a preponderance of evidence standard will be used. (3 ) The CO may
consult with the Board’s legal counsel before finalizing the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the CO or
designee, the Superintendent must either issue a written decision regarding whether the charges have been
substantiated or request further investigation. A copy of the Superintendent's final decision will be delivered
to both the complainant and the respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional
information that is to be gathered, and such additional investigation must be completed within five (5) days.
At the conclusion of the additional investigation, the Superintendent shall issue a final written decision as
described above.

If the Superintendent determines the Respondent engaged in unlawful discrimination/retaliation toward the
Complainant, the Superintendent must identify what corrective action will be taken to stop, remedy, and
prevent the recurrence of the discrimination/retaliation. The corrective action should be reasonable, timely,
age-appropriate and effective, and tailored to the specific situation.

The decision of the Superintendent shall be final.

The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the
person’s pursuit of other remedies such as the filing of a complaint with the Office for Civil Rights, the filing
of charges with local law enforcement, or the filing of a civil action in court. Use of this internal complaint
process is not a prerequisite to the pursuit of other remedies.

VI. Privacy/Confidentiality

The School District will employ all reasonable efforts to protect the rights of the complainant, the respondent(s), and
the witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to take appropriate
action, and to conform with any discovery or disclosure obligations. All records generated under the terms of this
policy shall be maintained as confidential to the extent permitted by law. Confidentiality, however, cannot be
guaranteed. Additionally, the Respondent must be provided the Complainant's identity.

During the course of a formal investigation, the CO or designee will instruct each person who is interviewed about
the importance of maintaining confidentiality. Any individual who is interviewed as part of an investigation is
expected not to disclose to third parties any information that is learned or provided during the course of the
investigation,

All records created as a part of an investigation of a complaint of discrimination/retaliation will be maintained by the



VII.

VIII,

IX.

CO in accordance with the Board's records retention policy. Any records that are considered student education
records in accordance with the Family Educational Rights and Privacy Act or under Florida’s student records law will
be maintained in a manner consistent with the provisions of the Federal and State law.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful discrimination/retaliation by taking appropriate
action reasonably calculated to stop and prevent further misconduct. While observing the principles of due process,
a violation of this policy may result in disciplinary action up to and including the discharge of an employee or the
suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable State law and
the terms of the relevant collective bargaining agreement(s). When imposing discipline, the Superintendent shall
consider the totality of the circumstances involved in the matter, including the ages and maturity levels of those
involved. In those cases where unlawful discrimination/retaliation is not substantiated, the Board may consider
whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with
the terms of the relevant collective bargaining agreement(s).

Where the Board.becomes aware that a prior remedial action has been taken against a member of the School
District community, all subsequent sanctions imposed by the Board and/or Superintendent shall be reasonably
calculated to end such conduct, prevent its reoccurrence, and remedy its effects.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging unlawful discrimination/retaliation or
participates as a witness in an investigation is prohibited. Neither the Board nor any other person may intimidate,
threaten, coerce or interfere with any individual because the person opposed any act or practice made unlawful by
any Federal or State civil rights law, or because that individual made a report, formal complaint, testified, assisted or
participated or refused to participate in any manner in an investigation, proceeding, or hearing under those laws
and/or this policy, or because that individual exercised, enjoyed, aided or encouraged any other person in the
exercise or enjoyment of any right granted or protected by those laws and/or this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute
retaliation prohibited under this policy.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness of
unlawful discriminatory practices. The Superintendent or designee shall provide appropriate information to all
members of the School District community related to the implementation of this policy and shall provide training for
District students and staff where appropriate. All training, as well as all information, provided regarding the Board's
policy and discrimination in general, will be age and content appropriate.

. Retention of Investigatory Records and Materials

The Compliance Officer(s) is responsible for overseeing retention of all records that must be maintained pursuant to
this policy. All individuals charged with conducting investigations under this policy shall retain all information,

© documents, electronically stored information ("ESI"), and electronic media (as definéd in Policy 8315) created and

received as part of an investigation, including, but not limited to:
A. all written reports/allegations/complaints/statements;
B. narratives of all verbal reports/allegations/complaints/statements;
C. a narrative of all actions taken by District personnel;
D. any written documentation of actions taken by District personnel or individuals contracted or appointed by

the Board to fulfill its responsibilities related to the investigation and/or the District’s response to the alleged
violation of this policy;



E. written witness statements;

F. narratives of, notes from, or audio, video, or digital recordings of witness statements;
G. all documentary evidence;

H. e-mails, texts, or social media posts pertaining to the investigation;

I. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.)
pertaining to the investigation;

J. written disciplinary sanctions issued to students or employees and a narrative of verbal disciplinary sanctions
issued to students or employees for violations of the policies and procedures prohibiting discrimination or
harassment;

K. dated written determinations to the parties;
L. dated written descriptions of verbal notifications to the parties;

M. written documentation of any interim measures offered and/or provided to complainants, including no
contact orders issued to both parties, the dates issued, and the dates the parties acknowledged receipt;

N. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment,
prevent its recurrence, eliminate any hostile environment, and remedy its discriminatory effects;

0. documentation of any supportive measures offered and/or provided to the Complainant and/or the
Respondent, including no contact orders issued to both parties, the dates the no contact orders were issued,
and the dates the parties acknowledged receipt of the no contact orders;

P. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation, and
any documents used by the District at the time of the alleged violation to communicate the Board’s
expectations to students and staff with respect to the subject of this policy (e.g., Student Codes of Conduct
and/or Employee Handbooks);

Q. copies of any documentation that memorializes any formal or informal resolutions to the alleged
discrimination, harassment, or retaliation;

R. documentation of any training provided to District personnel related to this policy, including but not limited
to, notification of the prohibitions and expectations of staff set forth in this policy and the role and
responsibility of all District personnel involved in enforcing this policy, including their duty to report alleged
violations of this policy and/or conducting an investigation of an alleged violation of this policy.

The information, documents, ESI, and electronic media (as defined in Policy 8315) retained may include public
records and records exempt from disclosure under Federal and/or State law (e.g., student records).

The information, documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an
investigation shall be retained in accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less
than three (3) years, but longer if required by the District's records retention schedule.
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2410 - SCHOOL HEALTH SERVICES
School Health Services

The School Board shall cooperate with the Clay County Health Department to address all school health matters as required
by the School Health Services Act (F.S. 381.0056). The District, including the school health advisory committee, and

the Clay County Health Department shall jointly develop a school health services plan approved by the Board. The Student
Services Procedures Manual and the Student/Parent Elementary and Secondary Handbook should be referenced.

The school health services plan will describe the services to be provided, the responsibility for provision of the services, the
anticipated expenditures to provide the services, and evidence of cooperative planning by the District, including the school
health advisory committee, and the Clay County Health Department. Each school health advisory committee must, at a
minimum, include members who represent the eight (8) component areas of the Coordinated School Health model as
defined by the Centers for Disease Control and Prevention.

The Superintendent, in addition to the school health advisory committee, shall develop the school health services plan
jointly with the Clay County Health Department and submit it to the Board for approval.



The school health services plan will be completed biennially and approved and signed by the Superintendent, Board
Chairperson, Clay County Health Department medical director or administrator, and the Department of Health's district
administrator. The school health services plan shall be reviewed each year for the purpose of updating the plan.
Amendments shall be signed by the Superintendent and the Clay County Health Department medical director or
administrator.

The school health services plan is to include, at a minimum, provisions for all of the following:
A. health appraisal;
B. records review;
C. nurse assessment;
D. nutrition assessment;
E. a preventive dental program;
F. vision screening;
G. hearing screening;
H. scoliosis screening at the appropriate age;
I. growth and development screening;
J. health counseling;
K. referral and follow-up of suspected or confirmed health problems by the Clay County Health Department;
L. meeting emergency health needs in each school;
M. county health department personnel to assist school personnel in health education curriculum development;

N. referral of students to appropriate health treatment, in cooperation with the private health community whenever
possible;

0. consultation with a student's parent or guardian regarding the need for health attention by the family physician,
dentist, or other specialist when definitive diagnosis or treatment is indicated;

P. maintenance of records on incidents of health problems, corrective measures taken, and such other information as
may be needed to plan and evaluate health programs; except, however, that provisions in the plan for maintenance
of health records of individual students must be in accordance with F.S. 1002.22;

Q. health information which will be provided by the school health nurses, when necessary, regarding the placement of
students in exceptional student programs and the reevaluation at periodic intervals of students placed in such
programs;

R. naotification to the local nonpublic schools of the school health services program and the opportunity for
representatives of the local nonpublic schools to participate in the development of the cooperative health services
plan;

S. a reasonable attempt to notify a student's parent, guardian, or caregiver if the student is removed from school,
school transportation, or a school-sponsored activity to be taken to a receiving facility for an involuntary
examination pursuant to F.S. 394.463, including and subject to the requirements and exceptions established under
F.S. 1002.20 (3) and F.S. 1002.33 (9), as applicable.

Reasonable attempt to notify means the exercise of reasonable diligence and care by the principal to make contact
with the student's parent, guardian, or other known emergency contact whom the student's parent or guardian has
authorized to receive notification of an involuntary examination. At a minimum, the principal must take the following
actions:

1. Use available methods of communication to contact the student's parent, guardian, or other known
emergency contact including, but not limited to, telephone calls, text messages, e-mails, and voicemail



messages following the decision to initiate an involuntary examination of the student;

2. Document the method and number of attempts made to contact the student's parent, guardian, or other
known emergency contact, and the outcome of each attempt.

The principal who successfully notifies any other known emergency contact may share only the information
necessary to alert such contact that the parent or caregiver must be contacted. All such information must be in
compliance with Federal and State law.

T. budget and staffing information;

U. number and levels of public and nonpublic schools and number of students served;

V. communicable disease policies;

W. immunization policies;

X. initial school entry health examination policy;

Y. health services reporting procedure;

Z. advisory committee activities and membership; and

AA. School District and county public health unit personnel responsible for coordinating health services.

The school health services plan will describe employing or contracting for all health-related staff and the supervision of all
school health services personnel regardless of funding source.

Protocols for supervision of school health services personnel shall be described in the school health services plan to assure
that such services are provided in accordance with statutory and regulatory requirements and professional standards.
These shall be kept on file at the District and the Clay County Health Department.

Decisions regarding medical protocols or standing orders in the delivery of school health services are the responsibility of
the Clay County Health Department medical director in conjunction with the Board, school health advisory committee, the
District medical consultant, or the student's private physician.

Notice to Parents

At the beginning of the school year, the District will notify parents of each healthcare service offered at their student's
school and of the option to withhold consent or decline any specific service in accordance with F.S. 1014.06.

COVID-19 Prohibitions
Neither the Board nor any Board agent or employee may:
A. impose a COVID-19 vaccination mandate for students; or

B. prohibit a student from attending school or school-sponsored activities, prohibit a student from being on school
property, or subject a student to restrictions or disparate treatment, based on an exposure to COVID-19, so long as
the student remains asymptomatic and has not received a positive test for COVID-19.

Anaphylaxis Training and Emergency Action Plans for Kindergarten Through Grade 8 Schools

Each school in the District that serves students in kindergarten through grade 8 shall provide training to an adequate
number of school personnel and contracted personnel in preventing and responding to allergic reactions, including
anaphylaxis. The Principal shall be responsible for determining the number of:
personnel to be trained at each school site. The training must comply with State Board of Education Rules and include
recognizing the signs of an anaphylactic reaction and administering an FDA-approved epinephrine delivery device that has a
pre-measured, appropriate weight-based dose.

For each student in kindergarten through grade 8 who has an emergency action plan for anaphylaxis, such plan must be in
effect and accessible at all times when the student is on school grounds during the school day or participating in school-
sponsored activities. This includes extra-curricular activities, athletics, school dances, and contracted before school or after-
school programs at the student’s school.



Water Safety and Swimming Certification

Beginning with the 2022-2023 school year, each school shall provide information on the important role water safety
education courses and swimming lessons play in saving lives to a parent who initially enrolls their child in the school or the
student if the student is eighteen (18) years of age or older. The information will be provided electronically or in hard copy
and must include local options for age-appropriate water safety courses and swimming lessons that result in a certificate
indicating successful completion, including courses and lessons offered for free or at a reduced price.
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2421 - CAREER AND TECHNICAL EDUCATION

F.S. 1003.493
F.S. 1011.803

The School Board recognizes that education is a function of both knowledge and the application of knowledge. Education
that ties abstract ideas to practical applications also prepares students to use their minds, as well as preparing them to be
citizens, parents, and members of a civilized culture. Career and Technical Education and academic education are
complementary, rather than exclusive.

Career and Technical Education (CTE) will provide experiences that complement and reinforce academic concepts that are
particularly amenable to contextualized learning in a distinct career area and provide occupationally specific skills.

The Board shall provide career and technical education program offerings that include, but are not limited to:

A. job preparatory courses designed to provide students with the competencies necessary for effective entry into an
occupation;

B. exploratory courses designed to give students initial exposure to skills and attitudes associated with a broad range
of occupations in order to assist them in making informed decisions regarding their future academic and
occupational goals;

C. career education instruction which is designed to strengthen and integrate basic academic skills and career/technical
skills and occupational awareness;



D. accelerated career and technical programs such as career dual enrollment designed to enable high school students
to earn elective credit toward graduation and postsecondary credit toward an A.S. degree or a technical certificate.

Additionally, the District shall host a career fair during the school year and establish a process to provide students in grades
11 and 12 the opportunity to meet or interview with potential employers during the career fair. The career fair must be held
on the campus of the high school, except that a group of high schools in the District or the District and other school districts
may hold a joint career fair at an alternative location to satisfy this requirement. A joint career fair must be held at a
location within reasonable driving distance for students at all participating schools. The career fair must be held during the
school day and may use Florida's online career planning and work-based learning system as part of the career fair
activities. Alternatively, the District may consult with local workforce development boards, advisory committees, and
business groups to determine free or cost-effective methods to provide other career and industry networking opportunities
during the school day for secondary students, and exposure for elementary and secondary students to a representative
variety of industries, business, and careers.

Any effort to recruit students to participate in a particular career and technical program shall follow applicable State and
Federal laws regarding the provision of information.

Career and technical education program offerings are available to middle and high school students.

Procedures for program operation in accordance with applicable labor laws are incorporated in the Florida Department of
Education, Curriculum Frameworks, and Student Performance Standards.

Career and Professional Academies; Career-Themed Courses

The District shall offer career and professional academies at the middle and high school levels, and at least two (2) career-
themed courses. A "career and professional academy" is a research-based program that integrates a rigorous academic
curriculum with an industry-specific curriculum aligned directly to priority workforce needs established by the regional
workforce board or the Department of Florida Commerce. Students completing career and professional academy programs
must receive a standard high school diploma, the highest available industry certification, and opportunities to earn
postsecondary credit if the academy partners with a postsecondary institution approved to operate in the state.

A "career-themed course" is a course, or a course in a series of courses, that leads to an industry certification identified in
the CAPE Industry Certified Funding List pursuant to rules adopted by the State Board of Education. Career-themed courses
have industry-specific curriculum aligned directly to priority workforce needs established by the regional workforce board or
the Department of Florida Commerce. Students completing a career-themed course will be provided opportunities to earn
postsecondary credit if the credit for the career-themed course can be articulated to a postsecondary institution approved
to operate in the State.

The Board expects career and professional academies offered in the District's high schools to provide rigorous and relevant
career-themed courses that articulate to postsecondary-level coursework and provide students with the opportunity to
receive a standard high school diplomal or the Florida Gold Seal CAPE Scholars award, the opportunity to earn industry
certification, the opportunity to attain the Florida Gold Seal CAPE scholarship, and the opportunity to earn postsecondary
credit.

The Board further provides the opportunity for middle school students who successfully complete the curriculum of the
career and professional academies or a career-themed course to transfer to a high school career and professional academy
or a career-themed course currently operating within the District. Students who complete such courses at the middle school
level shall have the opportunity to earn an industry certificate, high school credit, and participate in career planning, and
business leadership development activities. The District shall inform students and parents during course selection for middle
school of the career and professional academy or career-themed courses available within the District.

The Board encourages the Superintendent to forge partnerships with local businesses in the development of career and
professional academies. These partnerships will help prepare students for the State's workforce needs, as well as help
attract, expand, and retain targeted, high-value industry and jobs in the community.

The District's career and professional academies should increase student academic achievement and graduation rates
through integrated academic and career curriculum. Each middle school career exploration program, middle and high school
career, and professional academies leading to industry certification, and high school graduation requirements shall be
aligned.

Each career and professional academy and career-themed course at the high school level must:



A. provide a rigorous standards-based academic curriculum integrated with a career curriculum; consider multiple
styles of student learning; promote learning by doing through application and adaptation; maximize the relevance of
the subject matter; enhance each student’s capacity to excel; and include an emphasis on work habits and work
ethics.

B. include one or more partnerships with postsecondary institutions, businesses, industry, employers, economic
development organizations, or other appropriate partners from the local community. Such partnerships with
postsecondary institutions shall be delineated in articulation agreements and include any career and professional
academy courses or career-themed courses that earn postsecondary credit. Such agreements may include
articulation between the secondary school and public or private two (2) year and four (4) year postsecondary
institutions and technical centers. Such partnerships can provide opportunities for:

1. instruction from highly skilled professionals who possess industry-certification credentials for courses they
are teaching;

2. internships, externships, and on-the-job training;

3. a postsecondary degree, diploma, or certificate;

4, the highest available level of industry certification;

5. maximum articulation of credits pursuant to F.S. 1007.23 upon program completion,

C. promote and provide opportunities for students enrolled in a career and professional academy or a career-themed
course to attain, at a minimum, the Florida Gold Seal CAPE scholarship pursuant to F.S, 1009.536.

D. provide instruction in careers designated as high-skill, high-wage, and high-demand by the regional workforce
development board, the chamber of commerce, economic development agencies, or the Department of Florida

Commerce.

E. deliver academic content through instruction relevant to the career, including intensive reading and mathematics
intervention required by F.S. 1003.428, with an emphasis on strengthening reading for information skills.

F. offer applied courses that combine academic content with technical skills.

G. provide instruction resulting in competency, certification, or credentials in workplace skills, including, but not limited
to, communication skills, interpersonal skills, decision-making skills, the importance of attendance and timeliness in
the work environment, and work ethics.

Each career and professional academy at the middle school level must:

A. lead to careers in occupations aligned to the CAPE Industry Certified Funding List approved under rules adopted by
the State Board of Education.

B. integrate content from core subject areas.

C. integrate career and professional academy or career-themed course content with intensive reading and mathematics
pursuant to F.S. 1003.428.

D. coordinate with high schools to maximize opportunities for middle school students to earn high school credit.

E. provide access to virtual instruction courses provided by virtual education providers legislatively authorized to
provide part-time instruction to middle school students. The virtual instruction courses must be aligned to State
curriculum standards for middle school career and professional academy courses or career-themed courses, with
priority given to students who have required course deficits.

F. provide instruction from highly skilled professionals who hold industry certificates in the career area in which they
teach.

G. provide personalized student advisement that includes a parent-participation component.
An adult student who is enrolled in an apprenticeship program that is registered with the Department of Education in

accordance with F.S. Chapter 446, Job Training, is exempt from the provisions of F.S. 1004.91 relating to career preparatory
instruction.



High School Credit for Career and Technical Student Organization Participation

Students in grades 6 through 12 may earn one (1) high school credit upon providing their school with verifiable
documentation showing an accumulation of at least 135 hours of participation in career and technical student organization
activities that occur outside of regular class time. The 135 hour threshold may be accumulated over the course of one (1)
or more academic years.

A. "Career and technical education program" means a comprehensive program of secondary instruction for which a
curriculum framework has been adopted in accordance with F.A.C, 6A-6.0571.

B. “Career and technical student organizations” or "CTSOs" are organizations for students enrolled in a career and
technical education program that engages in career and technical education activities as an integral part of the
instructional program to develop knowledge and skills by participating in activities, events, and competitions.

CTSO experiences and activities may count toward a high school credit if they provide the opportunity for students to apply
academic and technical content to career experiences. These activities may include events, projects, competitions, and
workshops, including preparation or practice time for such activities, supervised agricultural experiences, or any other
activity that meets the definition of work-based learning under F.S. 446.0915, that is related to a CTSO.

To apply for a high school credit, a student, including a transfer student, must provide the CTE Office with the following
forms of verifiable documentation of demonstrable CTSO participation no later than April 30th:

A, dates/times the student participated in a career or technical student organization activity outside of regular class
time;

B. the name of the student organization;
C. time sheets, sign-in sheets, or other time reports;

D. a signed statement from the administrator or supervisor of the student organization verifying that the student has
completed the reported number of hours.

Within thirty (30) school days of receipt of the student’'s documents related to CTSO participation, the District's CTE
Office/school administrator will review the documentation and notify the student if the student's CTSO participation meets
the requirements of F.A.C. 6A-1.09442 and this policy.

CTSO advisors, CTSO teachers, and other relevant District personnel will be provided training on the requirements to award
credit for CTSO participation.

Industry Certification in Industry-Certified Career Education Programs

Secondary schools offering career-themed courses and career and professional academies shall enable students in such
programs to earn industry certification in an industry that is:

A. within an industry that addresses a critical local or Statewide economic need;
B. linked to an occupation that is included in the workforce system's targeted occupation list; or
C. linked to an occupation that is identified as emerging.

To earn industry certification, the student must demonstrate the required proficiency on an assessment evaluated by an
independent, third-party certifying entity using predetermined standards for knowledge, skills, and competencies.

Strategic Plan to Address Local and Regional Workforce Demands

Florida statutes require each Board to develop, in collaboration with regional workforce boards, economic development
agencies, and postsecondary institutions approved to operate in the state, a strategic three (3) year plan to address and
meet local and regional workforce demands. If involvement of a regional workforce board or an economic development
agency in the strategic plan development is not feasible, the Board, with the approval of the Department of Florida
Commerce, shall collaborate with the most appropriate regional business leadership board.



The Board authorizes the Superintendent to collaborate with one (1) or more neighboring counties in the development of
the strategic plan, and, upon approval of the plan, to offer career-themed courses, as defined in F.S. 1003.493(1)(b), or a
career and professional academy as a joint venture.

The strategic plan must describe in detail provisions for the efficient transportation of students, the maximum use of shared
resources, access to courses aligned to State curriculum standards through virtual education providers legislatively
authorized to provide part-time instruction to middle school students, and an objective review of proposed career and
professional academy courses and other career-themed courses to determine if the courses will lead to the attainment of
industry certifications included on the CAPE Industry Certified Funding List pursuant to rules adopted by the State Board of
Education.

The strategic three (3) year plan shall be constructed and based upon the elements set forth in F.S. 1003.491. Each
strategic plan shall be reviewed, updated, and jointly approved every three (3) years by the School District, regional
workforce boards, economic development agencies, and State-approved postsecondary institutions.

Maintenance of Records for Workforce Education Programs Funded with State Appropriations

If the District receives State appropriations for workforce education, it will maintain adequate and accurate records
including a system to record District workforce education funding and expenditures, to maintain the separation of
postsecondary workforce education expenditures and secondary workforce education expenditures. These records will be

submitted to the FLDOE in accordance with rules of the State Board of Education.
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2431 - INTERSCHOLASTIC ATHLETICS
F.S. 1006.165

The School Board recognizes the value of interscholastic athletics and the positive impact sports have on students. A
program of interscholastic athletics for students is an integral part of the total school experience and benefits the
community as a whole. The program should foster the growth of school loyalty within the student body as a whole and
stimulate community interest in athletics. Participation in the District's interscholastic athletics programs by a student is a
privilege, not a right.

The program of interscholastic athletics shall include all activities relating to competitive sport contests, games, events, or
sport exhibitions involving individual students or teams of students from high schools in this District with those from a high
school in another district.

Competition involving junior high schools and high schools shall be in accordance with the Florida High School Athletic
Association's (FHSAA's) bylaws.

Since the primary purpose of the interscholastic athletics program is to enhance the education of participating students as
indicated in this policy, the Board places top priority on maximum student participation and the values of good
sportsmanship, team play, and fair competition, rather than on winning, particularly at sub-varsity levels.

An interscholastic contest is any competition between organized teams or individuals of different schools in a sport
recognized by the FHSAA, and therefore shall be subject to all regulations pertaining to such contests. The interscholastic
athletics program shall be considered an essential part of the total school program and shall be under the principal's
direction and general supervision. The principal shall select the personnel to direct and to act as coaches and advisors.

Interscholastic athletics should provide students the opportunity to exercise and test their athletic abilities in a context
greater and more varied than that which can be offered by a school or the District alone. It should also offer an opportunity
for career and educational development. The game activities and practice sessions should provide many opportunities to
teach the values of competition and good sportsmanship.

Appropriate adult supervision consistent with Florida law shall be provided to all students. All supplemental/paid athletic
coaches and sponsors of extra-curricular activities involving outdoor practices or events shall complete annual training in
exertional heat stroke (EHS) identification, prevention, and response, including effective administration of cooling zones.



Eligibility and Regulation

All junior highs and high schools shall be members of the FHSAA and governed by its rules and regulations. All District
students (including transfer students) shall satisfy the eligibility requirements established by the FHSAA, Florida law, Board
Policy 2431.01 and Policy 5610.05.

Students enrolled in a private school, charter school (including full-time virtual charter schools), Florida Virtual School
(FLVS), home education students enrolled in a full-time virtual instruction program under F.S. 1002.45, or educated at
home are permitted to participate in a District interscholastic or intrascholastic sport and must fulfill the same academic
and nonacademic requirements as any other participant.

A student who participates in an interscholastic or intrascholastic activity at a District public school and who transfers from
that school during the school year must be allowed to continue to participate in the activity at that school for the remainder
of the school year if:

A. during the period of participation in the activity, the student continues to meet the requirements specified in F.S.
1006.15.

B. the student continues to meet the same standards of acceptance, behavior, and performance which are required of
other students participating in the activity, except for enrollment requirements at the school at which the student
participates.

C. the parents of the student participating in the activity provide for the transportation of the student to and from the
school at which the student participates. The school the student attends, the school at which the student
participates in the activity, and the Board are exempt from civil liability arising from any injury that occurs to the
student during such transportation.

The Principal of each District school shall be responsible for determining each participant’s eligibility pursuant to State law,
the rules of this Board, and the bylaws of the FHSAA. Any school that allows an ineligible student to participate shall be
subject to the penalties set forth in Florida law and the bylaws of the FHSAA. (see also Policy 2431.01)

A. Prior to any type of participation (including summer workouts, conditioning, open facilities, tryouts and/or
practices),

1. each participant shall submit to a thorough physical examination by anapproved physician;

2. and parents shall report any past or current health problems along with a physician's statement that any
such problems have or are being treated and pose no threat to the student's participation. A physical
evaluation shall be valid for a period not to exceed one (1) calendar year from the date of
practitioner’s signature.

3. and beginning in the 2026-2027 school year and thereafter, the first time a student who is in grades
9 through 12 participates in an interscholastic athletic competition or is a candidate for an
interscholastic athletic team, the student shall complete at least
one (1) electrocardiogram screening that meets the requirements of F.S. 1006.165. A student shall
be granted an exception to the electrocardiogram requirement if the parent of the student objects in
writing to the student receiving an electrocardiogram because the electrocardiogram is contrary to
the student's religious tenets or practices or if a physician licensed under F.S. Chapter 458
or Chapter 459 in good standing with the Board of Medicine or Board of Osteopathic Medicine, as
applicable, provides a certificate of medical exception.

B. The District must pursue public and private partnerships to provide low-cost electrocardiograms to the
student. A student athlete is exempt from the requirements in F.S. 1006.20 if the student resides in a
school district that is unable to obtain a public or private partnership to provide an electrocardiogram at a
rate of less than $50 per student.

C. Any student who is found to have a health condition which may be life-threatening to self or others shall not be
allowed to participate until the situation has been analyzed by a medical professional who has determined the
conditions under which the student may participate. Pursuant to F.S. 1006.20(2)d, the District shall not be liable for
any student with a health condition who has been authorized to play by the parent(s) if the parent(s) of the student



objects in writing to the student undergoing a medical evaluation because such evaluation is contrary to histher
their religious tenets or practices.

D. Any student who incurs an injury requiring a physician's care is to have the written approval of a physician prior to
the student's return to participation.

E. In order to minimize health and safety risks to student-athletes and maintain ethical standards, school personnel,
coaches, athletic trainers, and lay coaches should never dispense, supply, recommend, or permit the use of any

drug, medication, or food supplement solely for performance-enhancing purposes.

F. The Superintendent and District school Principals will require that sportsmanship, ethics, and integrity characterize
the manner in which the athletic program is conducted and the actions of students who participate.

G. Prior to any type of participation, each participant shall be cleared for participation by the athletic director.
In order to support the FHSAA's program to strengthen sportsmanship, ethics, and integrity, the Board commits itself to:

A. adopt policies (upon recommendation of the administration) which reflect the District's educational objectives and
promote the ideals of good sportsmanship, ethics, and integrity;

B. reinforce the concept that participation in athletic activities are a privilege, not a right;

C. attend and enjoy school athletic activities, serving as a positive role model and expecting the same from parents,
fans, participants, coaches, and other school personnel;

D. support and recognize participants, coaches, school administrators, and fans who display good sportsmanship; and
E. recognize the value of school athletic activities as a vital part of education.
Participation by Agreement
An individual District public school student who is otherwise eligible to participate in interscholastic extra-curricular
activities may either participate in any such activity at any public school in the District in which the student resides unless

the activity is provided by the student’s traditional public school. Such student must:

A. meet the same standards of acceptance, behavior, and performance that are required of other students in extra-
curricular activities at the school at which the student wishes to participate.

B. before participation, register with the school the student's intent to participate in interscholastic extra-curricular
activities as a representative of the school. The student must be able to participate in curricular activities if that is a
requirement for an extra-curricular activity.

Recruiting Prohibited/Penalties

The Board recognizes that the recruitment of student athletes is strictly prohibited by F.S. 1006.20. The FHSAA, through its
bylaws, has prescribed penalties, sanctions, and an appeals process for athletic recruiting violations. These penalties and
sanctions may be applied by the FHSAA against a member school, student athletes, and coaches. In addition to FHSAA
penalties and sanctions, District employees found to have engaged in the improper recruitment of a student athlete may be
subject to disciplinary action, up to and including termination.

A student may not be declared ineligible based on violation of recruiting rules unless the student or parent has falsified any
enrollment or eligibility document or accepted any benefit or any promise of benefit if such benefit is not generally available
to the school’s students or family members or is based in any way on athletic interest, potential, or performance.

Eligibility Appeals

If the Principal determines that a transfer student is ineligible to participate in interscholastic athletics, a student may
submit an appeal in accordance with Florida law and the FHSAA’s Bylaws.
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2431.01 - PARTICIPATION BY TRANSFER STUDENTS

The School Board recognizes the value of interscholastic athletics and the positive impact sports have on students. The
Board shall comply with the rules and regulations promulgated by the Florida High School Athletic Association, Inc.

(FHSAA), Florida law, and this policy when determining the eligibility of a transfer student to participate in the District’s
interscholastic athletic program.

Pursuant to the bylaws of the FHSAA, a "transfer" occurs when a student makes any change in schools after sthe
establishes establishing residency at a school each year. A student who transfers from one school to another will be eligible
at the new school provided the student qualifies under one of transfer eligibility categories set forth in the Florida High
School Athletic Association's (FHSAA's) bylaws and meets all other eligibility requirements.

A student who transfers to a school during the school year may seek to immediately join an existing team if the roster for
the specific interscholastic or intrascholastic extra-curricular activity has not reached the identified maximum size for the
particular activity and if the coach for the activity determines that the student has the requisite skill and ability to
participate. The FHSAA and District may not declare such a student ineligible because the student did not have the
opportunity to comply with qualifying requirements.

However, a student may not participate in a sport if the student participated in that same sport at another school during
that school year, unless the student meets one (1) of the following criteria: '

A. Dependent children of active duty military personnel whose move resulted from military orders.
B. Children who have been relocated due to a foster care placement in a different school zone.

C. Children who move due to a court-ordered change in custody due to separation or divorce, or the serious illness or
death of a custodial parent.

D. Authorized for good cause.

For purposes of this policy, "authorized for good cause" means the student is able to satisfactorily demonstrate to the
Principal that one (1) of the following applies:



A. move to a new residence;
The student moves to a new home address due to a move by the student and a person or person(s) with whom
sthethe student has been previously living that makes it necessary for the student to attend a different school and

student meets all other eligibility requirements. A student cannot reside at more than one address, and only the

student’s current residence may be used for eligibility purposes. Evidence of a move are as follows but not limited
to:

1. all personal belongings are moved from the former residence;
2. mail is received at the new residence;
3. all utilities are transferred to the new residence;
4. driver’s license, voter registration and other forms of legal identification are changed to their new residence.
Forms of address verification - examples include, but are not limited to:
a. homestead exemption information;
b. utility bill, including service address;
C. proof of purchase of home;
d. current lease agreement.
B. student’s program choice begins after 9th grade;
C. previous school of enrollment is categorized as a failing school;
D. student undergoes a necessary relocation beyond the student’s or parent’s control;

E. student established a separate household at a different address due to emancipation by marriage, court order, or
reaching the age of majority and is totally financially independent;

F. student is a ward of the State and is required to relocate;
G. student must return to public school from private school due to financial hardship of the family;
H. reassignment by the Superintendent;

I. the District office and the student’s previous and new schools’ principals certify that the transfer is in the best
interest of the student, is not the result of disciplinary action, and is not the result of recruitment;

J. student is the child of a School District employee entitled to school choice;

K. any student who participated in fall football season at one school and then is approved transfer to a newly enrolled
school per the District’s enrollment policy, will be allowed to participate in spring football.

The Principal of each school in the District shall be responsible for enforcing the FHSAA's bylaws and policies in kisfhertheir
school. The Principal shall review anddetermine whether-a transfer student qualifies under one of the transfer eligibility
categories set forth in the FHSAA’s bylaws and meets all other eligibility requirements. Upon approval of the transfer
student’s eligibility, a Notice of Transfer form prescribed by the FHSAA shall be submitted to the FHSAA prior to the student
participating in any sport season.

The Principal or hisfher designee must annually submit all eligibility reports electronically and sign all eligibility
correspondence. The principal or designee shall certify that the information provided to the FHSAA is accurate and that the

students named in the report are eligible to participate in accordance with the FHSAA's bylaws.

Recruiting Prohibited/Penalties



The Board recognizes that the recruitment of student athletes is strictly prohibited by F.S. 1006.20. The FHSAA, through its
bylaws, has prescribed penalties, sanctions and an appeals process for athletic recruiting violations. A student may not be
declared ineligible based on violation of recruiting rules unless the student or parent has falsified any enrollment or
eligibility document or accepted any benefit or any promise of benefit if such benefit is not generally available to the
school’s students or family members or is based in any way on athletic interest, potential, or performance.

Eligibility Appeals

If the Principal determines that a transfer student is ineligible to participate in interscholastic athletics, a student may
submit an appeal in accordance with Florida law and the FHSAA’s bylaws.
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2431.06 - NAME, IMAGE, AND LIKENESS (NIL) IN ATHLETICS

The School Board recognizes the rights of student-athletes to use and benefit from their name, image, and likeness (NIL) in
various activities. However, students are still required to comply with Florida law, the rules of the State Board of Education,
and the policies of the Board as they relate to the conduct of student athletes and the administration and financial control
of the athletic program. Likewise, student athletes must comply with all applicable bylaws of the Florida High School
Athletics Association (FHSAA). Failure to adhere to any of these laws, rules, and/or regulations may, among other things,

impact the amateur status of a student athlete.

Prohibited NIL Activities

In accordance with FHSAA bylaws, student athletes:

A. are prohibited from making any reference to and will not otherwise use or authorize others to use the uniforms,

logos, mascots, insignia, or identifying marks of a District or FHSAA member school, the FHSAA, the National
Federation of State High School Athletic Associations (NFHS), and/or any FHSAA, NFHS, or member school event,
game, or championship when engaging in any NIL activity. Student athletes are prohibited from monetizing their NIL
with the use of their school’s uniform, equipment, logo, name, proprietary patents, products, and/or copyrights
associated with a District or FHSAA member school, NFHS, and/or School District, either in public, print, or social
media platforms, unless granted authorization by prior written consent from the school, District or governing body of
the school,or association, respectively.

. may not endorse or promote any third-party entities, goods, or services during school-/District-sponsored activities
or FHSAA activities;

. may not make any reference to FHSAA, NFHS, school, or District accolades or championships in NIL activities for
which they are compensated;

D. are prohibited from engaging in any NIL activities involving the following categories of products and services:

1. adult entertainment products and services;

2. alcohol, tobacco, vaping, and nicotine products;



3. cannabis products;
4, controlled substances;
5. prescription pharmaceuticals;

6. gambling, including sports betting, the lottery, and betting in connection with video games, online games,
and mobile devices;

7. weapons, firearms, and ammunition;
8. political or social activism; and
9. NIL collectives.

NIL activities and agreements shall not be used to recruit student athletes to attend a particular school in order to
participate in interscholastic athletics.

NIL Collectives

NIL collectives are independent entities, organizations, and groups that seek to direct or provide, either directly or
indirectly, incentives to student athletes based on the student athletes' NIL. NIL collectives are independent from, and not
affiliated with, the Board or District.

District Personnel

No District employee, athletic department staff member, or representative of a school’s athletic interests as defined in
FHSAA bylaws may form, direct, offer, provide, or otherwise engage in any activity outlined in FHSAA bylaws related to NILs
and are subject to all prohibitions set forth therein.

Amateur Status and Other Implications

Student athletes engaging in NIL activities or entering into NIL agreements under FHSAA bylaws are solely responsible for
determining whether their actions may impact their eligibility under the rules and regulations of the National Collegiate
Athletic Association (NCAA), National Association of Intercollegiate Athletics (NAIA), National Junior College Athletic
Association (NJCAA), and/or the governing body of the sport in which they may participate, and are encouraged to contact
such organizations. Compliance with this policy does not ensure that a student athlete's amateur status or eligibility to
participate under the rules of the governing body of their sport will not be impacted.

Student athletes are further encouraged to seek legal counsel and tax advice when contemplating their participation in an
NIL activity or whether to enter into an NIL agreement.
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3120 - EMPLOYMENT OF INSTRUCTIONAL STAFF

The School Board recognizes that it is vital to the successful operation of the District that positions created by the Board be
filled with highly qualified and competent personnel.

The Board may establish reciprocal certification agreements with other Florida school districts whose employment and/or
certification requirements are comparable to those of thethis District.

The Board shall require a candidate for employment with an out-of-district certificate not comparable to ke District
certification to complete all requirements for initial employment and certification.

The Superintendent shall also conduct employment history checks of all candidates for instructional staff positions. The
employment history check shall include, but not be limited to, contacting any previous employer, reviewing each affidavit of
separation from previous employers pursuant to FS 1012.31, and screening the candidate through the use of the screening



tools described in State law. If contact with (a) previous employer(s) cannot be made, the Superintendent shall document
the efforts made to do so.

Any instructional staff member's misstatement of fact material to qualification for employment or the determination of
salary shall be considered to constitute grounds for dismissal.

A candidate shall be disqualified from employment in any position that requires direct contact with students if the candidate
is ineligible for such employment under F.S. 1012.315, or if the candidate has been terminated or resigned in lieu of
termination for sexual misconduct with a student.

A person is ineligible for educator certification or employment in any position that requires direct contact with students if:
A. they are on the disqualification list maintained by the Florida Department of Education under F.S. 1001.10(4)(b);
B. they are registered as a sex offender as described in 42 U.S.C. 9858f(c)(1)(C);

C. they are ineligible based on a security background investigation under F.S.435.04;

Beginningdandvary——2025-er-alater-date-as-determined-by-the-The Agency for Health Care Administration—the
Agenrey-forHealth-Care-Administration-shall determine the eligibility of employees in any position that requires direct

contact with students in a District school.
D. they would be ineligible for an exemption under F.S. 435.07(4)(c); or,

E. they have been convicted or found guilty of, have had adjudication withheld for, or have pled guilty or nolo
contendere to (1) any criminal act in another state or under federal law which, if committed in Florida, constitutes a
disqualifying offense under F.S. 435.04(2) or (2) any delinquent act committed in Florida or any delinquent or
criminal act committed in another state or under Federal law which, if committed in Florida, qualifies an individual
for inclusion on the Registered Juvenile Sex Offender List under F.S. 943.0435.

The Board shall approve employment, upon the recommendation of the Superintendent.

Individuals who apply for errnrplbryment are governed by the law and rules in effect at the time of application for
employment, provided that continuity of employment is maintained.

Upon Board approval of employment, each instructional staff member shall execute a written contract as required by State
law and Policy 3128 - Contracts: Instructional Personnel

INSTRUCTIONAL PERSONNEL

Qualifications of instructional personnel shall be as required by law and Florida Administrative Code. To be eligible for
appointment in any position in the District, a person must be of good moral character; must have attained the age of
eighteen (18) years; and must, when required by law, hold a certificate or license issued under rules of the state Board of
Education or the Department of Children and Family Services, except when employed pursuant to F.S. 1012.55 or under the
emergency provisions of F.S. 1012.24. Previous residence in this State shall not be required in any school of the State as a
prerequisite for any person holding a valid Florida certificate or license to serve in an instructional capacity.

Any employee who does not achieve a passing score on any subtest of the general knowledge examination will be provided
information regarding the availability of State-level and District-level supports and instruction to assist him/her in achieving
a passing score. Such information will include, but is not limited to, State-level test information guides, School District
preparation resources, and preparation courses offered by State universities and Florida college system institutions.

CERTIFICATION

A. State Certification

For purposes of this policy, “primary instructor” refers to any instructional employee of a Florida public school district
who provides direct support in the learning process by planning, delivering, and evaluating instruction, including
through virtual or blended environments, for all students during the entire class period.

Teachers who teach in classes for which FEFP funds are earned shall be certified teachers as defined in F.S. 1012.56
and the Florida State Board of Education Administrative Rule, F.A.C. 6A-1.0503 and 6A-1.0502.



B. In-Field
To be considered "in-field", a primary instructor must meet one of the following qualifications:

1. the teacher is assigned to a course covering subject matter for which the teacher holds a certificate per F.S.
1012.55; or

2. demonstrates sufficient subject matter expertise as determined by F.A.C. 6A-1.0503, (2)(a)-(h).
F.S.1012.42

C. District Certification

It is the intent of the Board that nondegreed vocational instructional personnel possess the credentials, knowledge,
and/or expertise necessary to provide quality education in the District. The purpose of District certification is to
provide evidence of instructional qualifications in order to protect the interest of students, parents, and the public.
The requirements for District certification may be found in the Board Nondegreed Vocational Employment and
Certification Procedures.

The Board may revoke a District certificate for cause. The application fee for the District Vocational Certificate shall
be the same as a State issued Educator's Certificate.

D. District Adjunct Teaching_Cettification

The District may issue an adjunct teaching certificate to any applicant who fulfills the requirements of State law and
who has subject-area expertise in the subject to be taught. An applicant will be considered to have expertise in the
subject matter to be taught if the applicant demonstrates sufficient subset-area mastery through passage of a
subject-area test. An adjunct teaching certificate may be for a part-time or full-time teaching position; however, an
adjunct teaching certificate issued for a full-time teaching position is valid for no more than five (5) years and is
nonrenewable.

Annually, the District will report to the FLDOE the number of adjunct teaching certificates issued for part-time and
full-time teaching positions pursuant to this provision.

CERTIFICATED PERSONNEL

Any person employed in a position requiring certification shall possess a valid certificate issued pursuant to Florida law or
issued by the Board.

ALTERNATIVE CERTIFICATION

The alternative certification program is a competency-based program designed to expand the pool of educators to include
non-education majors committed to making a positive impact on student achievement. The procedures for this program
may be found in the District Alternative Certification Program.

LICENSED PERSONNEL

Speech pathologists, occupational therapists, physical therapists, and audiologists will receive contracts, salary, and
benefits. To be eligible for employment these individuals must hold a license to practice in the State of Florida.

Heroes in the Classroom

An honorably discharged or retired military veteran or retired first responder who commits to joining the teaching
profession as a full-time classroom teacher is eligible for a one-time sign-on bonus administered by the Department of
Education (FLDOE), subject to legislative appropriation. An eligible veteran or first responder may receive an additional
bonus for teaching a course in a high-demand teacher need area, as identified by the FUDOE. For any such eligible veteran
or first responder employed by it, the Board will provide any necessary information requested by the DOE and, in a manner
established by the FLDOE, notify the eligible veteran or first responder that employment may impact their pension from a
previous employer.
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3121.01 - BACKGROUND SCREENING AND EMPLOYMENT HISTORY CHECKS

The safety of its students is of paramount importance to the District. Consistent with this concern for student safety, and in
compliance with Florida law, the District requires that, prior to initial employment or re-employment if there has been a
break in service, all candidates for all positions shall be subject to a criminal background screening to determine eligibility
for employment. Additionally, the Superintendent shall verify all new full-time and part-time employees' right to work in the
United States according to Federal and State law.

The application for employment shall inform the applicants that they are subject to a criminal background screening and
employment history check.

The cost of the background screening related to initial employment or re-employment after a break in service will be borne
by the candidate for employment.



The Board is a registered employer with the Care Provider Background Screening Clearinghouse. The District shall publish a

clear and cgnsgiguous link on its official website, and prowdé the link in all job vacancy advertisements and posts, to the
Agency for Health Care Administration's webpage related to the Care Provider Background Clearinghouse. Background
screenings, including all fingerprint requirements, shall be conducted in accordance with F.S. 435.12 and F.S. 1012.32.
Criminal history checks through the Care Provider Background Screening will be conducted before referring an employee or
potential employee or a person with a current or potential affiliation with the District for electronic fingerprint submission to
the Florida Department of Law Enforcement. For purposes of this policy, "affiliation" means the status of a person employed
or serving as a level 2volunteer or contractor, or seeking to be employed or to serve as a volunteer or contractor, with the

District in a position for which screening is not required by law but is authorized under the National Child Protection Act.

If it is found that an individual who is employed as an instructional staff member does not meet the screening
requirements, the individual shall be immediately suspended from working in that capacity and shall remain suspended

or reassigned to a position for which the individual is still eligible based on the results of the background screening until
final resolution of any appeal.

A person who is found ineligible for employment under F.S. 1012.315, or otherwise found through background screening to
have been convicted of any crime involving moral turpitude as defined by rule of the State Board of Education, may not be
employed, engaged to provide services, or serve in any position that requires direct contact with students. For purposes of
this policy, "convicted" means that there has been a determination of guilt as a result of a trial or the entry of a plea of
guilty or nolo contendere, regardless of whether adjudication is withheld, and includes an adjudication of delinquency of a
juvenile as specified in F.S. 943.0435.

Furthermore, before employing instructional personnel in any position that requires direct contact with students, the
Superintendent shall conduct employment history checks of each of the candidate's previous employer(s), review each
affidavit of separation from previous employers pursuant to F.S. 1012.31, screen the candidate through use of the educator
screening tools described in F.S. 1001.10(5), and document the findings. If unable to contact a previous employer, the
Superintendent shall document efforts to contact the employer (F.S. 1012.27(6)). Background screenings for these
candidates must also comply with the requirements of F.S. 1012.465 or F.S. 1012.56 (whichever is applicable).

Pursuant to State law, all instructional staff members employed by the District must self-report arrests for serious offenses
(see AP 3121.01).

The cost of this subsequent background screening will be borne by the employee.
The information contained in reports received from the FDLE and the FBI is confidential.

Although permissible by State law, the District will not share information received as the result of the criminal history
background check with other school districts.

Current employees will be rescreened through the Care Provider Background Screening Clearinghouse in accordance with
the following schedule:

A. Employees for whom the last screening was conducted on or before June 30, 2021, must be rescreened by June 30,
2025;

B. Employees for whom the last screen was conducted between July 1, 2021, and June 30, 2022, must be rescreened
by June 30, 2026; and,

C. Employees for whom the last screening was conducted between July 1, 2022, and December 31, 2023, must be
screened by June 30, 2027.

Furthermore, if the information received as a result of the criminal history records check indicates that a certificated
instructional staff member has been convicted of certain crimes enumerated by law, the Superintendent must report this
information to the Florida Department of Education per Policy 8141 - Mandatory Reporting of Misconduct.

Changes to Initial Status - Care Provider Background Screening Clearinghouse

Before January 1, 2024, initial status and any changes in status must be reported within ten (10) business days after a
person receives his-er-hertheir initial status or after a change in the person’s status has been made.

Effective January 1, 2024, initial status and any changes in status must be reported within five (5) business days after a
person receives his-er-hertheir initial status or after a change in the person’s status has been made.
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3130 - APPOINTMENT and ASSIGNMENT OF INSTRUCTIONAL STAFF

The School -Board believes that the appropriate placement of qualified and competent staff is essential to the successful
functioning of the District.

Appointment and Assignment

When developing his/her recemmendationtheir recommendations for appointments of instructional staff, the Superintendent
shall consider nominations for staff appointments submitted by the principals. Further, if the Superintendent intends to
recommend placement of a staff member in a school who was not nominated by the principal, the Superintendent will
consult with that principal. In accordance with State law, a principal may refuse to accept the Superintendent's proposed
assignment of an instructional staff member to histherthe principal's school unless that instructional staff member has a
performance rating of effective or highly effective under F.S. 1012.34.

After such required consideration and consultation, the Superintendent shall submit written recommendations with regard
to the appointment and assignment of instructional staff for Board action.

In accordance with State law, the Board may reject the Superintendent's recommendation for initial appointment and
assignment, or re-appointment and assignment, for good cause.



The Board authorizes the Superintendent to reassign employees when the Superintendent determines that it is in the
employee's and/or School District's best interest(s).

Assignment to Schools Graded "D" or "F"

Pursuant to statutory requirements, the percentage of inexperienced teachers, teachers in need of improvement, or out-of-
field teachers assigned to schools graded "D" or "F" under State law shall not be greater than the District average. As used
in this policy, "inexperienced teacher" means a teacher who has been teaching for three (3) years or less. Such
assignments shall be consistent with the collective bargaining agreement.

A newly hired instructional staff member may be assigned to a school that has earned a grade of "F’ in the previous year, or
any combination of three (3) consecutive grades of "D" or "F" in the previous years, if the individual:

A. has received an "effective" or "highly effective" rating in the immediate prior year’s performance evaluation;

B. has successfully completed or is enrolled in a teacher preparation program, is provided with high-quality mentoring
during the first two (2) years of employment, holds a professional certificate and holds a probationary contract; or

C. holds a probationary contract, holds a professional certificate and has successful teaching experience, and if, in the
judgment of the school principal students would benefit from the placement of that individual.

The Superintendent will annually certify to the Commission of Education that these requirements are being met.

Assignment to Teacher Preparation Programs

All instructional personnel who supervise or direct teacher preparation students during field experience courses or
internships in which candidates demonstrate an impact on student learning growth must have evidence of "clinical
educator" training, a valid professional certificate and at least three (3) years K-12 teaching experience and must have
earned an "effective" or "highly effective" rating on the prior year’s performance evaluation or be a peer evaluator under
the District’s evaluation system.‘ All instructional personnel who supervise or direct teacher preparation students during
internships in kindergarten through third grade or who are enrolled in a teacher preparation program for a certificate area
identified pursuant to F.S. 1012.585(3)(f) must have a certificate of endorsement in reading.

Teachers Teaching Out-of-Field

"Out-of-field" means a teacher is assigned to a course covering subject matter outside the field for which the teacher holds
a certificate pursuant to F.S. 1012.55 or for which the teacher has not demonstrated sufficient subject matter expertise
pursuant to F.S. 1012.42 and as determined by F.A.C. 6A-1.0503, (2)(a)-(h).

A. Out-of-Field Teacher Plan

The Superintendent shall prepare a plan to assist any teacher teaching out-of-field with priority consideration to be
given in professional development activities.

The plan must include provisions that require out-of-field teachers to participate in a certification or staff
development program designed to provide the teachers with the competencies required for their assigned duties.

The plan must also include duties of administrative personnel and other instructional personnel to provide students
with instructional services.

B. Approval of Out-of-Field Teachers

A teacher considered out-of-field per F.A.C. 6A-1.0503, (1)(c), shall be approved by the Board to teach out-of-field
after a determination that a teacher with appropriate certification coverage is not available. All evidence of such
qualifications and approval must be reflected in the individual’s official personnel record; however, such approval
may be granted by the Board only under one (1) of the conditions listed in F.A.C. 6A-1.0503, (3) (a)-(c).

C. Notification Requirements and Transfer Requests

When a teacher is assigned instructional duties in a class containing subject matter outside the field in which the
teacher is certified, outside the field that was the applicant's minor field of study, or outside the field in which the
applicant has demonstrated sufficient subject area expertise, as determined by the State Board of Education rule
(F.A.C. 6A-1.0503), the parents of all students in the class shall be notified in writing of such assignment.



The Board shall report out-of-field teachers on the District's website within thirty (30) days before the beginning of
each semester.

Duties, Days, and Hours

The Superintendent shall make known through administrative channels the duties, days, and hours of the various classes of
instructional personnel.

A. Instructional staff members shall perform the duties required by Florida statutes, Board policy, and the collective
bargaining agreement, as well as other reasonable duties as may be assigned by their immediate supervisor. Failure
to perform such duties in an acceptable manner shall constitute a violation of the instructional staff member's
contract and just cause for disciplinary action.

B. Instructional staff members are responsible for student control and supervision at any location on campus or during
school-sponsored activities.

C. Instructional staff members shall not permit their family members or friends by their presence to interfere with the
performance of their duties during working hours.

Employment and Supervision of Relatives (Nepotism)

For purposes of this policy, a "relative" is an individual included within the definition of "relative" set forth in F£.S. 112.3135,
which includes the following individuals: father, mother, son, daughter, brother, sister, uncle, aunt, first cousin, nephew,
niece, husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, stepfather,
stepmother, stepson, stepdaughter, stepbrother, stepsister, half-brother, or half-sister.

Neither the superintendent nor a Board member may appoint or employ a relative to work under their direct supervision.
These limitations do not apply to employees appointed or employed before the election or appointment of the
superintendent or a Board member.

Two (2) or more relatives shall not work in the same administrative unit except by permission of the Superintendent. In the
event that an instructional staff member, due to some unusual circumstance, may have been placed in the same working
unit with a relative, the instructional staff member may continue in the position until s/he can be reassigned to a position of
comparable grade, pay, and reasonable personal convenience.

A. A relative may be employed in the same school when specifically recommended by the principal and approved by
the Superintendent on the grounds that it is to the educational advantage of the school.

B. Under no circumstances shall a person supervise the work of a relative.

All employees shall disclose to the Superintendent, the names of all relatives working at the same work location. Failure to
immediately make such disclosures shall be grounds for disciplinary action, up to and including termination.

Work location is defined to include payroll cost center or any administrative unit under the direct supervision of a
permanent employee of the District.
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3139 - EDUCATOR MISCONDUCT

As required by the provisions of State Board of Education Rele-F-A-C—6B—1-666(5)rules and the Principles of Professional
Conduct of the Education Profession in Florida, an instructional employee is required to self-report within forty-eight (48)
hours to a District authority, as determined by the Superintendent, any arrest for a felony or a misdemeanor
offense listed in F.S. 435.04, includingany arrests/charges involving the abuse of a child or the sale and/or possession of
a controlled substance. Such retieeself-report is-shalt-not to be considered an admission of guilt nor shall such reticeself-
report be admissible for any purpose in any proceeding, civil or criminal, administrative or judicial, investigatory or
adjudicatory. In addition, self-reporting shall also be required for any conviction, finding of guilt, withholding of
adjudication, commitment to a pretrial diversion program, or entering a plea of guilty or nolo contendere for any criminal
offense other than a minor traffic violation within forty-eight (48) hours after the final judgment. When handling sealed and
expunged records disclosed under this policy, the District shall comply with the confidentiality provisions in Florida statutes.

The School Board shall temporarily remove instructional personnel from the classroom within twenty-four (24)
hours after a notification by law enforcement or a self-reporting employee of their arrest for a felony or
misdemeanor offense listed in F.S. 435.04.

Furthermore;—attAll legally sufficient complaints against a member of the instructional staff shall be reported to the
Department of Education within thirty (30) days after the date on which the subject matter of the complaint comes to the
attention of the-Seheet Board or the office of the Superintendent. A complaint is legally sufficient for reporting if the subject
matter of the complaint includes any of the grounds for discipline or dismissal set forth in Florida statutes.

The Superintendent shall require that all legally sufficient complaints are timely filed in writing with the Department of
Education. The Superintendent shall file with the Department of Education all information relating to the complaint which is
known to the Superintendent at the time of filing. Additionally, Policy 8141 sets forth the procedures for mandatory
reporting of alleged misconduct by instructional personnel to the Florida Department of Education.

It is the responsibility of all employees of the Board to promptly report to the office of the Superintendent or the office of
Human Resources Services any complaint against a member of the instructional staff that comes to the employee's
attention and that includes grounds for the revocation or suspension of a teaching certificate. The willful failure by an
employee of the Board to promptly report a complaint shall constitute cause for discipline of the employee as provided by
law and Board policy.



F.S. 1012.22
F.S. 1012.799
F.A.C. 6A-10.081
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3210 - STANDARDS OF ETHICAL CONDUCT
Instructional staff members shall be guided by and adhere to the following ethical principles:

A. The instructional staff member values the worth and dignity of every person, the pursuit of truth, devotion to
excellence, acquisition of knowledge, and the nurture of democratic citizenship. Essential to the achievement of
these standards are the freedom to learn and to teach and the guarantee of equal opportunity for all.

B. The instructional staff member’s primary professional concern will always be for the student and for the
development of the student’s potential. The instructional staff member will, therefore, strive for professnonal growth
and will seek to exercise the best professional judgment and integrity.

C. The instructional staff member strives to achieve and sustain the highest degree of ethical conduct because s/he is
aware of the importance of maintaining the respect and confidence of one’s colleagues, of students, of parents, and
of other members of the community.

District instructional staff members shall comply with the following disciplinary principles. Violation of any of these
principles shall subject the individual to revocation or suspension of the individual instructional staff member’s certificate, or
the other penalties as provided by law.

A. Obligation to the student requires that the District instructional staff member shall:

1. make a reasonable effort to protect the student from conditions harmful to learning and/or to the student's
mental and/or physical health and/or safety.

2. not unreasonably restrain a student from independent action in pursuit of learning.

3. not unreasonably deny a student access to diverse points of view.



10.

11.

12,

13,

14,

. not intentionally suppress or distort subject matter relevant to a student’'s academic program.
. not intentionally expose a student to unnecessary embarrassment or disparagement.

. not intentionally provide classroom instruction to students in prekindergarten through grade 8 on sexual

orientation or gender identity, except when required by F.S. 1003.42(2)(n)3. and 1003.46.

. hot intentionally provide classroom instruction to students in grades 9 through 12 on sexual

orientation or gender identity unless such instruction is required by state academic standards as
adopted in F.A.C. 6A-1.09401, or is part of a reproductive health course or health lesson for which a
student’s parent has the option to have their student not attend.

. hot intentionally violate or deny a student's legal rights.

. not discourage or prohibit parental notification of and involvement in critical decisions affecting a student’s

mental, emotional, or physical health or well-being unless the individual reasonably believes that disclosure
would result in abuse, abandonment, or neglect as defined in F.S. 39.01.

not harass or discriminate against any student on the basis of race, color, religion, sex, age, national or
ethnic origin, political beliefs, marital status, handicapping condition, sexual orientation, or social and family
background and shall make reasonable efforts to assure that each student is protected from harassment or
discrimination. Discrimination on the basis of race, color, national origin, or sex includes subjecting any
student to training or instruction that espouses, promotes, advances, inculcates, or compels such student to
believe any of the concepts listed in F.S. 1000.05(4)(a).

not exploit a relationship with a student for personal gain or advantage,

keep in confidence personally identifiable information obtained in the course of professional service, unless
disclosure serves professional purposes or is required by law.

not violate F.S. 553.865(9)(b), which relates to entering restrooms and changing facilities
designated for the opposite sex on the premises of an educational institution,

not violate F.S. 1000.071, which relates to the use of personal titles and pronouns in educational
institutions.

B. Obligation to the public requires that the District instructional staff member shall:

1.

5.

take reasonable precautions to distinguish between personal views and those of any educational institution or
organization with which the individual is affiliated.

. not intentionally distort or misrepresent facts concerning an educational matter in direct or indirect public

expression.

. not use institutional privileges for personal gain or advantage. (see also Policy 3129, Conflict of Interest)

. accept no gratuity, gift, or favor that might influence professional judgment. (see also Policy 3129, Conflict of

Interest)

offer no gratuity, gift, or favor to obtain special advantages. (see also Policy 3129, Conflict of Interest)

C. Obligation to the profession of education requires that the District instructional staff member shall

1,

2.

maintain honesty in all professional dealings.

not on the basis of race, color, religion, sex, age, national or ethnic origin, political beliefs, marital status,
handicapping condition if otherwise qualified, or social and family background deny to a colleague
professional benefits or advantages or participation in any professional organization.

. not interfere with a colleague's exercise of political or civil rights and responsibilities.



10.

11.

12.

13.

14,

15.

16.

17.

. not engage in harassment or discriminatory conduct which unreasonably interferes with an individual's

performance of professional or work responsibilities or with the orderly processes of education or which
creates a hostile, intimidating, abusive, offensive, or oppressive environment; and, further, shall make
reasonable efforts to assure that each individual is protected from such harassment or discrimination.

. not make malicious or intentionally false statements about a colleague.

. not use coercive means or promise special treatment to influence professional judgments of colleagues.
. not misrepresent one's own professional qualifications.

. not submit fraudulent information on any document in connection with professional activities.

. not make any fraudulent statement or fail to disclose a material fact in one's own or another's application for

a professional position.

not withhold information regarding a position from an applicant or misrepresent an assignment or conditions
of employment.

provide upon the request of a certificated individual a written statement of the specific reason for
recommendations that lead to the denial of increments, significant changes in employment, or termination of
employment.

not assist entry into or continuance in the profession of any person known to be unqualified in accordance
with these Principles of Professional Conduct for the Education Profession in Florida and other applicable
Florida statutes and State Board of Education rules.

self-report within forty-eight (48) hours to a D|strlct ‘authority, as determined by the Supermtendent any

éetermmed—by—the—D&stﬁet-) any arrests/charges mvolvmg the abuse of a child or the sale and/or possession
of a controlled substance. Such self-reportretice-shalt is not to be considered an admission of guilt nor shall
such self-reportretiee be admissible for any purpose in any proceeding, civil or criminal, administrative or
judicial, investigatory or adjudicatory. In addition, District instructional staff members shall self-report any
conviction, finding of guilt, withholding of adjudication, commitment to a pretrial diversion program, or
entering of a plea of guilty or Nolo Contendere for any criminal offense other than a minor traffic violation
within forty-eight (48) hours after the final judgment. When handling sealed and expunged records disclosed
under this rule, school districts shall comply with the confidentiality provisions of F.S. 943.0585(4)(c) and
943.059(4)(c).

report to appropriate authorities any known allegation of a violation of the Florida School Code or State Board
of Education rules as defined in F.S. 1012.795(1).

seek no reprisal against any individual who has reported any allegation of a violation of the Florida School
Code or State Board of Education rules as defined in F.S. 1012.795(1).

comply with the conditions of an order of the Education Practices Commission imposing probation, imposing a
fine, or restricting the authorized scope of practice.

as the supervising administrator, cooperate with the Education Practices Commission in monitoring the
probation of a subordinate.

D. No instructional staff member shall have any interest, financial or otherwise, direct or indirect; engage in any
business transaction or professional activity; or incur any obligation of any nature that is in substantial conflict with
the proper discharge of their duties in the public interest. (see also Policy 3129, Conflict of Interest)

E. All District instructional staff members shall adhere to the principles enumerated above.

Stolen Valor

Board employees shall not knowingly misrepresent military service for material gain as set forth in F.S. 112.3131. These
prohibitions include, but are not necessarily limited to, the following:



A. misrepresenting by making false, fictitious, or fraudulent statements or representations, directly or indirectly, that
they are or were; |

1. a service member or veteran of the Armed Forces of the United States;

2. the recipient of a decoration, medal, title, or honor from the Armed Forces of the United States or otherwise
related to military service, including, but not limited to those listed in F.S. 112.3131;

3. a holder of an awarded qualification or military occupational specialty, including, but not limited to, any of
those listed in F.S. 112.3131; or,

4, that they actively served in the Armed Forces of the United States during a wartime era, regardless of
whether there was a declared war, or served in combat operations in a warzone, or were a prisoner of war.

B. Wearing the uniform or any medal or insignia authorized for use by members or veterans of the Armed Forces of the
United States which they are not authorized to wear.

“Material galn” means anything of value, regardless of whether the value is monetary, remunerative, or tangible, which is
received by or given to, or is intended to be received by or given to, an individual. The term includes, but is not limited to,
food, lodging, compensation, travel expenses, placards, public benefits, public relief, financial relief, obtaining or retaining
employment or a promotion in such individual’s current employment or public employment, including gaining a position in
state or local government with authority over another person, regardless of whether the individual receives compensation
or renumeration for their service in the position; obtaining or retaining state or local public office through election or
appointrpent; or any thing in which or for which a tangible benefit was gained, even if the value of such benefit is de
minimis,

Violations are subject to disciplinary action up to and including dismissal.

All instructional staff members shall be required to complete training on the standards established herein upon employment
and annually thereafter.

F.S. 112.3131
FS. 112.317
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3213 - STUDENT SUPERVISION AND WELFARE

Each instructional staff member shall maintain a standard of care for the supervision, control, and protection of students
commensurate with their assigned duties and responsibilities which include, but are not limited to, the following:

A. An instructional staff member shall report immediately to a building administrator any accidents or safety hazards
they detect.

B. An instructional staff member shall report unsafe, potentially harmful, dangerous, violent, or criminal activities, or
the threat of these activities, to the Superintendent and local public safety agencies and/or school officials in
accordance with Policy 8406 - Reports of Suspicious Activity and Potential Threats to Schools.

C. An instructional staff member shall provide proper instruction in safety matters as presented in assigned course
guides.

D. An instructional staff member shall not send students on any non-school related errands.

E. An instructional staff member shall encourage a student to discuss issues relating to the student's well-being with
the student's parent, or shall facilitate the student's discussion of the issue with the parent.

F. An instructional staff member shall advise and consult with the principal if there is a change in a student's services
or monitoring related to a student's mental, emotional or physical health or well-being and the school's ability to
provide a safe and supportive learning environment for the student. The staff member shall assist the principal in
notifying the parent of any such change.



G. An instructional staff member shall not discourage or prohibit parental notification of and involvement in critical
decisions affecting a student's mental, emotional, or physical health or well-being.

H. An instructional staff member shall not inappropriately associate with students at any time in a manner which may
give the appearance of impropriety, including, but not limited to, the creation or participation in any situation or
activity which could be considered abusive or sexually suggestive or involve illegal substances such as drugs,
alcohol, or tobacco. Any sexual or other inappropriate conduct with a student by any staff member will subject the
offender to potential criminal liability and discipline up to and including termination of employment.

I. An instructional staff member shall not knowingly distribute to a minor any material that is obscene and harmful to
minors, as defined in F.S. 847.012, in any format and/or by any manner. An instructional staff member who
knowingly distributes any such material to a minor also commits a felony under State law and is subject to
disciplinary action up to and including termination.

J. An instructional staff member shall not transport students in a private vehicle without the approval of the principal.
K. A student shall not be required to perform work or services that may be detrimental to their health.

L. Staff members shall not inappropriately engage students in social media and online networking media, such as
Facebook, "X (formerly known as Twitter), Instagram, etc.

M. Staff members are expressly prohibited from posting any video or comment pertaining to any student on social
network sites or similar forums, such as YouTube.

Since most information concerning a child in school, other than directory information described in Policy 8330, is
confidential under Federal and State laws, any staff member who shares confidential information with another person not
authorized to receive the information may be subject to discipline and/or civil liability. This includes, but is not limited to,
information concerning assessments, grades, behavior, family background, and alleged child abuse.

Pursuant to the laws of the State and School Board Policy 8462, each instructional staff member shall report to the proper
legal authorities immediately any sign of suspected child abuse, abandonment, or neglect.

© Neola 202225



Book Policy Manual

Section Vol. 26, No.1, July 2025 REVISIONS
Title Copy of PROFESSIONAL LEARNING
Code po3242 Revised KNW 8/18/25

Status

Legal F.S. 1001.42
FS. 1011.62
ES: 1012:22
F.S. 1012.34
£S. 1012.56
ES. 1012.98
ES.:1012:985
F.S. 1012.986
F.A.C. 6A-5.069
F.A.C. 6A-5.071

Adopted June 5, 2025

3242 - PROFESSIONAL LEARNING
Professional Learning System

Pursuant to State law, the School District will work collaboratively with the Florida Department of Education (FLDOE), public
postsecondary institutions, State education foundations, teachers, consortia, professional organizations, and
business/community representatives in Florida to maintain a coordinated system of professional learning.

Pursuant to Florida law, the term “professional learning” means learning that is aligned to Florida’s standards for effective
professional learning, educator practices, and leadership practices; incorporates active learning; is collaborative; provides
models; and is sustained and continuous.

The purpose of the system is to increase student achievement, enhance classroom instructional strategies that promote
rigor and relevance throughout the curriculum and prepare students for continuing education and the workforce.

The District's comprehensive professional learning system will incorporate school improvement plans and align with the
professional learning standards adopted by the State. Furthermore, the results of the performance evaluations of
instructional staff members conducted pursuant to State law and School Board Policy 3220 will be used when identifying the
areas for which professional learning is needed. As part of its effort to develop and refine its professional learning system,
the District will review and monitor school discipline data; school environment surveys; assessments of parental
satisfaction; performance appraisal data of teachers, managers, and administrative personnel; and other performance
indicators to identify school and student needs that can be met by improved professional performance.

The District's professional learning system shall include the following:



A. an overview of the system;

B. a list of the collaborative partnerships established and a description of how a diverse group of stakeholders was
consulted during development of the system;

C. a description of the organizational structure of professional learning in the District;

D. a list of the District- and school-based positions with the primary responsibility for planning, providing,
implementing, and supporting, or evaluating professional learning, and a brief description of their roles related to
professional learning;

E. a description of the District’s systems of professional learning programs and supports that enable instructional
personnel and school administrators to continually develop throughout their career, and provide opportunities for
meaningful teacher leadership and the identification and preparation of aspiring school leaders;

F. a description of how the District implements each of the professional learning standards outlined in State Board
Rule;

G. a list of the technology platforms and programs the District uses to manage, provide, or support professional
learning, and a brief description of how they are utilized;

H. a list of the funding sources and amounts allocated for the District’s professional learning resources, and the
percentage of the District’s total operating expenses that is allocated for professional learning for each of the last
three (3) school years; and,

I. confirmation that the system meets the requirements of F.S, 1012.98.

The Board will provide funding for professional learning as required by State law and the General Appropriations Act and
will authorize expenditures from other sources to continuously strengthen the District's system of professional learning. The
plan will also provide for training for each teacher who will use materials that were purchased with funds allocated by the
State for instructional materials, provide for in-service credit for the training, and document satisfactory completion of the
training by each teacher.

The in-service activities for instructional personnel shall focus on analysis of student achievement data, ongoing formal and
informal assessments of student achievement, identification and use of enhanced and differentiated instructional strategies
that emphasize rigor, relevance, and reading in the content areas, enhancement of subject content expertise, integrated
use of classroom technology that enhances teaching and learning, classroom management, parent involvement, and school
safety.

The District shall also provide in-service activities and support targeted to the individual needs of new teachers participating
in the professional learning certification and education competency program.

Additionally, in-service activities will be made available for instructional personnel of nonpublic schools in the District and
the State certified teachers who are not employed by the Board on a fee basis not to exceed the cost of the activity per all
participants.

School principals may, but are not required to, establish and maintain an individual professional learning plan for each
instructional employee assigned to the school. The individual professional learning plan must:

A. be related to specific performance data for the students to whom the teacher is assigned;

B. define the in-service objectives and specific measurable improvements expected in student performance as a result
of the in-service activity;

C. include an evaluation component that determines the effectiveness of the professional learning plan.

Professional learning activities must be llinked to student learning, and provide professional growth for instructional staff
and witmeet the following criteria:

A. Utilize materials aligned to the
standards:Florida Educational Leadershup Standards adopted in rule by the State Board of Educatlon




B. Have clear, defined, and measurable outcomes for both individual in-service activities and multiple day sessions.

C. Employ multiple measurement tools for data on teacher growth, participants’ use of new knowledge and skills,
student learning outcomes, instructional growth outcomes, and leadership growth outcomes, as applicable.

D. Utilize active learning and engage participants directly in designing and trying out strategies, providing participants
with the opportunity to engage in authentic teaching and leadership experiences.

E. Utilize artifacts, interactive activities, and other strategies to provide deeply embedded and highly contextualized
professional learning.

F. Create opportunities for collaboration.

G. Utilize coaching and expert support to involve the sharing of expertise about content and evidence-based practices,
focused directly on the needs of the role.

H. Provide opportunities to think about, receive input on, and make changes to practice by facilitating reflection and
providing feedback.

I. Provide sustained duration with follow-up to have adequate time to learn, practice, implement, and reflect upon new
strategies that facilitate changes in practice.

J. Provide training, when such training is available, on the use of instructional materials included on the State-adopted

instructional materials list pursuant to FS 1006 28, materials evaluated and identlf ed pursuant to F.S 101 215 (4),

tO us,_e Int_e,rventlon m_ate_rlals-
Professional Development Certification and Education Competency Program

The District will develop, and implement upon approval of the FLDOE, a competency-based professional learning
certification program by which members of the District's instructional staff with a State-issued temporary certificate may

satisfy the mastery of professional preparation and education competence requirements specified in State law and rules of
the State Board of Education.

The program shall include the components set forth in State law, including but not limited to the specification of a minimum
period of initial preparation before the participating staff member assumes the duties as the teacher of record, an
assessment of teaching performance pursuant to Policy 3220 - Evaluation of Instructional Personnel, and the assignment of
an experience peer mentor to each participant. Peer mentors utilized in this program must hold a valid professional
certificate pursuant to State law, must have earned at least three (3) years of teaching experience in prekindergarten
through grade 12, and must have earned an effective or highly effective rating on the prior year's performance evaluation.

Certification of an Approved Comprehensive Professional Learning Plan

e ided:Annually by August 1, the
Superlntendent shaII certify to the Comm|55|oner of Educatlon that the Board has approved a
comprehensive professional learning plan that supports fidelity of implementation of instructional materials
programs, including verification that training was provided, that the materials are being implemented as

designed, and that core reading materials and reading intervention materials used in kindergarten through grade
5 meet the requirements of F.S. 1001.215.

The District shall submit its professional learning system to the FLDOE for review and approval in accordance with timelines
adopted by the FLDOE and as set forth in F.A.C. 6A-5.069.

Professional Learning Catalog

A. Components

As part of its coordinated system of learning development, the District will establish a Professional Learning Catalog
(catalog) that outlines all professional learning opportunities, referred to as components, for all District employees
from all funding sources. For each component, the catalog will include the following:



1. atitle;

2. an identifying number assigned in accordance with the FLDOE Information Database Requirements: Volume
II - Automated Staff Information System pursuant to F.S. 1008.385(2) and F.A.C. 6A-1.0014;

3. the maximum number of in-service points to be awarded for successful completion of the component,
assigned in accordance with the specifications outlined in F.A.C. 6A-5.071(7);

4. a description of the specific objectives and activities to be completed; and,
5. the component evaluation criteria for determining the effectiveness of professional learning in:
a. addressing the specific objectives;
b. increasing educator knowledge and skills;
c. changing educator dispositions or practice in the educational setting; and,
d. improving student outcomes.
For each component for which in-service points will be awarded, the catalog will also include a description of any
follow-up activities that will be required and support that will be provided to allow for successful completion of the

component.

Review, Amendment, and Submission

Annually, the District shall conduct a review of the previous year's catalog program operations that results in a
determination of its effectiveness in the educational setting as measured by changes in educator practice and
student outcomes, and use this information to make decisions about which components to continue, modify, or
eliminate.

Based on the results of the review, and by September 1st, annually, the catalog will be updated and approved by the
Board.

By October 1st of each year, the District will submit a letter to the Commissioner of Education verifying that the
Board has approved the District's catalog and that it meets the criteria set forth in F.A.C. 6A-5.071. Any components
of the District's catalog developed or modified after the annual approval of the catalog will be approved as an
amendment by the Board.

. Record Maintenance and Data Reporting

The following information will be maintained for each component:
1. dates the component was delivered;
2. names of component leaders;
3. names of participants and performance records;
4. evaluation of the component; and,
5. criteria for succéssful completion. ™~
The following information will be maintained for each component participant:
1. title and number of the component;
2. dates of participation;
3. satisfactory or unsatisfactory completion; and,
4, number of in-service points to be awarded, eligibility of the points to be used for certification, and expiration

date of the educator’s certificate(s), if applicable. All requirements for renewal of a Professional Certificate on
the basis of completion of in-service points pursuant to F.5. 1012.585 and F.A.C. 6A-4.0051 shall be met.



The District shall submit its professional learning catalog to the FLDOE for review and approval as set forth in
F.A.C. 6A-5.071.

The District will report data information for all approved professional learning components through the FLDOE's automated
data reporting procedures.
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4120 - EMPLOYMENT OF SUPPORT STAFF

A support employee is a person employed in a continuing position on a daily schedule after having completed a ninety (90)
calendar day probationary period. Employees who have not completed such period of employment may be discharged
without recourse and shall not be subject to the provisions of the grievance procedure for bargaining unit employees.

Support positions are those listed in the applicable bargaining unit agreement as well as some nonbargaining positions.

The Superintendent shall conduct employment history checks of all candidates for educational support staff positions. The
employment history check shall include, but not be limited to, contacting any previous employer and reviewing each
affidavit of separation from previous employers pursuant to F.S. 1012.31, and screening the candidate through the use of
the screening tools described in Florida law. If contact with (a) previous employer(s) cannot be made, the Superintendent
shall document the efforts made to do so.

Any educational support staff member's misstatement of fact material to qualification for employment or the determination
of salary shall be considered to constitute grounds for dismissal.

A candidate shall be disqualified from employment in any position that requires direct contact with students if the candidate
is ineligible for such employment under F.S. 1012.315, or if the candidate has been terminated or resigned in lieu of
termination for sexual misconduct with a student.

A person is ineligible for employment in any position that requires direct contact with students if:

A. they are on the disqualification list maintained by the Florida Department of Education under F.S. 1001.10(4)(b);



Fi

. they are registered as a sex offender as described in 42 U.S.C. 9858f(c)(1)(C);

. they are ineligible based on a security background investigation under F.S.435.04;

BeginntrgJanuvary-1—2025-or-atater-date-as-determined-by-theThe Agency for Health Care Administration, the
Agency for Health Care Administration shall determine the eligibility of employees in any position that requires direct
contact with students in a District school.

. they would be ineligible for an exemption under F.S. 435.07(4)(c); or,

. they have been convicted or found guilty of, have had adjudication withheld for, or have pled guilty or nolo

contendere to (1) any criminal act in another state or under Federal law which, if committed in Florida, constitutes a
disqualifying offense under F.S. 435.04(2) or (2) any delinquent act committed in Florida or any delinquent or
criminal act committed in another state or under Federal law which, if committed in Florida, qualifies an individual
for inclusion on the Registered Juvenile Sex Offender List under F.S. 943.0435.

Individuals who apprly for employment are governed by the law and rules in effect at the time of application for
employment, provided that continuity of employment is maintained.

The Board shall approve employment, upon the recommendation of the Superintendent.

Any support staff member's misstatement of fact material to qualifications for employment or the determination of salary
shall be considered to constitute grounds for dismissal.

All support personnel shall become familiar with the policies of the Board and other such policies, regulations, memoranda,
bulletins, and handbooks that pertain to their duties in the District. Any support staff member employed by the Board who
shall be guilty of any willful violation of the policies of the Board shall be guilty of gross insubordination and shall be subject
to dismissal or such other lesser penalty as the Board may prescribe.
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4121.01 - BACKGROUND SCREENING AND EMPLOYMENT HISTORY CHECKS

The safety of its students is of paramount importance to the District. Consistent with this concern for student safety, and in
compliance with Florida law, the District requires that prior to initial employment or re-employment if there has been a
break in service, all candidates for all positions shall be subject to a criminal background screening to determine eligibility
for employment. Additionally, the Superintendent shall verify all new full-time and part-time employees' right to work in the
United States according to Federal and State law.

The application for employment shall inform the applicants that they are subject to a criminal background screening and
employment history check.

The cost of the background screening related to initial employment or re-employment after a break in service will be borne
by the candidate for employment.



The Board is a registered employer with the Care Provider Background Screening Clearinghouse. The District shall publish a
clear and conspicuous link on its official website, and provide the link in all job vacancy advertisements and posts, to the
Agency for Health Care Administration's webpage related to the Care Provider Background Clearinghouse. Background
screenings, including all fingerprint requirements, shall be conducted in accordance with F.S. 435.12 and F.S. 1012.32.
Criminal history checks through the Care Provider Background Screening will be conducted before referring an employee or
potential employee or a person with a current or potential affiliation with the District for electronic fingerprint submission to
the Florida Department of Law Enforcement. For purposes of this policy, "affiliation" means the status of a person employed
or serving as a level 2volunteer or contractor, or seeking to be employed or to serve as a volunteer or contractor, with the

District in a position for which screening is not required by law but is authorized under the National Child Protection Act.

If it is found that a person who is employed as a support staff member does not meet the screening requirements, the
person shall be immediately suspended from working in that capacity and shall remain suspended until final resolution of
any appeals.

A person who is found ineligible for employment under F.S. 1012.315, or otherwise found through background screening to
‘have been convicted of any crime involving moral turpitude as defined by rule of the State Board of Education, may not be
employed, engaged to provide services, or serve in any position that requires direct contact with students. For purposes of
this policy, "convicted" means that there has been a determination of guilt as a result of a trial or the entry of a plea of
guilty or nolo contendere, regardless of whether adjudication is withheld, and includes an adjudication of delinquency of a
juvenile as specified in F.S. 943.0435.

Furthermore, before employing support staff in any position that requires direct contact with students, the Superintendent
shall conduct employment history checks of each of the candidate's previous employer(s), review each affidavit of
separation from previous employers pursuant to F.S. 1012.31, and document the findings. If unable to contact (a) previous
employer(s), the Superintendent shall document efforts to contact the employer (F.S. 1012.27(6). Background screenings
for these candidates must also comply with the requirements of F.S. 1012.465 or F.S. 1012.56 (whichever is applicable).
All support staff members employed by the District must self-report arrests in accordance with Florida law.

The cost of this subsequent background screening will be borne by the employee.

The information contained in reports received from the FDLE and the FBI is confidential.

Although permissible by State law, the District will not share information received as the result of the criminal history
background check with other school districts.

Current employees will be rescreened through the Care Provider Background Screening Clearinghouse in accordance with
the following schedule:

A. Employees for whom the last screening was conducted on or before June 30, 2021, must be rescreened by June 30,
2025;

B. Employees for whom the last screen was conducted between July 1, 2021, and June 30, 2022, must be rescreened
by June 30, 2026; and,

C. Employees for whom the last screening was conducted between July 1, 2022, and December 31, 2023, must be
screened by June 30, 2027.

Changes to Initial Status - Care Provider Background Screening Clearinghouse

Before January 1, 2024, initial status and any changes instatus must be reported-withinten (10) business days after a
person receives histhertheir initial status or after a change in the person’s status has been made.

Effective January 1, 2024, initial status and any changes in status must be reported within five (5) business days after a
person receives histhertheir initial status or after a change in the person’s status has been made.
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4210 - STANDARDS OF ETHICAL CONDUCT
Support staff members shall be guided by and adhere to the following ethical principles:
A. The support staff member values the worth and dignity of every person, the pursuit of truth, devotion to excellence,
acquisition of knowledge, and the nurture of democratic citizenship. Essential to the achievement of these standards

are the freedom to learn and to teach and the guarantee of equal opportunity for all.

B. The support staff member’s primary professional concern will always be for the student and for the development of
the student’s potential. The support staff member will therefore strive for professional growth and will seek to
exercise the best professional judgment and integrity.

C. The support staff member strives to achieve and sustain the highest degree of ethical conduct because s/he is aware

of the importance of maintaining the respect and confidence of one’s colleagues, of students, of parents, and of
other members of the community.

All District support staff members shall comply with the following disciplinary principles.

Individuals who violate any of these principles shall be subject to disciplinary action, as well as other penalties as may be
provided by law.

A. Obligation to the student requires that the District support staff member shall:

1. make a reasonable effort to protect the student from conditions harmful to learning and/or to the student's
mental and/or physical health and/or safety;

2. not unreasonably restrain a student from independent action in pursuit of learning;



10

. not unreasonably deny a student access to diverse points of view;

. not intentionally suppress or distort subject matter relevant to a student's academic program;

. hot intentionally expose a student to unnecessary embarrassment or disparagement;

. not intentionally provide classroom instruction to students in prekindergarten through grade 8 on sexual

orientation or gender identity, except when required by F.S. 1003.42(2)(n)3. and 1003.46;

. not intentionally provide classroom instruction to students in grades 9 through 12 on sexual orientation or

gender identity unless such instruction is required by state academic standards as adopted in F.A.C. Ree-6A-
1.09401, or is part of a reproductive health course or health lesson for which a student’s parent has the
option to have their student not attend;

. not intentionally violate or deny a student's legal rights;

. not discourage or prohibit parental notification of and involvement in critical decisions affecting a student’s

11.

12,

13.

14,

mental, emotional, or physical health or well-being unless the individual reasonably believes that disclosure
would result in abuse, abandonment, or neglect as defined in F.S. 39.01;

not harass or discriminate against any student on the basis of race, color, religion, sex, age, national or
ethnic origin, political beliefs, marital status, handicapping condition, sexual orientation, or social and family
background and shall make reasonable efforts to assure that each student is protected from harassment or
discrimination; discrimination on the basis of race, color, national origin, or sex includes subjecting any
student to training or instruction that espouses, promotes, advances, inculcates, or compels such student to
believe any of the concepts listed in F.S. 1000.05(4)(a);

not exploit a relationship with a student for personal gain or advantage;

keep in confidence personally identifiable information obtained in the course of professional service, unless
disclosure serves professional purposes or is required by law;

not violate F.S. 553.865(9)(b), which relates to entering restrooms and changing facilities designated for the
opposite sex on the premises of an educational institution; and,

not violate F.S. 1000.071, which relates to the use of personal titles and pronouns in educational institutions.

B. Obligation to the public requires that the District support staff member shall:

1,

take reasonable precautions to distinguish between personal views and those of any educational institution or
organization with which the individual is affiliated;

. not intentionally distort or misrepresent facts concerning an educational matter in direct or indirect public

3.

4,

expression;
not use institutional privileges for personal gain or advantage; (see also Policy 4129, Conflict of Interest)

accept no gratuity, gift, or favor that might influence judgment; (see also Policy 4129, Conflict of Interest)

5. offer no gratuity, gift, or favor to obtain special advantages. (see also Policy 4129, Conflict of Interest)

C. Obligation to the profession of educationTequires that the District support staff member shall:

1.

2.

maintain honesty in all dealings;

not on the basis of race, color, religion, sex, age, national or ethnic origin, political beliefs, marital status,
handicapping condition if otherwise qualified, or social and family background deny to a colleague
professional benefits or advantages or participation in any professional organization;

. not interfere with a colleague's exercise of political or civil rights and responsibilities;

. hot engage in harassment or discriminatory conduct which unreasonably interferes with an individual's

performance of professional or work responsibilities or with the orderly processes of education or which
creates a hostile, intimidating, abusive, offensive, or oppressive environment; and, further, shall make



10.

11,

12,

13.

14,

15.

reasonable efforts to assure that each individual is protected from such harassment or discrimination;

. not make malicious or intentionally false statements about a colleague;

. not use coercive means or promise special treatment to influence professional judgments of colleagues;
. not misrepresent one's own professional qualifications;

. not submit fraudulent information on any document in connection with professional activities;

. not make any fraudulent statement or fail to disclose a material fact in one's own or another's application for

a professional position;

not withhold information regarding a position from an applicant or misrepresent an assignment or conditions
of employment;

provide upon the request of a certificated individual a written statement of specific reason for
recommendations that lead to the denial of increments, significant changes in employment, or termination of
employment;

not assist entry into or continuance in the profession of any person known to be unqualified in accordance
with these Principles of Professional Conduct for the Education Profession in Florida and other applicable
Florida statutes and State Board of Education rules;

self-report within forty-eight (48) hours to a District authority, as determined by the Superintendent, any

arrest for a felony or misdemeanor offense listed in F.S. 435.04, includingte-apprepriate-autherities{as

determined-by-the-Bistriet) any arrests/charges involving the abuse of a child or the sale and/or possession
of a controlled substance;

Such!self-report-retice-shat is not to be considered an admission of guilt nor shall such self-reportretice be
admissible for any purpose in any proceeding, civil or criminal, administrative or judicial, investigatory or
adjudicatory. In addition, District support staff members shall self-report any conviction, finding of guilt,
withholding of adjudication, commitment to a pretrial diversion program, or entering of a plea of guilty or
Nolo Contendere for any criminal offense other than a minor traffic violation within forty-eight (48) hours
after the final judgment. When handling sealed and expunged records disclosed under this rule, school
districts shall comply with the confidentiality provisions of F.S. 943.0585(4)(c) and 943.059(4)(c).

report to appropriate authorities any known allegation of a violation of the Florida School Code or State Board
of Education rules as defined in F.S. 1012.795(1);

seek no reprisal against any individual who has reported any allegation of a violation of the Florida School
Code or State Board of Education rules as defined in F.S. 1012.795(1).

D. No support staff member shall have any interest, financial or otherwise, direct or indirect; engage in any business
transaction or professional activity; or incur any obligation of any nature that is in substantial conflict with the
proper discharge of his/her duties in the public interest. (see also Policy 4129, Conflict of Interest)

E. All District support staff members shall adhere to the principles enumerated above.

Stolen Valor

Board employees shall not knowingly misrepresent military service for material gain as set forth in F.S. 112.3131. These
prohibitions include, but are not necessarily limited to, the following:

A. misrepresenting by making false, fictitious, or fraudulent statements or representations, directly or indirectly, that

they are or were:

1,

2

a service member or veteran of the Armed Forces of the United States;

the recipient of a decoration, medal, title, or honor from the Armed Forces of the United States or otherwise
related to military service, mcludmg, but not limited to those listed in F.S. 112.3131;



3. a holder of an awarded qualification or military occupational specialty, including, but not limited to, any of
those listed in F.S. 112.3131; or,

4. that they actively served in the Armed Forces of the United States during a wartime era, regardless of
whether there was a declared war, or served in combat operations in a warzone, or were a prisoner of war.

B. wearing the uniform or any medal or insignia authorized for use by members or veterans of the Armed Forces of the
United States which they are not authorized to wear.

"Material galn” means anything of value, regardless of whether the value is monetary, remunerative, or tangible, which is
received by or given to, or s intended to be received by or given to, an individual. The term includes, but is not limited to,
food, lodging, compensation, travel expenses, placards, public benefits, public relief, financial relief, obtaining or retaining
employment or a promotion in such individual’s current employment or public employment, including gaining a position in
state or local government with authority over another person, regardless of whether the individual receives compensation
or renumeration for their service in the position; obtaining or retaining state or local public office through election or

appointment; or any thing in which or for which a tangible benefit was gained, even if the value of such benefit is de
minimis.

Violations are subject to disciplinary action up to and including dismissal.

All support staff members shall be required to complete training on the standards established herein upon employment and
annually thereafter. )

F.S. 112.3131
F.S. 112.317
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4213 - STUDENT SUPERVISION AND WELFARE

Each support staff member shall maintain a standard of care for the supervision, control, and protection of students
commensurate with assigned duties and responsibilities which include, but are not limited to, the following:

A. A support staff member shall report immediately to a building administrator any accidents or safety hazards they
detect.

B. A support staff member shall report unsafe, potentially harmful, dangerous, violent, or criminal activities, or the
threat of these activities, to the Superintendent and local public safety agencies and/or school officials in accordance
with Policy 8406 - Reports of Suspicious Activity and Potential Threats to Schools.

C. A support staff member shall not send students on any non-school related errands.

D. A support staff member shall encourage a student to discuss issues relating to the student's well-being with the
student's parent, or shall facilitate the student's discussion of the issue with the parent.

E. A support staff member shall advise and consult with the principal if there is a change in a student's services or
monitoring related to a student's mental, emotional or physical health or well-being and the school's ability to
provide a safe and supportive learning environment for the student. The support staff member may assist the
principal in notifying the parent of any such change.

F. A support staff member shall not discourage or prohibit parental notification of and involvement in critical decisions
affecting a student's mental, emotional, or physical health or well-being.



G. A support staff member shall not inappropriately associate with students at any time in a manner which may give
the appearance of impropriety, including, but not limited to, the creation or participation in any situation or activity
which could be considered abusive or sexually suggestive or involve illegal substances such as drugs, alcohol, or
tobacco. Any sexual or other inappropriate conduct with a student by any staff member will subject the offender to
potential criminal liability and discipline up to and including termination of employment.

H. A support staff member shall not knowingly distribute to a minor any material that is obscene and harmful to
minors, as defined in F.S. 847.012, in any format and/or by any manner. A support staff member who knowingly
distributes any such material to a minor also commits a felony under State law and is subject to disciplinary action
up to and including termination.

I. A support staff member shall not transport students in a private vehicle without the approval of a building
administrator.

J. A student shall not be required to perform work or services that may be detrimental to their health.

K. Staff members shall not inappropriately engage students in social media and online networking media, such as
Facebook, *%*X (formerly known as Twitter), Instagram, etc.

L. Staff members are expressly prohibited from posting any video or comment pertaining to any student on social
network sites or similar forums, such as YouTube.

Since most information concerning a child in school, other than directory information described in Policy 8330, is
confidential under Federal and State laws, any staff member who shares confidential information with another person not
authorized to receive the information may be subject to discipline and/or civil liability. This includes, but is not limited to,
information concerning assessments, grades, behavior, family background, and alleged child abuse.

Pursuant to the laws of the State and School Board Policy 8462, each support staff member shall report to the proper legal
authorities, immediately, any sign of suspected child abuse, abandonment, or neglect.
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5200 - ATTENDANCE

The educational program offered by this District is predicated upon the presence of the student and requires continuity of
instruction and classroom participation. Attendance shall be required of all students enrolled in the schools during the days
and hours that the school is in session. School attendance is the responsibility of parents and students. Absences shall be
reported to the school attendance office by the parent or adult student as soon as practicable.

In accordance with statute, the Superintendent shall require, from the parent of each student of compulsory school age or
from an adult student who has been absent from school or from class for any reason, a statement of the cause for such
absence. The School Board reserves the right to verify such statements and to investigate the cause of each single
absence.

In addition, educators have the responsibility to encourage regular attendance of students, maintain accurate attendance
records, and follow reporting procedures prescribed by the Superintendent. Schools will record absent and tardy students in

the automated student attendance recordkeeping system.

Provision shall be made for promoting school attendance through adjustment of personal problems, education of parents,
and enforcement of the compulsory attendance laws and related child welfare legislation. Accordingly:

A. absences must be reported to the school by the parent or adult student as soon as practicable;



Failure to report and explain the absence(s) shall result in unexcused absence(s). The final authority for determining
acceptability of the reason for the absence(s) shall rest with the principal.

B. teachers shall record absentees each period of the school day and report absences, excused and unexcused, as
required by the school;

C. insofar as possible, parents should be contacted each time their child has an unexcused absence or an absence for
which the reason is unknown, to prevent the development of patterns of nonattendance;

D. when a student has at least five (5) unexcused absences or absences for which the reasons are unknown, within 30
school days, or ten (10) unexcused absences, or absences for which the reasons are unknown, within sixty (60)
school day period, the teacher shall report to the Principal that the child may be exhibiting a pattern of
nonattendance. Unless there is clear evidence that the absences are not a pattern of nonattendance, the Principal
will refer the case to the school's attendance team to determine if early patterns of truancy are developing. If the
attendance team finds that a pattern of nonattendance is developing, a meeting with the parent must be scheduled
to identify potential remedies.. The child study team may allow the parent to attend the meeting virtually or
by telephone if the parent is unable to attend the meeting in person. If the parent or child fails to attend
the child study team meeting, the meeting shall be held in their absence, and the child study team shall
make written recommendations to remediate the truancy based upon the information available to the
school. The recommendations shall be provided to the parent within seven (7) days after the child study
team meeting. | .

If the initial meeting does not resolve the problem, the child study team shall implement the following:

1. Frequent attempts at communication between the teacher and the family.

2, Attempt to determine the reasons the child is truant from school and provide remedies if available or
refer the family to services, including referring the family for available scholarship options if the
learning environment is an issue of concern.

3. Evaluation for alternative education programs.

4. Attendance contracts.

The child study team may, but is not required to, implement other interventions, including referral to the
Department of Juvenile Justice's designated provider for voluntary family services or to other agencies for
family services, or to recommend filing a truancy petition seeking early truancy intervention pursuant to
F.S. 984.151,

Each school should establish procedures to ensure good attendance.

Unexcused Absences/Truancy

If the parent of a child who has been identified as exhibiting a pattern of nonattendance enrolls the child in a home
education program pursuant to F.S. Chapter 1002, the sSuperintendent shall provide the parent a copy of F.S. 1002.41 and
the accountablility requirements set forth in F.S. 1003.26. The sSuperintendent shall also. refer. the parent to a home
education review committee composed of the District contact for home education programs and at least two (2) home
educators selected by the parent from a District list of all home educators who have conducted a home education program
for at least three (3) years and who have indicated a willingness to serve on the committee. The home education review
committee shall review the portfolio of the student, as defined by F.S. 1002.41, every thirty (30) days during the District’s
regular school terms until the committee is satisfied that the home education program is in compliance with F.S. 1002.41(1)
(d). The first portfolio review must occur within the first thirty (30) calendar days of the establishment of the program. The
following provisions shall also occur if the committee does not determine that the home education program is in compliance
with F.S. 1002.41(1)(d):

A. If the parent fails to provide a portfolio to the committee, the committee shall notify the sSuperintendent.



B. The sSuperintendent shall then terminate the home education program and require the parent to enroll the child in

days.

C. Upon termination of a home education program pursuant to this subparagraph, the parent shall not be eligible to
reenroll the child in a home education program for 180 calendar days.

D. Failure of a parent to enroll the child in an attendance option as required by this subparagraph after termination of
the home education program pursuant to this subparagraph shall constitute noncompliance with the compulsory,
attendance requirements of F.S. 1003.21 and may result in criminal prosecution under F.S. 1003.27(2).

E. Nothing contained herein shall restrict the ability of the sSuperintendent to review the portfolio pursuant to F.S.
1002.41(1)(e).

If a student subject to compulsory school attendance will not comply with attempts to enforce school attendance, the
parent or the sSuperintendent ska# may refer the case to the Department of Juvenile Justice's authorized agent which shall
offer voluntary family services and schedule a meeting of the case staffing committee pursuant to F.S. 984.12. If the
services do not remediate the child's truancy, the sSuperintendent may file a truancy petition pursuant to the procedures in
F.S. 984.151, If a student is responsive to these interventions and completes the necessary requirements to pass the .
current grade as indicated in the Student Progression Plan, the student may not be determined to be a habitual truant and
shall be promoted.

Under the direction of the sSuperintendent, the Principal or designated school
representative shaH-givemust provide written notice in person or by return-receipt mail to the : parent, regulr_lng the
child's that requires enrollment or attendance within three (3) days after the date of notice, ; +ﬁ-PeFSGﬁ

mait-te-the-parenrt-when no valid reason is found for a student’s nonenrollment in school if the child is under compulsory
education requirements and is not exempt..

A.If the child is not enrolled or in attendance in school within three (3) days after the notice. being provlded land

+ the Principal or designated school representative: — shalimust report the
case to the 'sSuperintendent, who maymust refer the case to the child study team at the school the student would
be assigned according to attendance area policies or to the case staffing committee, established pursuant to F.S.
984.12. In addition, the child study team -may refer the case to the Department of
Juvenile Justice's authorized agent for families in need of services.

B. The child study team shall diligently facilitate intervention services and shall report the case back to the
sSuperintendent within fifteen (15) days after referral of the case if emy-when-aﬂ—reasonable efforts to resolve the

non-enrollment behavior have been made and the child is still not attending school are-exhausted-

C: If the parent still refuses to cooperate or enroll the child in school within fifteen (15) days after referral of the case
to the child study team, the sSuperintendent must make a report to law enforcement and refer the case to the
Office of the State Attorney, whe—sha#—take—sueh—steps—as—afe—neeessafy to bring crlmlnal prosecution against the

sSuperintendent shal must give written notice in person or by return-receipt maII to the parent that criminal
prosecution is being sought for nonattendance. The sSuperintendent may file a truancy petition, as defined in F.S.
984.03, following the procedures outlined in F.S. 984-+5+:1003.26.




Habitual Truancy

Whenever any student has a total of fifteen (15) unexcused absences from school within ninety (90) calendar days, with or
without the knowledge or consent of the parent, the student will be considered habitually

truant. The Superintendent shall inform the student and his/her parents of the record of excessive absences as well as the
District's intent to notify the Department of Highway Safety and Motor Vehicles, if appropriate. The Superintendent may
also file a truancy petition seeking early truancy intervention under F.S. 984.151 if a student has accrued at least five (5)
unexcused absences, or absences for which the reasons are unknown, within a calendar month or ten (10) unexcused
absences, or absences for which the reasons are unknown within a ninety (90) calendar day period or has had more than
fifteen (15) unexcused absences In a ninety (90) calendar day period. If the Superintendent chooses not to file a truancy
petition, the case must be referred to the Department of Juvenile Justice's authorized agent for families in need of
services. |

Make-Up for Absences

For excused absences, the student shall have a reasonable amount of time to complete make-up work. Principals may grant
extensions to the make-up time limit for extenuating circumstances.

For unexcused absences, each principal shall establish site-specific strategies that encourage both regular attendance and
high academic achievement, and shall review and modify these strategies from time-to-time as required to maintain and

improve their effectiveness.

Excused Absences



The Board considers the following factors to be reasonable excuses for time missed at school:

A. Personal illness of the student (medical evidence may be required by the principal or designee for absences
exceeding five (5) consecutive days).

B. Court appearance of the student.

C. Medical appointment of the student.

D. Pregnancy-related issues.

E. Approved school activity.

F. Insurmountable conditions. Insurmountable conditions are extreme weather conditions, communicable disease
outbreaks, and local conditions determined by the School District which, after taking into account the material
circumstances, would render impracticable a student's attendance at school. (F.A.C. 6A-1.09513)

G. Other absences with prior approval of the principal or designee.

H. Attendance at a center under Children and Families Services supervision.

I. Significant community events with prior permission of the Principal.

J. Religious instruction or religious holiday.

K. Death in the immediate family.

L. Appointments for a therapy service provided by a licensed health care practitioner or behavior analyst certified
pursuant to Florida law for the treatment of autism spectrum disorder including, but not limited to, applied
behavioral analysis, speech therapy, and occupational therapy.

Absences not included in excused absences listed above shall be unexcused.

Students may not be given excused absences to remain out of school for the purpose of working unless the job is an
integral part of the student's instructional program.

Discipline

No student will be suspended for unexcused tardiness, lateness, absence, or truancy but the student may be assigned to
detention or placed in existing alternative programs.

A student who has ten (10) or more unexcused absences in a semester may not receive credit for the course if he/she can
not demonstrate mastery of the student performance standards.

Grades

A student's grade in any course is based on his/her performance in the instructional setting and shall not be reduced for
reasons of conduct. If a student violates the attendance or other rules of the school, s/he should be disciplined
appropriately for the misconduct, but his/her grades should be based upon what the student can demonstrate s/he has
learned.
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5223 - ABSENCES FOR RELIGIOUS INSTRUCTION

It is the policy of the School Board to cooperate with those parents who wish to provide for religious instruction for their
children but also recognizes its responsibility to enforce the attendance requirements set forth in the State-mandated
Student Progression Plan.

Upon receipt of a signed, written request from the parent/guardian or adult student, the Board will grant permission and
allow exceptions to the student's attendance at school for religious instruction outside the school building by a religious
group, church, or denomination. The signed, written request shall include the following:

A. a statement attesting that the religious instruction is not provided at a time that dees-neteenflictconflicts with the
student's attendance at schoolj

B. a statement of acceptance by the parent/guardian or adult student for any liability that might arise as a result of the
student's conduct while on this release; and,

C. a statement of acknowledgement by the parent/guardian that theindemnifying-and-helding-harmiess-the-Districtand
District is not responsible for any harm to the student or student's propertypersennet-for-any-tabitity-arising-frorr
conduet-by-thestudent that dees-het-eeedroccurs while the student is away from Board property during the release.

AP sl

Upon receipt of the signed, written request and provided the religious group, church, or denomination responsible for the
religious instruction submits evidence, in writing, of the student's registration for religious instruction, as well as written
weekly records documenting the student's attendance at such instruction for each day of release, the student shall be
considered to have an excused absence during such release for religious instruction.

Prior to approving the request, the principal shall confirm that the student is enrolled in sufficient courses to allow for
promotion or graduation and that the student's grades are adequate for promotion or graduation.

The principal may terminate the student's permission for non-attendance. The parent/guardian or adult student may appeal
the principal's decisions to terminate permission for the student to be released for religious instruction to the
Superintendent.

The religious instruction shall be the responsibility of the religious group, church, or denomination and transportation shall
be the responsibility of the parent/guardian, adult student, or the religious institution.



No solicitation for attendance at religious instruction shall be permitted on District premises. No staff member shall
encourage or discourage participation in any religious instructional program.
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5330.01 - SELF-ADMINISTERED MEDICATION AND EPINEPHRINE USE

A student may carry and self-administer a short-acting bronchodilator, epinephrine auto-injector, prescribed pancreatic
enzyme supplement, FDA approved headache medication and/or may carry diabetic supplies and equipment to manage and
care for their diabetes provided the student’s parent or guardian provides the following:

A. For self-administration of a short-acting bronchodilator, the parent or guardian must provide the District with a
written authorization that is signed and dated by both the parent or guardian and physician. The written approval by
the physician must include the following:

1. name of the medication in the metered dose inhaler;

2. the prescribed dosage;

3. the times or the special circumstances under which the medication is to be administered; and
4. any other special related information regarding the administration of the metered dose inhaler.

B. For self-administration of an epinephrine auto-injector, the parent or guardian must provide the District with a
written authorization that is signed and dated by both the parent or guardian and the physician. The written
approval by the physician must include:

1. the times or the special circumstances under which the medication is to be administered; and

2. any other special related information regarding the administration of the epinephrine auto-injected.

C. For self-administration of prescribed pancreatic enzyme supplements, the parent or guardian must provide the

District with a written authorization that is signed and dated and provide the prescription label containing the
following:

1. name of the medication;



2. the prescribed dosage;
3. the times or the special circumstances under which the medication is to be administered; and
4. any other special related information regarding the administration of the medication.

D. For the use of diabetic supplies and equipment, the parent or guardian must submit written authorization from the
student’s physician, containing the following:

1, an identification of the diabetic supplies and equipment the student is authorized to carry;

2. a description of which activities the child is capable of performing without assistance;

3. the times or the special circumstances under which the medication is to be administered;

4, any other special related information regarding the administration of the medication.
When providing the District with written authorization that is signed and dated by both the parent or guardian and the
physician as required by State law and this policy, that written authorization must also include indemnification by the parent
or guardian of the District, county health department, public-private partner, and their employees and volunteers for any
and all liability for a student who does any of the following:

A. self-administer an epinephrine auto-injector;

B. carries diabetic supplies and equipment on their person and attends to the management and care of their diabetes
while in school, participating in school-sponsored activities, or in transit to or from school or school-sponsored
activities to the extent authorized by the parent and physician and within the parameters set forth by State Board of
Education; or

C. use prescribed pancreatic enzyme supplements.

Emergency Allergy Treatment Educational Training Programs

Educational training programs in the District pertaining to emergency allergy treatment required by State law must be
conducted by a nationally recognized organization experienced in training laypersons in emergency health treatment or an
entity or individual approved by the Department of Health. The curriculum must include at a minimum:

A. recognition of the symptoms of systemic reactions to food, insect stings, and other allergens; and

B. the proper administration of an epinephrine auto-injector.

(see also Policy 5780 - Student/Parent Rights)
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5410.01 - PROMOTION, ACCELERATION, PLACEMENT, AND RETENTION

The School Board recognizes that the personal, social, physical, and educational growth of children will vary and that they
should be placed in the educational setting most appropriate to their needs at the various stages of their growth.

The Board shall provide for the placement, acceleration, and progression of students through adopted student progression
plans. The District student progression plan includes the standards for evaluating each student's performance, including
how well s/he masters the performance standards approved by the State Board of Education. A student will be promoted to
the succeeding grade level when s/he has demonstrated sufficient proficiency to permit him/her to move ahead in the
educational program of the next grade.

Parents may request student participation in Academically Challenging Curriculum to Enhance Learning (ACCEL) options,
including whole grade promotion, midyear promotion or subject matter acceleration. If the parent selects one of these
ACCEL options and the student meets eligibility and procedural requirements in the student progression plan, the student
will have the opportunity to participate in the ACCEL option.

No student may be assigned to a grade level based solely on age or other factors that constitute social promotion. (F.S.
1008.25(6)(a))

Progress Monitoring Plans and Remediation

Each student must participate in the Statewide standardized assessment program that is required by F.S. 1008.22. Each
student who does not achieve a Level 3 or above on Statewide standardized English language arts assessment; the
Statewide standardized mathematics assessment; or the Algebra I end-of-course (EOC) assessment must be evaluated to
determine the nature of the student's difficulty, the areas of academic need, and strategies for providing academic supports
to improve the student's performance.



Beginning in the 2022-2023 school year, the end-of-year comprehensive progress monitoring assessment administered
pursuant to F.S. 1008.25(9)(b)2. is the Statewide standardized English Language Arts assessment for students in grades 3
through 10 and the Statewide standardized Mathematics assessment for students in grades 3 through 8.

A student who is not meeting the District or State requirements for satisfactory performance in English language arts and
mathematics must be covered by one (1) of the following plans:

A. a Federally required student plan such as an individual education plan;

B. a schoolwide system of progress monitoring for all students, except a student who scores Level 4 or above on the
English language arts and mathematics assessments may be exempted from participation by the principal; or

C. an individualized progress monitoring plan.

Any student who has a substantial reading and/or substantial mathematics deficiency as described in F.S. 1008.25 must be
covered by a federaltyFederally required student plan, such as an IEP or an individualized progress monitoring plan, or
both, as necessary. The individualized progress monitoring plan shall be developed within forty-five (45) days after the
results of the coordinated screening and progress monitoring system become available. The plan shall, at a minimum,
include the following:

A. the student’s specific, identified reading or mathematics skill deficiency;
B. goals and benchmarks for student growth in reading or mathematics;

C. a description of the specific measures that will be used to evaluate and monitor the student’s reading or
mathematics progress;

D. for a substantial reading deficiency, the specific evidence-based will receive;

E. strategies, resources, and materials that will be provided to the student’s parent to support the student to make
reading or mathematics progress; and,

F. any additional services the student’s teacher deems available and appropriate to accelerate the student’s reading or
mathematics skill development.

Substantial Reading Deficiencies/Characteristics of Dyslexia and Parental Notification

Any student in a Voluntary Prekindergarten Education Program provided by a public school who exhibits a substantial
deficiency in early literacy skills and any student in kindergarten through grade 3 who exhibits a substantial deficiency in
reading or the characteristics of dyslexia, based upon screening, diagnostic, progress monitoring, or assessment data;
statewide assessments; or teacher observations must be provided intensive, explicit, systematic, and multisensory reading
interventions immediately following the identification of the reading deficiency or the characteristics of dyslexia to address
his or her specific deficiency or dyslexia. A Voluntary Prekindergarten Education Program student is deemed to exhibit a
substantial deficiency in early literacy skills based upon the results of the midyear or final administration of the coordinated
screening and progress monitoring required pursuant to Florida law.

The District shall implement reading intervention programs approved by the Florida Department of Education in addition to
the comprehensive core reading instruction that is provided to all students in the general education classroom. Dyslexia-
specific interventions, as defined by rule of the State Board of Education, shall be provided to students who have the
characteristics of dyslexia. The reading intervention programs implemented by the District shall do all of the following:

A. provide explicit, direct instruction that is systematic, sequential, and cumulative in language development,
phonological awareness, phonics, fluency, vocabulary, and comprehension, as applicable.

B. provide daily targeted small group reading interventions based on student need in phonological awareness, phonics
including decoding and encoding, sight words, vocabulary, or comprehension.

C. be implemented during regular school hours.

A school may not wait for a student to receive a failing grade at the end of a grading period or wait until a plan under this
policy is developed to identify the student as having a substantial reading deficiency and initiate intensive reading
interventions. In addition, a school may not wait until an evaluation conducted pursuant to F.S. 1003.57 is completed to
provide appropriate, evidence-based interventions for a student whose parent submits documentation from a professional



licensed under ehapterF.S. Chapter 490 which demonstrates that the student has been diagnosed with dyslexia. Such
interventions must be initiated upon receipt of the documentation and based on the student’s specific areas of difficulty as
identified by the licensed professional.

A student’s reading proficiency must be monitored and the intensive interventions must continue until the student
demonstrates grade level proficiency in a manner determined by the District, which may include achieving a Level 3 on the
Statewide, standardized English Language Arts assessment. Determination of whether a student in a Voluntary
Prekindergarten Education Program has a deficiency in early literacy and kindergarten through grade 3 has a substantial
deficiency in reading shall be in accordance with State Board of Education guidelines.

The parent of any student who exhibits a substantial deficiency in reading, as described in the above paragraph, must be
immediately notified in writing of the following:

A. that their child has been identified as having a substantial deficiency in reading, including a description and
explanation, in terms understandable to the parent, of the exact nature of the student's difficulty in learning and
lack of achievement in reading;

B. a description of the current services that are provided to the child;

C. a description of the proposed intensive interventions and supports that will be provided to the child that are
designed to remediate the identified area of reading deficiency;

D. the student progression requirements and that if the child's reading deficiency is not remediated by the end of grade
3, the child must be retained unless sthethe student is exempt from mandatory retention for good cause; i

E. strategies, including multisensory strategies and programming, through a read-at-home plan for parents to use in
helping their child succeed in reading;

The read-at-home plan must provide access to the resources identified in F.S. 1008.25.

F. that the Statewide, standardized English Language Arts assessment is not the sole determiner of promotion and that
additional evaluations, portfolio reviews, and assessments are available to the child to assist parents and the School
District in knowing when a child is reading at or above grade level and ready for grade promotion;

G. the District's specific criteria and policies for a portfolio as provided in F.S. 1008.22 and the evidence required for a
student to demonstrate mastery of Florida's academic standards for English language arts;

Schools must begin collecting evidence for a portfolio when a student in grade 3 is identified as being at risk of
retention of upon the request of the parent, whichever occurs first.

H. the District's specific criteria and policies for midyear promotion;

Midyear promotion means promotion of a retained student at any time during the year of retention once the student
has demonstrated ability to read at grade level.

I. information about the student's eligibility for the New Worlds Reading Initiative under F.S. 1003.485 and the New
Worlds Scholarship Accounts under F.S. 1002.411 and information on parent training modules and other reading
engagement resources available through the initiative.

After initial notification, schools shall apprise the parent at least monthly of the student's progress in response to the
intensive interventions and supports. Such communication will be in writing and explain any additional interventions or
supports that will be implemented to accelerate the student's progress if the interventions and supports already being
implemented have not resulted in improvement. Upon the request of the parent, the teacher or school administrator shall
meet to discuss the student's progress. The parent may request more frequent notification of the student's progress, more
frequent interventions or supports, and earlier implementation of the additional interventions or supports described in the
initial notification.

To be promoted to grade 4, a student must score a Level 2 or higher on the Statewide standardized English language arts
assessment required under F.S. 1008.22 for grade 3. If a student’s reading deficiency is not remedied by the end of grade
3, as demonstrated by scoring Level 2 or higher on the Statewide standardized assessment required under F.S. 1008.22 for
grade 3, the student must be retained.

A student who has been retained in third grade due to a reading deficiency shall be promoted mid-year if the student has
demonstrated mastery of the State-mandated requirements in reading.



A student may be eligible for a waiver of retention criteria for acceptable good cause as outlined in the student progression
plan. A student may be retained at the same grade level/course(s) when sthethe student has not demonstrated satisfactory
mastery of the State-mandated requirements in the required subject areas. Parents must be informed in advance of the
possibility of retention of a student at a grade level.

Substantial Mathematics Deficiencies/Characteristics of Dyscalculia and Parental Notification

Any student in a Voluntary Prekindergarten Education Program provided by a public school who exhibits a substantial
deficiency in early mathematics skills and any student in kindergarten through grade 4 who exhibits a substantial deficiency

in mathematics or the characteristics of dyscalculia based upon screening, diagnostic, progress monitoring, or assessment
data; Statewide assessments; or teacher observations must:

A. immediately following the identification of the mathematics deficiency, be provided systematic and explicit
mathematics instruction to address their specific deficiencies through either:

1. daily targeted small group mathematics intervention based on student need; or

2. supplemental, evidence-based mathematics interventions before or after school, or both, delivered by a
highly qualified teacher of mathematics or a trained tutor.

B. the performance of a student receiving mathematics instruction under Paragraph A must be monitored and
instruction must be adjusted based on the student’s need.

A school may not wait for a student to receive a failing grade at the end of a grading period or wait until a plan under this
policy is developed to identify the student as having a substantial mathematics deficiency and initiate intensive
mathematics interventions. In addition, a school may not wait until an evaluation conducted pursuant to F.S. 1003.57 is
completed to provide appropriate, evidence-based interventions for a student whose parent submits documentation from a
professional licensed under F.S./Chapter 490 which demonstrates that the student has been diagnosed with dyscalculia.
Such interventions must be initiated upon receipt of the documentation and based on the student’s specific areas of
difficulty as identified by the licensed professional.

The mathematics proficiency of a student receiving additional mathematics supports must be monitored and the intensive
interventions must continue until the student demonstrates grade level proficiency in a manner determined by the district,
which may include achieving a Level 3 on the Statewide, standardized Mathematics assessment. Determination of whether
a student in a Voluntary Prekindergarten Education Program has a deficiency in early mathematics skills or a student in
Kindergarten through grade 4 has a substantial deficiency in mathematics will be made in accordance with State Board of
Education guidelines. A Voluntary Prekindergarten Education Program student is deemed to exhibit a substantial deficiency
in mathematics skills based upon the results of the midyear or final administration of the coordinated screening and
progress monitoring pursuant to Florida law.

The parent of any student who exhibits a substantial deficiency in mathematics, as described in the above paragraph, must
be immediately notified in writing of the following:

A. that their child has been identified as having a substantial deficiency in mathematics, including a description and
explanation, in terms understandable to the parent, of the exact nature of the student’s difficulty in learning and
lack of achievement in mathematics;

B. a description of the current services that are provided to the child;

C. a description of the proposed intensive interventions and supports that WI|| be provuded to the child that are
‘designed to remediate the identified-area of mathematics deficiency; - == -

D. strategies, including multisensory strategies and programming, through a home-based plan the parent can use in
helping their child succeed in mathematics. The home-based plan must provide access to the resources identified in
F.S. 1008.25} and-

E. information about the student’s eligibility for the New Worlds Scholarship Accounts under F.S. 1002.411
and the District’s tutoring services provided by the New Worlds Tutoring Program under F.S. 1008.366.

After the initial notification, the school shall apprise the parent at least monthly of the student’s progress in response to the
intensive interventions and supports. Such communications must be in writing and must explain any additional
interventions or supports that will be implemented to accelerate the student’s progress if the interventions and supports
already being implemented have not resulted in improvement. Upon the request of the parent, the teacher or school



administrator shall meet to discuss the student's progress. The parent may request more frequent notification of the
student's progress, more frequent interventions or supports, and earlier implementation of the additional interventions or
supports described in the initial notification.

The District shall incorporate into a home-based plan provided to the parent of a student who is identified as having a
substantial mathematics deficiency the resources compiled by the Florida Department of Education and the Florida Center
for Mathematics and Science Education Research. The resources will be made available online in an electronic format or, at
the request of a parent, in a hardcopy format.

Middle Grades Promotion

In order for a student to be promoted to high school from a school that includes middle grades 6, 7, and 8, the student
must successfully complete the following courses:

A. Three (3) middle grades or higher courses in English Language Arts (ELA).
B. Three (3) middle grades or higher courses in mathematics.

1. Each school that includes middle grades must offer at least one (1) high school level mathematics course for
which students may earn high school credit. Successful completion of a high school level Algebra I or
Geometry course is not contingent upon the student’s performance on the Statewide standardized end-of-
course (EOC) assessment.

2. To earn high school credit for Algebra I, a middle grades student must take the Statewide standardized
Algebra I EOC assessment and pass the course, and in addition, a student’s performance on the Algebra I
EOC assessment constitutes thirty percent (30%) of the student’s final course grade.

3. To earn high school credit for a Geometry course, a middle grades student must take the Statewide
standardized Geometry EOC assessment, which constitutes thirty percent (30%) of the student’s final course
grade, and earn a passing grade in the course.

C. Three (3) middle grades or higher courses in social studies.

1. One (1) of these courses must be at least a one (1) semester civics education course that includes the roles
and responsibilities of Federal, State, and local governments; the structures and functions of the legislative,
executive, and judicial branches of government; and the meaning and significance of historic documents,
such as the Articles of Confederation, the Declaration of Independence, and the Constitution of the United
States.

2. Each student’s performance on the Statewide standardized EOC assessment in civics education required
under F.S. 1008.22 constitutes thirty percent (30%) of the student’s final course grade.

3. A middle grade student who transfers in from out of country, out of state, a private school, a personalized
education program, or a home education program after the beginning of the second term of grade 8 is not
required to meet the civics education requirement for promotion from the middle grades if the student's
transcript documents passage of three (3) courses in social studies or two (2) year-long courses in social
studies that include coverage of civics education.

D. Three (3) middle grades or higher courses in science.

1. Successful completion of a high school level Biology I course is not contingent upon the student's
performance on the Statewide, standardized EOC assessment required under F.S. 1008.22,

2. However, to earn high school credit for a Biology I course, a middle grade student must take the Statewide,
standardized Biology I EOC assessment, which constitutes thirty percent (30%) of the student's final course
grade, and earn a passing grade in the course.

E. One course in career and education planning to be completed in grades 6, 7, or 8, which may be taught by any
member of the instructional staff. The course muehmust be Internet-based, customizable to each student, and
include research-based assessments to assist students in determining educational and career options and goals. The
course must result in a completed personalized academic and career plan for the student, which must use, when
available, Florida online career planning and work-based learning coordination system. The course must teach each
student how to access and update the plan and encourage the student to access and update the plan at least
annually as the student progresses through middle school and high school. The personalized academic and career



plan must emphasize the importance of entrepreneurship and employability skills; and must include information
from the Department of Economic Opportunity's economic security report under F.S. 445.07 and other State career
planning resources,

1. The required personalized academic and career plan must inform students of high school graduation
requirements, including a detailed explanation of the following:

a. requirements for earning a high school diploma designation under F.S, 1003.4285 and the career and
technical education pathway to earn a standard high school diploma under F.S. 1003.4282;

b. requirements for each scholarship in the Florida Bright Futures Scholarship Program;

C. State university and Florida college system institution admission requirements;

d. available opportunities to earn college credit in high school, including Advanced Placement courses;
€. the International Baccalaureate Program;

f. the Advanced International Certificate of Education Program;

g. dual enroliment, including career dual enroliment;

h. work-based learning opportunities, including internships and preapprenticeship and apprenticeship
programs; and,

i. career education courses, including career-themed courses, and course sequences that lead to
industry certification pursuant to F.S. 1003.492 or 1008.44,

2. The course may be implemented as a stand-alone course or integrated into another course or courses.
Notification of Acceleration, Academic, and Career Planning Options

At the beginning of each school year, the District shall notify students in or entering high school and the students' parents,
in a language that is understandable to students and parents, of the opportunity and benefits of the following:

A. advanced placement, International Baccalaureate, Advanced International Certificate of Education, and dual
enrollment courses;

B. career and professional academies;
C. career-themed courses;

D. the career and technical education pathway to earn a standard high school diploma under F.S. 1003.4282;

E. work-based learning opportunities, including internships and apprenticeship and preapprenticeship programs;
F. foundational and soft-skill credentialing programs under F.S. 445.06;

G. Florida Virtual School courses;

H. options for early graduation under F.S. 1003.4281; and,

1. guidance on accessing and using Florida's online career planning and work-based learning coordination system and
the contact information of a certified school counselor who can advise students and parents of the options set forth
hereinabove.

Retention of Students with Disabilities

Retention of a student with disability will follow the requirements of Florida law. The assignment of and services to be
provided to a student with a disability will be documented on the student’s IEP. Extended school year services may be
provided for any student who waould severely regress in his/her skills and overall functioning as demonstrated by supporting

documentation and determined necessary by the student’s IEP team.
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5460 - GRADUATION REQUIREMENTS

It shall be the policy of the School Board to acknowledge each student's successful completion of the instructional program
appropriate to the achievement of District goals and objectives as well as personal proficiency by the awarding of a diploma
at a fitting graduation ceremony.

Standards for Graduation

[For students entering grade 9 before the 2023-2024 school year.]

Receipt of a standard high school diploma requires successful completion of twenty-four (24) credits, an International

Baccalaureate curriculum, an Advanced International Certificate of Education completion, an Accelerated Diploma, or the
Career and Technical Education (CTE) Graduation Pathway Option as outlined in F.S.1003.42, F.5.1003.429, and



F.5.1003.43.

The twenty-four (24) credits shall be distributed as follows:

Subject Credits

English Language Arts 4

Social Studies 3
Mathematics 4
Science 3

Fine or performing arts, speech and debate, or career and

technical education

Electives 8

Basic Physical education/Health (including CPR/AED 1

instruction)

A financial literacy course consisting of at least one-half (1/2) credit as an elective shall be offered.

Beginning with the 2023-24 school year, high school students enrolled in the U.S. Government classes required by F.S.
1003.4282 must receive at least forty-five (45) minutes of instruction on “Victims of Communism Day” to include topics
such as Mao Zedong and the Cultural Revolution, Joseph Stalin and the Soviet System, Fidel Castro and the Cuban
Revolution, Vladimir Lenin and the Russian Revolution, Pol Pot and the Khmer Rouge, and Nicolas Maduro and the Chavismo
movement, and how victims suffered under these regimes through poverty, starvation, migration, systemic lethal violence,
and suppression of speech. :

Beginning in the 2023-2024 school year, middle school and high school students enrolled in the civics education class
required by F.S. 1003.4156 or the United States Government class required by F.S. 1003.4282(3) must receive at least
forty (45) minutes of instruction on “9/11 Heroes’ Day” topics involving the history and significance of September 11, 2001,
including remembering the sacrifice of military personnel, government employees, civilians, and emergency responders who
were killed, wounded, or suffered sickness due to the terrorist attacks on or after that date, including, but not limited to:

A. the historical context of global terrorism.

B. a timeline of events on September 11, 2001, including the attacks on the World Trade Center, the Pentagon, and
United Airlines Flight 93.

C. the selfless heroism of police officers, firefighters, paramedics, other first responders, and civilians involved in the
rescue and recovery of victims and the heroic actions taken by the passengers of United Airlines Flight 93.

D. the unprecedented outpouring of humanitarian, charitable, and volunteer aid occurring after the events of
September 11, 2001.

E. the global response to terrorism and importance of respecting civil liberties while ensuring safety and security.
Receipt of a standard high school diploma requires successful completion of twenty-four (24) credits, an International
Baccalaureate curriculum, an Advanced International Certificate of Education completion, or the Career and Technical

Education (CTE) pathway.

The twenty-four (24) credits shall be distributed as follows:

Subject Credits
English Language Arts 4
Social Studies 3
Mathematics 4
Science 3

Fine or performing arts, speech and debate, or career and
technical education

Electives 7.5

Basic Physical education/Health (including CPR/AED
instruction)

Personal Financial Literacy and Money Management .5

1



Basic training in first aid, including atteast-enre{i)-heurof cardiopulmonary resuscitation (CPR) instruction, shall be
provided for students once in middle school or junior high school in a physical education or health class and once in high
school in a physical education or health class. Instruction in the use of cardiopulmonary resuscitation must allow students
to practice the psychomotor skills associated with performing cardiopulmonary resuscitation and include the use of an

automated external defibrillator-ir-grades-9-and—+.

High school students will be provided opportunities to take computer science courses and earn technology-related industry
certifications to satisfy high school graduation requirements. Computer science courses and technology-related industry
certifications that are identified as eligible for meeting mathematics or science requirements for high school graduation will
be included in the Course Code Directory.

The required credits may be earned through equivalent, applied, or integrated courses or career education courses as
defined in F.S. 1003.01(4), including work-related internships approved by the State Board of Education and identified in
the course code directory. Such internships must be included in counseling materials and presented with courses required
for graduation. However, any must-pass assessment requirements must be met.

An equivalent course is one (1) or more courses identified by content-area experts as being a match to the core curricular
content of another course, based upon a review of the State academic standards and includes real-world applications of a
career and technical education standard used in business or industry. An integrated course includes content from several
courses within a content area or across content areas.

The earning and awarding of high school credits will be in accordance with Florida law including, but not necessarily limited
to, the provisions of F.S. 1003.4282 and those identified in the Student Progression Plan.

For courses that require Statewide standardized end-of-course assessments, a minimum of thirty percent (30%) of a
student's course grade shall be comprised of performance on the Statewide standardized end-of-course assessment.

In order to graduate, students must earn passing scores on the Florida State Assessment (State mandated testing) or

scores on a standardized test that are concordant with passing scores on the State mandated testing. Additionally, a
student must earn a cumulative GPA of 2.0 on a 4.0 scale.

Students with Disabilities

A parent of a student with a disability shall, in collaboration with the Individualized Education Plan (IEP) Team during the
transition planning process pursuant to F.S. 1003.5716, declare an intent for the student to graduate from high school with

either a standard hlgh school dlploma %ﬁ%eﬁ%mﬂ%&ab&ﬁy—has—deebred—a%ﬁeeaﬁm

student Wlth a dlsablllty who has not earned a standard high school dlploma will be prowded the reqwred notlfcatlon form
as set forth in F.S. 1003.4282.

The options set forth in F.S. 1003.4282, as specified in a student's IEP, may be used to satisfy the standard high school
diploma requirements. A student with a disability who meets standard high school diploma requirements may defer receipt
of a standard high school diploma if the student:

A. has an IEP that prescribes special education, transition planning, transition services, or related services through
age twenty-one (21); and,

B. is enrolled in accelerated college credit instruction pursuant to F.S. 1007.27, industry certification courses that lead
to college credit, an early college program, courses necessary to satisfy the scholar designation requirements, or a
structured work-study, internship, or preapprenticeship program.

A student with a disability who receives a certificate of completion and has an IEP that prescribes special education,
transition planning, transition services, or related services through twenty-one (21) years of age may continue to receive
the specified instruction and services.

Any waiver of the Statewide, standardized assessment requirements by the IEP team, pursuant to F.S. 1008.22, must be
approved by the parent and is subject to verification for appropriateness by an independent reviewer selected by the parent
as provided for in F.S. 1003.572.

High School Diploma
The Board shall award a standard high school diploma to every student enrolled in this District who meets the requirements

of graduation established by this Board or who properly completes the goals and objectives specified in histherthe
student's + IEP including either the exemption from or the requirement to complete the State-mandated tests and the



recommendation of the IEP Team.

Each student's standard high school diploma will include, as applicable, the following designations, if the student meets the

criteria:

A. Scholar Designation

In order to earn the Scholar Designation, the student must, in addition to the requirements for a standard high
school diploma, satisfy the following:

1.

English Language Arts (ELA) - When the State transitions to common core assessments, pass the 11th grade
ELA common core assessment.

. Mathematics - Earn one (1) credit in Algebra II or an equally rigorous course and one (1) credit in statistics

or an equally rigorous course. When the State transitions to common core assessments, students must pass
the Geometry common core assessment.

. Science - Pass the Statewide standardized Biology I end-of-course assessment and earn one (1) credit in

chemistry or physics and one (1) credit in a course equally rigorous to chemistry or physics.

. Social Studies - Pass the Statewide standardized United States History end-of-course assessment.
. Foreign Language - Earn two (2) credits in the same foreign language.

. Electives - Earn at least one (1) credit in an Advanced Placement, an International Baccalaureate, an

Advanced International Certificate of Education, or a dual enrollment course.

B. Industry Scholar Designation

In order to earn the Industry Scholar Designation, a student must, in addition to the requirements for a standard
high school diploma, attain one (1) or more industry certifications on the Florida Department of Education's
(FLDOE's) current Industry Certification Funding List.

Students and parents shall be provided information about diploma designations through an online education and career

planning tool,

which allows students to monitor their progress toward the attainment of each designation.

Honorary Diploma

An honorary diploma may be awarded in the case of such unfortunate circumstances as the severe disability or death of a
student prior to graduation. The student must have been a senior in good standing to meet the requirements of graduation
established by the Board at the time of the disability/death.

Florida Seal of Fine Arts Program

Additionally, students who develop an exemplary level of proficiency in the performing or visual arts may be awarded a seal
on a standard high school diploma through the FLDOE's Florida Seal of Fine Arts Program. Beginning with the 2024-25
school year, students are eligible for the Florida Seal of Fine Arts if they meet the following requirements:

A. The student earned a standard high school diploma.

B. The student completed at least three (3) year-long courses in dance, music, theatre, or visual arts with a grade of
"A" or higher in each course, or earned three (3) sequential course credits in such courses with a grade of "A" or
higher in each course pursuant to F.A.C. 6A-1.09441.

C. The student completed at least two (2) of the following requirements:

3 LE

completed a fine arts International Baccalaureate, an Advanced International Certificate of
Education, advanced placement, dual enrollment, or honors course with a grade of "B" or higher;

. participated in a District or Statewide organization's juried event as a selected student participant for two (2)

or more years (a "juried event" means a District or Statewide organization's event where a student or group
of students are judged by one (1) or more judges on the selected fine arts discipline of their choosing and
receive a scored rating and written or oral feedback);



3. recorded at least twenty-five (25) volunteer hours of arts-related community service in their community and
presents a comprehensive presentation on their experiences pursuant to District procedures;

4. submits a portfolio that demonstrates the student is an exemplary practitioner of fine arts, as described in
F.A.C. 6A-1.09952; or,

5. received District, State, or National recognition for the creation and submission of an original work of art
(i.e., a musical or theatrical composition, visual artwork, or choreographed routine or performance created by
the student).

The District shall maintain records showing which students earned the Florida Seal of Fine Arts and report such information
to the FLDOE in accordance with F.A.C. 6A-1.0014.

Early Admission Program

High school graduation by means of the Early Admission to College Program is an alternative for the college-bound student
during the normal senior year in high school. When the prescribed District conditions as set forth in the student handbook
have been met, the student shall be awarded a high school diploma with the regular high school graduating class. The
official college transcript shall be made a part of the student's high school permanent record file.

When students leave high school as Early Admission to College Program students, they may participate in graduation
exercises with their graduation class and may be ranked in the class pursuant to Policy 5430.

Early High School Graduation

For the purposes of this policy, the term early graduation means graduation from high school in less than eight (8)
semesters or the equivalent by completion of the required number of credits.

[For a student who enters grade 9 before the 2023-2024 school year]

A student who meets the requirements of F.S. 1003.4282(3)(a)-(e), earns three (3) credits in electives (a total of eighteen
(18) credits), and earns a cumulative grade point average (GPA) of 2.0 on a 4.0 scale shall be awarded a standard high
school diploma.

[For a student who enters grade 9 in the 2023-2024 school year and thereafter]

A student who meets the requirements of F.S. 1003.4282(3)(a)-(e), earns two and one-half (2.5) credits in electives and
one-half (.5) credit in financial literacy and money management (a total of eighteen (18) credits), and earns a cumulative
grade point average (GPA) of 2.0 on a 4.0 scale shall be awarded a standard high school diploma.

A student also has the option of early graduation if the student has completed a minimum of twenty-four (24) credits and
otherwise meets the requirements for graduation.

Academically Challenging Curriculum to Enhance Learning (ACCEL)

The following ACCEL options are available: subject-matter acceleration; virtual instruction in higher grade-level subjects;
and the Credit Acceleration Program described below. Additional options may be available.

Students shall be advised of courses through which they can earn college credit, including Advanced Placement,
International Baccalaureate, Advanced Certificate of Education, dual enroliment, and early admission courses, and career
academy courses, and courses that lead to industry certification, as well as the availability of course offerings through
virtual instruction.

Credit Acceleration Program (CAP)

High school credit in courses required for high school graduation may be earned through the passage of an end-of-course
assessment administered under F.S. 1008.22, an advanced placement examination, or a College Level Examination
Program (CLEP). Course credit shall be awarded to a student who is not enrolled in the course, or who has not completed
the course if the student attains a passing score on the end-of-course assessment, advanced placement examination, or
CLEP. Public school or home education students in the District shall take the assessment or examination during the regular
administration of the assessment or examination.

The District shall notify the parent of a student who is eligible to graduate early.



A student who graduates early may continue to participate in school activities and social events and to attend and
participate in graduation events with the student’s cohort. The student will be included in the class ranking, honors, and
award determinations for the student’s cohort. The student must comply with Board rules and policies regarding access to
the school facilities and grounds during normal operating hours.

Career and Technical Education Graduation Pathway Option

A student is eligible to complete an alternative pathway to earning a standard high school diploma through the CTE
pathway option. Receipt of a standard high school diploma awarded through the CTE pathway option requires the student's
successful completion of at least eighteen (18) credits. A student completing the CTE pathway option must earn at least a
cumulative grade point average (GPA) of 2.0 on a 4.0 scale. In order for a student to satisfy the requirements of the CTE
pathway option, sfhethe student must meet the GPA requirement and:

[For a student who enters grade 9 before the 2023-2024 school year]

A. meet the requirements as set forth in F.S. 1003.4282;

B. complete two (2) credits in career and technical education; and
The courses must result in a program completion and an industry certification.

C. complete two (2) credits in work-based learning programs. A student may substitute up to two (2) credits of
electives, including one-half (1/2) credit in financial literacy, for work-based learning program courses to fulfill this
requirement.

[For a student who enters grade 9 in the 2023-2024 school year and thereafter]

A. meet the requirements as set forth in F.S. 1003.4282;

B. complete two (2) credits in career and technical education; and
The courses must result in a program completion and an industry certification.

C. complete one and one-half (1.5) credits in work-based learning programs.

The CTE pathway option to graduation will be incorporated into the District's Student Progression Plan.

High School Equivalency Diploma

The Board shall offer the high school equivalency diploma examination and the subject area examinations to all candidates
pursuant to the rules of the State Board of Education. To be eligible to be a candidate for a high school equivalency
diploma, a student must be at least eighteen (18) years of age on the date of the examination. However, if the student
resides or attends school in the District, the student may take the examination after reaching the age of sixteen (16) if they
have first filed a formal declaration of intent to terminate school enrollment pursuant to F.S. 1003.21 in accordance with
Policy 5465 - General Education Development (GED) Tests. All high school equivalency diplomas have equal status with
other high school diplomas. A student may be awarded a standard high school diploma pursuant to Fetida-Bepartment-of
EdueationFEBOE-FLDOE rules.

The Board shall notify each candidate for a high school equivalency diploma of adult secondary and postsecondary
education options available in or near the District, including the Graduation Alternative to Traditional Education Program
under F.S. 1004.933, as well as the eligibility requirements and any minimum academic requirements for each available
option.

Certificate of Completion

A student who completes the minimum number of credits and other requirements for graduation but cannot earn a passing

score on the State mandated testing, achieve a cumulative grade point average of 2.0 on a 4.0 scale or its equivalent, or
complete all other applicable requirements prescribed by the Board pursuant to Florida statutes-shalt-be-awarded—=a

A-student-whe-is-entitled-to-a—certificate-may elect to remain as a full-time student or a part-time student for up to one (1)
additional year and receive special instruction designed to remedy the student's identified deficiencies. The Board will
provide each student who fails to earn a standard diploma under this paragraph a document from the FLDOE detailing
available postsecondary options, along with the student's official transcript.



Notice to Students and Parents

The District will notify students and parents of the requirements for a standard high school diploma, available designations,
and the eligibility requirements for State scholarship programs and postsecondary admissions. '

Commencement Exercises

Commencement exercises will include only those students who have successfully completed requirements for a standard
high school diploma, Early Admission to College Program,-a-speciat-diptorma—or-a-—certificateof-completion or completion of
all graduation requirements except passing the grade 10 statewide standardized ELA assessment and / or
Algebra 1 End of Course exam (EOC) for graduation as certified by the high school principal. No student who has
completed the requirements for graduation shall be denied a diploma as a disciplinary measure. A student may be denied
participation in the ceremony of graduation when personal conduct so warrants.

Students are permitted to lawfully wear dress uniforms of any of the Armed Forces of the United States or of the State at
their graduation ceremony.

© Neola 202425
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5500 - STUDENT CONDUCT

Respect for law and for those persons in authority shall be expected of all students. This includes conformity to school rules
as well as general provisions of law affecting students. Respect for the rights of others, consideration of their privileges, and
cooperative citizenship shall also be expected of all members of the school community.

Respect for real and personal property; pride in one's work; achievement within the range of one's ability; and exemplary
personal standards of courtesy, decency, and honesty shall be maintained in the schools of this District.

The Principal shall notify all school personnel as to their obligation to report to the Principal those acts and/or crimes which
pose a threat to school safety. School personnel must also properly document the disposition of any such incident.

Zero Tolerance Policy

The School Board has zero tolerance for conduct that poses a threat to school safety. Zero tolerance policies must apply
equally to all students and are not intended to be rigorously applied to petty acts of misconduct. This policy minimizes the
victimization of students, staff, and volunteers and requires that necessary steps be taken to protect the victim of any
violent act from any further victimization. In a disciplinary action, there is a rebuttable presumption that the actions of a
student who intervened, using only the amount of force necessary, to stop a violent act against a student, staff, or
volunteer were necessary to restore or maintain the safety of others.

Florida law requires that students found to have committed one of the following offenses:

A. bringing a firearm or weapon, as defined in F.S. Chapter 790, to school, to any school function, or onto any school-
sponsored transportation, or possessing a firearm at school; or

B. making a threat or false report, as defined by F.S. 790.162 and 790.163, involving school or school personnel’s
property, school transportation, or a school-sponsored activity;

shall be expelled, with or without continuing educational services, from the student’s regular school for a period of not less
than one (1) full year and shall be referred to mental health services identified by the District and to the criminal justice or
juvenile justice system.



The Superintendent may consider the one (1) year expulsion requirement on a case-by-case basis and request that the
Board modify the requirement by assigning a student to a disciplinary program or second chance school. The
Superintendent's request for modification must be in writing and may only be presented to the Board for consideration if
the student and/or the student's parent(s) agree in writing to accept the Superintendent's recommendation. The Board may
approve the request if it is determined to be in the best interest of the student and the school system. If a student
committing either of the offenses enumerated above is a student who has a disability, the Board shall comply with
applicable State Board of Education rules for the discipline of such students.

Before the expiration of an expulsion period, the Superintendent shall determine, based upon the determination
of the threat management team, whether the expulsion period should be extended and, if the expulsion period is
extended, what educational services will be provided. A recommendation to extend the expulsion period must be
provided to the student and their parents in accordance with F.S. 1006.08.

The District shall enter into agreements with local law enforcement specifying procedures so that acts that pose a threat to
school safety, whether committed by a student or adult, are reported to a law enforcement agency having jurisdiction. The
school's threat management team will consult with law enforcement when a student exhibits a pattern of behavior, based
on previous acts or the severity of an act that would pose a threat to school safety.

School Environmental Safety Incident Reporting

The following acts are required to be reported to the Department of Education (FLDOE) as school environmental safety
incidents (SESIR):

A. Alcohol (Level IV):= possession, sale, purchase, distribution or use of alcoholic beverages. "Use" means the person is
caught in the act of using, admits to use or is discovered to have used in the course of an investigation.

B. Aggravated Battery (Level I) - A battery where the attacker intentionally or knowingly causes more serious injury,
such as: great bodily harm, permanent disability, or permanent disfigurement; uses a deadly weapon; or, where the
attacker knew or should have known the victim was pregnant.

C. Arson (Level I) - To intentionally damage or cause to be damaged, by fire or explosion, any dwelling, structure, or
conveyance, whether occupied or not, or its contents.

D. Burglary (Level II) - Unlawful entry into or remaining in a dwelling, structure, or conveyance with the intent to
commit a crime therein.

E. Bullying_(Level IV) - Systematically and chronically inflicting physical hurt or psychological distress on one or more
students or employees. Bullying includes instances of cyberbullying, as defined in Policy 5517.01, Bullying and
Harassment. Bullying may include, but is not limited to, repetitive instances of teasing, social exclusion, threats,
intimidation, stalking, physical violence, theft, harassment, public or private humiliation, or destruction of property.

F. Criminal Mischief (Felony Vandalism - $1,000 threshold) - Willfully and maliciously injuring or damaging by any
means any real or personal property belonging to another, including, but not limited to, the placement of graffiti or
other acts of vandalism on the property.

G. Disruption on Campus - Major (Level III), - Disruptive behavior that poses a serious threat to the learning
environment, health, safety, or welfare of others, such as, but not limited to, bomb threats, inciting a riot, or
initiating a false fire alarm.

H. Drug_Sale or Distribution (Level II) - The manufacture, cultivation, purchase, sale, or distribution of any drug,
narcotic, controlled substance, or substance represented to be a drug, narcotic, or controlled substance.

I. Drug_Use or Possession (Level III) - The use or possession of any drug, narcotic, controlled substance, or any
substance when used for chemical intoxication. "Use" means the person is caught in the act of using, admits to use,
or is discovered to have used in the course of an investigation.

J. Fighting_(Level III) - When two (2) or more persons mutually participate in use of force or physical violence that
requires either physical intervention or results in injury requiring first aid or medical attention.

K. Grand Theft ($750 threshold) (Level III) - The unauthorized taking of the property of another person or
organization, including motor vehicles, valued at $750 or more, without threat, violence, or bodily harm.

L. Harassment (Level 1V), -- as defined in Policy 5517, Anti-Harassment.




. Hazing_(Level III) - as defined in Policy 5516, Student Hazing.

. Homicide (Level I) - The unjustified killing of one human being by another.

. Kidnapping_(Level I), - Forcibly, secretly, or by threat, confining, abducting, or imprisoning another person against

histherthelr will and without lawful authority.

. Other Major Incidents (Level III) - Any serious, harmful incident resulting in the need for law enforcement

consultation not previously classified. This includes any drug or weapon found unattended and not linked to any
individual.

. Robbery (Level II) -- The taking or attempted taking of money or other property from the person or custody of

another with the intent to permanently or temporarily deprive the person or owner of the money or other property
under the confrontational circumstances of force, or threat of force or violence, and/or by putting the victim in fear.

. Sexual Assault (Level IT), Sexual Battery (Rape)_(Level I), Sexual Harassment (Level III), and Sexual Offenses

(Other) (Level III) -- as defined in Policy 2266, Nondiscrimination on the Basis of Sex in Educational Programs and
Activities.

. Simple Battery (Level IT) -- An actual and intentional touching or striking of another person against kisthertheir will,

or the intentional causing of bodily harm to an individual.

. Threat/Intimidation (Level III) - An incident where there was no physical contact between the offender and victim,

but the victim reasonably believed that physical harm could have occurred based on verbal or nonverbal
communication by the offender. This includes nonverbal threats and verbal threats of physical harm which are made
in person, electronically, or through any other means.

. Tobacco (Level 1V) -- as defined in Policy 5512, Smoking and Tobacco-Free Environment.

. Trespassing_(Level III) - To enter or remain on school grounds, school transportation, or at a school-sponsored

event, without authorization or invitation and with no lawful purpose for entry, if involves a student currently under

suspension or expulsion, an offender who was previously issued an official trespass warning by school officials, or an
offender who was arrested for trespass.

W. Weapons Possession (Level II) - as defined in Policy 5772, Weapons.

Acts that Pose a Threat to School Safety

Acts that pose a threat to school safety include, but are not limited to,:

A.

B.

C.

D.

E.

possession of firearms or other weapons

placing, discharging, or throwing an explosive item or noxious substance or making threats to do so

arson
felony assault

threats of unsafe and potentially harmful, dangerous, violent, or criminal activities

Petty Acts of Misconduct

Petty acts of misconduct that are not a threat to school safety do not require consultation with law enforcement.

The following are typically considered petty acts of misconduct, although each act must be examined on a case-by-case
basis to determine whether or not the act constitutes a threat to school safety requiring consultation with law enforcement:

A. disorderly conduct

B. disrupting a school function (Level IV)

C. simple assault or battery



D. verbal abuse or use of profanity

E. cheating

F. theft of less than $750, trespassing (incidents without prior official warning, not resulting in arrest, or not involving
students under suspension or expulsion), and vandalism of less than $1,000

Assault or Battery on School District Personnel

Notwithstanding any other provision of Board policy, pursuant to F.S. 1006.13(5), any student found to have committed an
act of assault or aggravated assault, or battery or aggravated battery, on any elected official of the School District, teacher,
administrator, or other School District personnel, shall be recommended for expulsion or placement in an alternative school
setting, as appropriate.

Further, upon being charged with such offense, the student shall be removed from the classroom immediately and placed in
an alternative school setting pending disposition.

Code of Student Conduct

The Student Code of Conduct that is adopted annually shall provide for review of a decision to suspend or expel a student
pursuant to this policy and the Code, consistent with F.S. 1006.07. The Code shall also include the following:

A. criteria for recommending to law enforcement that a student who commits a criminal offense be allowed to
participate in a civil citation or similar prearrest diversion program as an alternative to expulsion or arrest;

All civil citation or similar prearrest diversion programs must comply with F.S. 985.12.

B. criteria for assigning a student who commits a petty act of misconduct to a school-based intervention program. If a
student's assignment is based on a noncriminal offense, the student's participation in a school-based intervention
program may not be entered into the Juvenile Justice Information System Prevention Web.

Furthermore, if the Board receives notice from the Department of Juvenile Justice, as required by law, that a student
enrolled in the District has been adjudicated guilty of or delinquent for, or is found to have committed, regardless of
whether adjudication is withheld, or pleads guilty or nolo contendere to, a felony violation as set forth in F.S. 1006.13(6)
(a), the Board shall, pursuant to State law and the adopted cooperative agreement with the Department of Juvenile Justice,
require that any no contact order entered by a court be enforced and that all of the necessary steps be taken to protect the
victim of the offense or a sibling of the victim.

Students may be subject to discipline for violation of the Code of Conduct/Student Discipline Code even if that conduct
occurs on property not owned or controlled by the Board but that is connected to activities or incidents that have occurred
on property owned or controlled by the Board, or conduct that, regardless of where it occurs, is directed at a Board official
or employee, or the property of such official or employee.

The Student Code of Conduct is adopted by the Board consistent with the bylaws concerning rulemaking and F.S. Chapter
120.

The Code of Student Conduct shall contain provisions for the assignment of violent or disruptive students to an alternative
educational program and/or referral of such students to mental health services identified by the District.
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5514 - USE OF BICYCLES PERSONAL TRANSPORTATION DEVICES

The School Board regulates the utilization of bicycles, scooters, skateboards, hoverboards, and

personal transportation devices, whether powered manually by an operator or powered by a mechanical means
(including but not limited to gas engines or electric motors). For purposes of this policy, such items are
collectively referred to as "personal transportation devices" but do not include personal transportation devices
needed and/or used due to a disability. Personal transportation devices necessary for use due to a student's

disability are governed by other policies of the Board. Additionally, this policy does not prevent the safe and reasonable
utilization and operation of personal transportation devices when needed due to a disability.

The Sehkeet Board regards the use of bieyeles personal trahsportatlon devltes for travel to and from school by students as
an assumptlon of care, rlsk and responsrbrhty on the part of these the students and—ﬁammes parents of the students —a

The Board in no way regulates the utilization of personal transportatlon devices off Board property and in no way takes

responsibility regarding the utilization of personal transportation devices on Board property, with the owner and operator of
such devices being fully and wholly liable for any personal or property damage resulting from the operation of such devices.

The operator of a personal transportation device must observe all safety rules,  display courtesy and conslderatlon toward

Operatlng or brlnglng a personal transportation devlce on Board property |s a gnvllege and not a right _An admlnlstrator

may temporarily or permanently revoke such privilege to the extent that a personal transportatlon device is operated in a

negligent reckless, or other manner that creates a rusk of harm to the operator or others, orina fashlon that 'otherwlse

as set forth in the Student Code of Conduct Additional discipllnary actlon may result from the unsafe ouation’ ofa
personal transportation device on Board property.

Under no circumstances are gas-powered personal transportation devices to be operated on Board property. Under no
circumstances may an electric powered personal transportation device be operated on Board property at a ‘speed that
exceeds two (2) miles per hourmiles per hour. Upon the request of an administrator, the operator of an electronic
powered transportation device will dismount the device and walk the device to the appropriate storage area. Failure to

comply with an administrator’s request to dismount and walk such a device may subject the student to disciplinary action.

The Board will not be responsible for personal mobility devices that are lost, stolen, or damaged.



© Neola 200225



Book Policy Manual

Section Vol. 26, No.1, July 2025 REVISIONS
Title Copy of DRUG PREVENTION
Code po5530 Revised 8/20/25, 9-4 am added citation
Status
Legal F.S. 1001.43
F.S. 1006.07

Public Law 101 - Drug-Free Schools and Communities Act of 1986
20 U.S.C. 3171 et seq.
20 U.S.C. 3224A

Adopted June 5, 2025

5530 - DRUG PREVENTION

F.S. 683.3343|
20 U.S.C. 3224A, as amended

The School Board recognizes that the misuse of drugs is a serious problem with legal, physical, and social implications for
the whole school community.

As the educational institution of this community, the schools should strive to prevent drug abuse and help drug abusers by
educational, rather than punitive, means.

For purposes of this policy, "drugs" shall mean:
A. all dangerous controlled substances as so designated and prohibited by Florida statute;
B. all chemicals which release toxic vapors;

C. all alcoholic beverages;

D. any prescription or patent drug, except those for which permission to use in school has been granted pursuant to
Board policy;

E. anabolic steroids;
F. Fentanyl
G. any substance that is a "look-alike" to any of the above.
The Board prohibits the use, possession, concealment, or distribution of any drug or any drug-related paraphernalia as the

term is defined by law, or the misuse of a product containing a substance that can provide an intoxicating or mood-altering
effect on school grounds, in school vehicles, and/or at any school-sponsored event.



It further establishes a drug-free zone within 1000 feet of any facility used by the District for educational purposes.

The Superintendent shall prepare procedures for the identification, amelioration, and regulation of drug use in the schools.
Such procedures shall:

A. emphasize the prevention of drug use;

B. provide for a comprehensive, age-appropriate, developmentally-based drug and alcohol education and prevention
program which:

1. addresses the legal, social, psychological, and health consequences of drug and alcohol use;
2. provides information about effective techniques for resisting peer pressure to use illicit drugs and alcohol;

3. assists students to develop skills to make responsible decisions about substance abuse and other important
health issues;

C. include a statement to students that the use of illicit drugs and the unlawful possession and use of alcohol is wrong
and harmful;

D. provide standards of conduct that are applicable to all students and which clearly prohibit, at a minimum, the
unlawful possession, use, or distribution of illicit drugs and alcohol by students on school premises or as a part of

any school activity;

E. include a clear statement that disciplinary sanctions, up to and including expulsion and referral for prosecution, will
be imposed on students who violate the school standards of conduct and a description of those sanctions;

F. provide information about any drug and alcohol counseling and rehabilitation and reentry programs available to
students and provide procedures to direct students and their parents to the appropriate programs;

G. require that all parents and students be given a copy of the standards of conduct regarding the unlawful possession,
use, or distribution of illicit drugs and alcohol by students;

H. require the notification to parents and students that compliance with the standards of conduct is mandatory;

1. provide a biennial review of the School District's program to determine its effectiveness and implement changes as
needed and to ensure that disciplinary sanctions are consistently enforced.
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5600 - STUDENT DISCIPLINE

The School Board acknowledges that conduct is closely related to learning - an effective instructional program requires an
orderly school environment and the effectiveness of the educational program is, in part, reflected in the behavior of
students.

The Board believes that the best discipline is self-imposed and that students should learn to assume responsibility for their
own behavior and the consequences of their actions.

All school personnel shall be informed and responsible for all Board administrative procedures concerning discipline. All
school personnel shall become involved in the discipline process anywhere on campus or at school functions off campus. A

good faith effort shall be made by the principal to employ parental assistance or other alternative measures prior to
suspension.

Students are under the control and direction of the principal and under the immediate control and direction of the teacher
or other member of the instructional staff or bus driver to whom such responsibility may be assigned by the principal:

A. when they are being transported to or from school at public expense;

B. when they are attending school;

C. when they are engaged in a school-sponsored activity, and on the school premises; and

D. during a reasonable time before and after a student is on the premises for attendance at school or for authorized
participation in a school-sponsored activity, and only when on the premises. A "reasonable time" means thirty (30)

minutes before or after the school day or school-sponsored activity is scheduled or actually begins or ends,
whichever period is longer.



The Board shall also require each student of this District to:
A. conform to reasonable standards of socially acceptable behavior;
B. respect the person and property of others;
C. preserve the degree of order necessary to the educational program in which they are engaged;

D. respect the rights of others.

The Board will not tolerate any form of violence, disruptive, or inappropriate behavior, nor excessive truancy which it
defines as more than fifteen (15) unexcused absences within a ninety (90) calendar day period. In addition to disciplinary
action specified in the parent/student handbooks, the Superintendent shall develop strategies that will help prevent
students from demonstrating any of these unacceptable behaviors.

Each school principal shall fully support the authority of their teachers and school bus drivers to remove disobedient,
disrespectful, violent, abusive, uncontrollable, or disruptive students from the classroom and the school bus and, when
appropriate and available, place such students in an alternative educational setting. The principal or designee must give
full consideration to the recommendation for discipline made by a teacher, other member of the instructional staff, or a bus
driver when making a decision regarding student referral for discipline.

A. If the disobedient, disrespectful, violent, abusive, uncontrollable, or disruptive behavior continues, the principal
must refer the case to the school’s child study team to schedule a meeting with the parent to identify potential
remedies.

B. If an initial meeting with the student’s parent does not resolve the behavioral issues, the child study team must
implement the following:

1. Frequent attempts by the school, including the student’s teacher and a school administrator, at
communicating with the student’s family. The attempts may be made in writing or by telephone, but must be
documented.

2. A student evaluation for alternative education programs.

3. Behavior contracts.

The child Study team may, but is not required to, implement other interventions, including referral to other agencies for
family services or a recommendation for filing a petition for a child in need of services pursuant to F.S. 984.15

FThe Superintendent shall promulgate administrative procedures for student conduct which carry out the purposes of this
policy and:

A. are not arbitrary but bear a reasonable relationship to the need to maintain a school environment conducive to
learning;

B. do not discriminate among students;
C. do not demean students;
D. do not tend to violate any individual rights constitutionally guaranteed to students.
The Superintendent shall designate sanctions for the infractions of rules, excluding corporal punishment, which shall:
A. relate in kind and degree to the infraction;
B. help the student Iealrn to take responsibility for histhertheir actions;

C. be directed, where possible, to reduce the effects of any harm which may have been caused by the student's
misconduct.

The Superintendent shall publish to all students and their parents the rules of this District regarding student conduct and
the sanctions which may be imposed for breach of those rules.



The Superintendent shall inform the Board periodically of the methods of discipline imposed by this District and the
incidence of student misconduct in such a degree of specificity as shall be required by the Board.

Principals shall have the authority to assign discipline to students, subject to Board policy, the administrative procedures of
the Superintendent and to the student's due process right to notice, hearing, and appeal.

Teachers, school bus drivers, and other employees of this Board having authority over students shall have the authority to
take such means as may be necessary to control the disorderly conduct of students in all situations and in all places where

such students are within the jurisdiction of this Board and when such conduct interferes with the educational program of
the schools or threatens the health and safety of others.
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5630 - CORPORAL PUNISHMENT AND USE OF REASONABLE FORCE AND RESTRAINT

A teacher or other member of the staff shall assume such authority for the control of students who are assigned to hirther
them by the principal or designee and shall keep good order in the classroom.

Corporal Punishment

The use of corporal punishment is prohibited. Alternative disciplinary procedures, which may include timeout, peer review,
or other forms of positive reinforcement should be used to bring about appropriate student classroom behavior.

Reasonable Force and Restraint

Instructional staff as well as support staff, within the scope of their employment, may use and apply reasonable force and
restraint to quell a disturbance threatening physical injury to others, to obtain possession of weapons or other dangerous
objects upon or within the control of the student, in self-defense, or for the protection of persons or property.

Furthermore, administrators, instructional staff members, and support staff members shall not be criminally or civilly liable
for any action carried out in conformity with State Board rule and/or Board policies regarding the control, discipline,
suspension, and expulsion of students, including, but not limited to, any exercise of authority granted by this policy.

F.S. 1002.20
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5780 - STUDENT/PARENT RIGHTS

The School Board recognizes that students possess not only the right to an education but the rights of citizenship as well.
Federal and State law prohibits the Board from adopting any policy or rule, or from entering into any agreement, that
infringes upon or waives the rights of freedoms afforded to students by the United States Constitution.

In providing students the opportunity for an education to which they are entitled, the District shall attempt to offer nurture,
counsel, and custodial care appropriate to their age and maturity. The District shall, at the same time, guarantee that no
student is deprived of the basic right to equal treatment and equal access to the educational program, due process, a
presumption of innocence, free expression and association, and the privacy of his/her own thoughts.

Attendant to the rights guaranteed to each student, however, are certain responsibilities, which include respect for the
rights of others, obedience to-properly-constituted-school-authority,-and-compliance with the procedures and rules of the
District.

The Board realizes that as students differ in age and maturity, so they differ in ability to handle both the rights of citizens
and the concomitant responsibilities. The exercise of each right shall be granted, therefore, with due regard for the degree
of responsibility possessed by the student and the student's need for the continuing guidance and control of those
responsible for his/her education.

Since a student who has reached the age of majority possesses the full rights of an adult, they may authorize those school
matters previously handled by their parents, but the student also assumes the responsibility for their performance in
school, attendance, and compliance with school rules.



All K-12 students in Florida are entitled to a uniform, safe, secure, efficient, and high-quality system of education, one that
allows students the opportunity to obtain a high-quality education. Parents are responsible to ready their children for
school; however, neither the State of Florida nor the District can be a guarantor of any individual student’s success.

Parental Access at School

Each parent has the right to pick-up, visit, and meet with their student at school, without interference of or the need for
consent from the other parent, unless the school has received a certified copy of an enforceable court order that provides to
the contrary. The Principal may restrict the times, location, frequency, and length of parent visitations at school, based on
legitimate pedagogical or scheduling reasons. The District will abide by enforceable no contact orders which have been
provided to the school.

Educational Decisions

Both parents have an equal right to make decisions about the education and welfare of their student unless the school has
received a certified copy of an enforceable court order that specifies that one of the parents, or someone else, has the sole
right to make educational and/or general welfare decisions for the student,

If the parents cannot agree on a significant decision about the student’s education or on matters affecting the health,
safety, or welfare of the student, the school will take action based on what it considers to be in the best interests of the
child.

Parental Notice

Parents normally receive notice by U.S. Mail of the school's suspension of their student or intended placement of their
student in a dropout prevention/academic intervention program. A parent may agree to receive such notices by an
alternative method other than U.S. Mail. Such agreement may be made before the need for notice arises or at the time the
notice becomes required.

Attendance

A, Termination of Enrollment

A student who attains the age of sixteen (16) years during the school year has the right to file a formal declaration
of intent to terminate school enrollment if the declaration is signed by the parent. The parent has the right to be
notified by the District of its receipt of the student’s declaration of intent to terminate school enroliment. (see also
Policy 5130 ~ Withdrawal from School)

B, Married or Pregnant

Students who become or have become married or who are pregnant and parenting have the right to attend school
and receive the same or equivalent educational instruction as other students. (see also Policy 5751 - Parental-
Married Status of Students)

C. Compulsory Attendance

Parents of students who have attained the age of six (6) years by February 1st of any school year but who have not
attained the age of sixteen (16) years must comply with the compulsory school attendance laws. Parents have the
option to comply with the school attendance laws by attendance of the student in a public school; a parochial,
religious, or denominational school; a private school; a home education program; or a private tutoring program.
(see also Policy 5112 - Entrance Requirements and Policy 5200 - Attendance)

D. Absence for Religious Purposes

A parent of a student may request and be granted permission for absence of the student from school for religious
instruction or religious holidays. (see also Policy 5223 - Absences for Religious Instruction and Policy 5225 -
Absences for Religious Holidays)

E. Dropout Prevention and Academic Intervention Programs

The parent of a student has the right to receive written notice by certified mail or other method agreed to by the
parent before a student initially receives services under a dropout prevention and academic intervention program.
The parent will be notified in writing and entitled to an administrative review of any action by school personnel
relating to the student’s placement. Thereafter, the parent must be notified annually. The notification must be in the



parent's primary language or other mode of communication commonly used by the parent unless clearly not feasible
pursuant to F.A.C. 6A-6.0908.

F. Absence for Treatment of Autism Spectrum Disorder

A parent of a student may request and be granted permission for absence of the student from school for an
appointment scheduled to receive a therapy service provided by a licensed health care practitioner or behavior
analyst certified pursuant to Florida law for the treatment of autism spectrum disorder including, but not limited to,
applied behavioral analysis, speech therapy, and occupational therapy.

Health Issues

A. Notice of Health Care Services

At the beginning of the school year, the District will provide notice to parents of all health care services offered at
their student's school and of the option to withhold consent to or decline any specific service. Before administering a
student well-being questionnaire or health screening form to a student in kindergarten through grade 3, the District
will provide the questionnaire or form to the parent and obtain the permission of the parent.

B. School-Entry Health Examinations

The parent of any student shall be exempt from the requirement of a health examination upon written request
stating objections on religious grounds. (see also Policy 5112 - Entrance Requirements)

C. Immunizations

The parent of any student shall be exempt from the school immunization requirements upon meeting any of the
specified exemptions. (see also Policy 5320 - Immunizations and Policy 5112 - Entrance Requirements)

D. Biological Experiments

Parents may request that their child be excused from performing surgery or dissection in biological science classes.

E. Reproductive Health and Disease Education

A public school student whose parent makes written request to the school Principal shall be exempted from the
teaching of reproductive health or any disease, including HIV/AIDS. (see also Policy 2417 - Comprehensive Health
Education)

F. Career Education Courses Involving Hazardous Substances

High school students must be given plano safety glasses or devices in career education courses involving the use of
hazardous substances likely to cause eye injury.

G. Substance Abuse Reports

The parent of a student must be timely notified of any verified report of a substance abuse violation by the student.

H. Short-Acting Bronchodilator Use

Asthmatic students whose parent and physician provide their approval to the Principal may carry a short-acting
bronchodilator-and cormporients on their person while in school, The school Principal shall be provided a copy of the
parent’s and physician’s approval. (see also Policy 5330.01 - Self-Administered Medication and Epinephrine Use;
Policy 5330.04 - Administration of Short-Acting Bronchodilators and Components by Trained School Personnel)

1. Epinephrine Use and Supply.

A student who has experienced or is at risk for life-threatening allergic reactions may carry an epinephrine auto-
injector and self-administer epinephrine by auto-injector while in school, participating in school-sponsored activities,
or in transit to or from school or school-sponsored activities if the school has been provided with written parental
and physician authorization.

The School District shall be indemnified by the parent of a student who is authorized to carry an epinephrine auto-
injector for any and all liability with respect to the student’s use of an epinephrine auto-injector pursuant to this



policy.
The District and its employees and agents, including the physician who provides the standing protocol for school
epinephrine auto-injectors, are not liable for any injury arising from the use of an epinephrine auto-injector
administered by trained school personnel who follow the adopted protocol and whose professional opinion is that the
student is having an anaphylactic reaction:

1. unless the trained school personnel’s action is willful and wanton;

2. notwithstanding that the parents or guardians of the student to whom the epinephrine is administered have

not been provided notice or have not signed a statement acknowledging that the School District is not liable;
and

3. regardless of whether authorization has been given by the student’s parents or guardians or by the student’s
physician, physician’s assistant, or advanced registered nurse practitioner.

(see also Policy 5330.01 - Self-Administered Medication and Epinephrine Use)

. Diabetes Management

The District may not assign a student who has diabetes to a particular school on the basis that the student has
diabetes, that the school does not have a full-time school nurse, or that the school does not have trained diabetes
personnel.

Diabetic students whose parent and physician provide their written authorization to the school Principal may carry
diabetic supplies and equipment on their person and attend to the management and care of their diabetes while in
school, participating in school-sponsored activities, or in transit to or from school or school-sponsored activities, to
the extent authorized by the parent and physician and within the parameters set forth by State Board of Education
rule'and F.S. 1002.20. The written authorization shall identify the diabetic supplies and equipment that the student
is authorized to carry and shall describe the activities the child is capable of performing without assistance, such as
performing blood-glucose level checks and urine ketone testing, administering insulin through the lggglln delivery
system used by the student, and treating hypoglycemia and hyperglycemia. /An authorized health care
practitioner as defined in F.S. 1002.20 may prescribe glucagon in the name of the District or student's
school for use in accordance with F.S. 1002.20, and a licensed pharmacist may dispense glucagon
pursuant to a prescription issued in the name of the District or student's school in accordance with F.S.
1002.20. Undesignated glucagon that is able to be administered as ordered in a student's diabetes medical
management plan or health care practitioner's orders shall be made available at the student's school.

A school nurse or trained school personnel shall administer glucagon to students only if they have
completed training and believe in good faith that the student is experiencing a hypoglycemic
emergency. Immediately after undesignated glucagon has been administered to a student, [X ] the
Principal or [X ] an employee at the student's school [END OF OPTION] shall call for

emergency assistance, notify the school nurse, and notify the student's parent or guardian or
emergency contact,

Schools may acquire and maintain a supply of undesignated glucagon for the purpose of treating a student
with diabetes experiencing hypoglycemic emergency. Undesignated glucagon must be stored in a

secure location on the school's premises that is immediately accessible to a school nurse or other school
personnel trained to administer glucagon pursuant to F.S. 1002.20. Undesignated glucagon must be stored
in accordance with the manufacturer's instructions.

The District and its employees and volunteers shall be indemnified by the parent of a student who is authorized to
carry diabetic supplies or equipment for any and all liability with respect to the student’s use of such supplies and
equipment pursuant to this policy.

(see also Policy 5330.01 - Self-Administered Medication and Epinephrine Use)
. Use of Prescribed Pancreatic Enzyme Supplements

A student who has experienced or is at risk for pancreatic insufficiency or who has been diagnosed as having cystic
fibrosis may carry and self-administer a prescribed pancreatic enzyme supplement while in school, participating in
school-sponsored activities, or in transit to or from school or school-sponsored activities, IF the school has been
provided with written authorization from the student’s parent and prescribing practitioner,

The District and its employees and volunteers shall be indemnified by the parent of a student who is authorized to



use prescribed pancreatic enzyme supplements for any and all liability with respect to the student’s use of the
supplements under this policy.

(see also Policy 5330.01 - Self-Administered Medication and Epinephrine Use)

L. Involuntary Examinations of Students

Before a Principal contacts a law enforcement officer for possible removal of a student from school for involuntary
examination, the Principal must verify that the school has used de-escalation strategies and initiated outreach to a
mobile response team, unless the Principal reasonably believes that any delay in removing the student will increase
the likelihood of harm to the student or others.

The Principal shall make a reasonable attempt to notify a parent of a student before the student is removed from
school, school transportation, or a school-sponsored activity to be taken to a receiving facility for an involuntary
examination pursuant to F.S. 394.463. Reasonable attempt to notify means the exercise of reasonable diligence and
care by the Principal to make contact with the student's parent, guardian, or other known emergency contact whom
the student's parent or guardian has authorized to receive notification of an involuntary examination. At a minimum,
the Principal must take the following actions:

1. Use available methods of communication to contact the student's parent, guardian, or other known
emergency contact including, but not limited to, telephone calls, text messages, e-mails, and voicemail
messages following the decision to initiate an involuntary examination of the student;

2. Document the method and number of attempts made to contact the student's parent, guardian, or other
known emergency contact, and the outcome of each attempt.

The Principal who successfully notifies any other known emergency contact may share only the information
necessary to alert such contact that the parent or caregiver must be contacted. All such information must be in
compliance with Federal and State law.

The Principal may delay the required notification for no more than twenty-four (24) hours after a student is removed
if:
1. the Principal deems the delay to be in the student's best interest and if a report has been submitted to the
central abuse hotline, pursuant to F.S. 39.201, based upon knowledge or suspicion of abuse, abandonment,

or neglect (see also Policy 2410 - School Health Services); or

2. the Principal reasonably believes that such delay is necessary to avoid jeopardizing the health and safety of
the student.

M. Sun-protective Measures in School

A student may possess and use a topical sunscreen product while on school property or at a school-sponsored event

or activity without a physician's note or prescription if the product is regulated by the Ynited-StatesFeed-and-Brug
Administration FDA for over-the-counter use to limit ultraviolet light-induced skin damage.

N. Face Covering_and Quarantine Mandates in Response to COVID-19

Neither the Board nor any agent or employee of the Board may:

1. require a student to wear a face mask, a face shield, or any other facial covering that fits over the mouth or
“nose. However, a parent, at the parent's sole discretion, may allow their child to wear a face mask, a face
shield, or any other facial covering that fits over the mouth or nose;

This prohibition does not apply to safety equipment required as part of a course of study consistent with
occupational or laboratory safety requirements. See Policy 8450.01, Protective Facial Coverings During
Pandemic/Epidemic Events.

2. prohibit a student from attending school or school-sponsored activities, prohibit a student being on school
property, or subject a student to restrictions or disparate treatment, based on an exposure to COVID-19, so

long as the student remains asymptomatic and has not received a positive test for COVID-19.

0. Medication to Relieve Headaches




A student may possess and use a medication to relieve headaches while on school property or at a school-sponsored
event/activity without a physician’s note or prescription if the medication is regulated by the United States Food and
Drug Administration for over-the-counter use to treat headaches.

P. Natexene-Emergency. Opioid Antagonist Use and Supply.

Schools shall purchase a supply of an emergency tke opioid antagonist ratexene (e.g. Naloxone) approved by the
FDA from a wholesale distributor as defined in F.S. 499.003 or may enter into an arrangement with a wholesale
distributor or manufacturer as defined in F.S. 499.003 for aalexere an FDA-approved emergency oglold antagonist
at fair-market, free, or reduced prices for use in the event that a student has an opioid overdose. The [FDA=
approved emergency opioid antagonist natexere must be maintained in a secure location on the school's premises.

A District employee who administers an approved emergency opioid anta tagonist to a student in compliance with F.S.
381.887 and 768.13 is immune from civil liability under F.S. 768.13.

Discipline

A. Suspension

A student may be suspended only as provided by policy of the District. A good faith effort must be made to
immediately inform the parent by telephone of the student’s suspension and the reason. Each suspension and the
reason must be reported in writing within twenty-four (24) hours to the parent by United States mail or other
method agreed to by the parent. A good faith effort must be made to use parental assistance before suspension
unless the situation requires immediate suspension. (see also Policy 5610 - Removal, Suspension, and Expulsion of
Students)

A student with a disability may only be recommended for suspension or expulsion in accordance with State Board of
Education rules.

B. Expulsion

Public school students and their parents have the right to written notice of a recommendation of expulsion, including
the charges against the student and a statement of the right of the student to due process. (see also Policy 5610 -
Removal, Suspension, and Expulsion of Students)

Safety

Students who have been victims of certain felony offenses by other students, as well as the siblings of the student victims,
have the right to be kept separated from the student offender, both at school and during school transportation.

Educational Choice

A. Public School Choices

Parents may seek whatever public school options are applicable and available to students in the School District.

Options also include the public educational choice options of the Hope Scholarship Program (see Policy 2371 - Hope
Scholarships), the Opportunity Scholarship Program, the McKay Scholarships for Students with Disabilities Program,
the Family Empowerment Scholarship Program, and the Florida Tax Credit Scholarship Program. (see also Policy
2370 - Educational Options, Policy 2370.01 - Virtual Instruction, and Policy 5113 - School Choice Options Provided
by the No Child Left Behind Act)

B. Private School Choices

Parents may seek private educational choice options under certain programs established under F.S. Chapter 1002.

C. Home Education

The parent may choose to place the student in a home education program, in accordance with State law. (see also
Policy 9270 - Home-Education Programs)

D. Private Tutoring



The parent of a student may choose to place the student in a private tutoring program in accordance with State law.

E. New Worlds Scholarships

The parent of a student in kindergarten through grade 5 who (1) exhibits a substantial deficiency in early literacy
skills based upon the results of the most recent progress monitoring administered pursuant to F.S, 1008.25 (2) has
a substantial reading deficiency identified under F.S. 1008.25 or scored below a Level 3 on the most

recent Statewide, standardized English Language Arts (ELA) assessment, (3) exhibits a substantial deficiency in
early mathematics skills based upon the resuits of the most recent progress monitoring administered pursuant to
F.S. 1008.25, or (4) has a substantial deficiency in mathematics or the characteristics of dyscalculia as identified
under F.S. 1008.25, or scored below a Level 3 on the most recent Statewide, standardized Mathematics assessment
may seek a scholarship in accordance with State law.

The District will notify the parent of each eligible student of the process to request and receive a scholarship, subject
to available funds, when providing results from the standardized coordinated screening and progress monitoring
pursuant to F.S. 1008.25,

F. Request to Transfer to Different Classroom Teacher

Although parents do not have a right to choose a specific classroom teacher, parents may request that their child be
transferred to a different classroom teacher. As part of the request, the parent must state with specificity the
grounds supporting the request. Requests must be in writing and must be provided to the Principal.

All requests for a student to be transferred to another classroom teacher shall be considered by the Principal. If
denied, the Principal shall specify the reasons for the denial.

G. Request to Transfer to In-Field Classroom Teacher

A parent whose student is assigned an out-of-field teacher may request that their child be transferred to an in-field
classroom teacher within the school and grade in which the student is currently enrolled. Although parents do not
have a right to choose a specific classroom teacher, parents may request that their child be transferred. As part of
the request, the parent must submit a request in writing to the Principal.

All requests for a student to be transferred to another classroom teacher shall be considered by the Principal. The
Principal shall notify the parent in writing as to whether the request is approved or denied.

If an in-field teacher for the student’s course and grade level is employed by the school and the transfer would not
violate maximum class size requirements, the request shall be approved. The student shall be transferred no later
than two (2) weeks from the date of the request.

If denied, the Principal shall specify the reasons for the denial.
ACCEL Options

Parents may request student participation in Academically Challenging Curriculum to Enhance Learning (ACCEL) options,
including whole grade promotion, midyear promotion or subject matter acceleration. If the parent selects one of these
ACCEL options and the student meets eligibility and procedural requirements in the student progression plan, the student
will have the opportunity to participate in the ACCEL option.

Nondiscrimination

Al ediication programs, “activities, and opportanities offered by the District are available without diserifiiriation on the basis
of race (including anti-Semitism [as defined in Bylaw 0100]}), color, ethnicity, national origin, sex, disability, pregnancy,
marital status, age (except as authorized by law), religion, military status, ancestry, or genetic information, which are
classes protected by State and/or Federal law (collectively, protected classes). (see also Policy 2260 - Nondiscrimination
and Access to Fqual Educational Opportunity and Policy 2260.01 - Section 504/ADA Prohibition Against Discrimination
Based on Disability)

Exceptional Students

Parents may enroll their eligible child in gifted or special education. (See also Policy 2460 - Exceptional Student Education)

A. Notice and Due Process




Parents of students with disabilities and parents of students in residential care facilities are entitled to notice and
due process. (see also Policy 2460 - Exceptional Student Education)

B. Graduation
Students with disabilities are provided the opportunity to meet the graduation requirements for a standard high
school diploma. Certain students with disabilities may be awarded a special diploma upon high school graduation.

(see also Policy 2623 - Student Assessment)

C. Meetings with District Personnel

Parents of students with disabilities, or eligible students with disabilities, may be accompanied by another person of
their choice at any meeting with District personnel.

District personnel will not object to the attendance of such adult or discourage or attempt to discourage through any
action, statement, or other means, parents or an eligible student, from inviting another person of their choice to
attend any meeting. Parents, eligible students, or other individuals invited to attend such meetings by parents or
eligible students on school grounds shall sign-in at the front office of such school as a guest,

Parents, or eligible students, and District personnel shall sign a form at the meeting's conclusion which states
whether or not any District personnel have prohibited, discouraged, or attempted to discourage the parents, or
eligible student from inviting a person of their choice to the meeting pertaining to their child's, or their own,
educational environment, placement, or discipline.

Blind Students

Students who are blind have the right to an individualized written education program and appropriate instructional
materials to attain literacy,

Limited English Proficient Students

Limited English proficient students have the right to receive English for Speakers of Other Languages (ESOL) instruction
designed to develop the student’s mastery of listening, speaking, reading, and writing in English as rapidly as possible. The
students’ parents have the right of parental involvement in the ESOL program.

Students with Reading Deficiencies

Each elementary school shall regularly assess the reading ability of each K-3 student. The parent of any K-3 student who
exhibits a reading deficiency shall be immediately notified of the student’s deficiency with a description and explanation, in
terms understandable to the parent, of the exact nature of the student’s difficulty in learning and lack of achievement in
reading; shall be consulted in the development of a progress monitoring plan; and shall be informed that the student will be
given intensive réading instruction until the deficiency is corrected.

Students with Substantial Math Deficiencies

The parent of any K-4 student who exhibits a substantial deficiency in mathematics will be notified that the child has been
identified as having a deficiency, with a description and explanation, in terms understandable to the parent, of the exact
nature of the student's difficulty in learning and lack of achievement in mathematics; a description of current services
provided to the child; a description of proposed intensive interventions and supports that will be provided to remediate the
identified area of math deficiency; and strategies through a home-based plan the parent can use in helping the child
succeed in mathematics, including resources in an electronic format.

Pledge of Allegiance

A student will be excused from reciting the Pledge of Allegiance or the Declaration of Independence, upon written request
by the student’s parent, in accordance with State law. See also Policy 8800, Religious/Patriotic Ceremonies and
Observances.

Student Records

A. Each parent has an equal right of access, right to waive access, right to challenge and hearing and right of privacy in
the education records of their student who is a minor or a dependent adult pursuant to law, unless the school has
received a certified copy of an enforceable court order that provides to the contrary. (see also Policy 8330 - Student



Records)

B. A student is not required to provide their social security number as a condition for enrollment or graduation. (see
also Policy 8330 Student Records)

C. The school will not collect, obtain or retain information on the political affiliation, voting history, religious affiliation
or biometric information of a student, parent or siblings.

Student Report Cards

Students and their parents have the right to receive student report cards on a regular basis that clearly depict and grade
the student’s academic performance in each class or course, the student’s conduct, and the student’s attendance.

Student Progress Reports

Parents shall be informed at regular intervals of the academic progress and other needed information regarding their child,
including ways they can help their child to succeed in school. (see also Policy 5420 - Reporting Student Progress)

Student Accountability and School Improvement Rating Reports

Parents of public school students are entitled to an easy-to-read report card about the school’s grade designation or, if
applicable, school’s improvement rating, and the school’s accountability report, including the school financial report.

High School Athletics

A. Eligibility

A student is eligible in the school in which they first enrolls each school year, the school in which the student makes
himself/ herself a candidate for an athletic team by engaging in practice before enrolling, or the school to which the
student has transferred with approval of the Board, in accordance with State law. (see also Policy 2431 -
Interscholastic Athletics)

B. Medical Evaluation

Students must satisfactorily pass a medical evaluation each year before participating in athletics, unless the parent
objects in writing based on religious tenets or practices, in accordance with State law. (see also Policy 2431 -
Interscholastic Athletics)

C. Electrocardiogram

Beginning in the 2026-2027 school year and thereafter, and applicable under State law, students must receive an
electrocardlogram before participating in athletics, unless the parent objects in writing based on religious tenets
or practices or secures a certificate of medical exception or the District Is unable to obtain a public or private
partnership for the provisions of an electrocardiogram pursuant to F.S. 1006.165. (see also Policy 2431 -
Interscholastic Athletics)

Extra-Curricular Activities

A. Eligibility

Students who meet specified academic and conduct requirements are eligible to part|CIpate in extra curricular
" activities. (see also Policy 2430 = District-Sponsored Clubs and Activities)

B. Home Education Students

Home education students, including those in a full-time virtual instruction program under F.S. 1002.45, who meet
specified academic and conduct requirements are eligible to participate in extra-curricular activities at the public
school to which the student would be assigned or could choose to attend according to Board policies, or may develop
an agreement to participate at a private school.

C. Charter School Students

Charter school students, including full-time virtual charter school students, who meet specified academic and
conduct requirements are eligible to participate in extra-curricular activities at the school to which the student would
be assigned or could choose to attend according to Board policies unless such activity is provided by the student’s



charter school.

D. Florida Virtual School Full-Time Students

Florida Virtual School full-time students who meet specified academic and conduct requirements are eligible to
participate in extra-curricular activities at the public school to which the student would be assigned or could choose
to attend according to Board policies.

Instructional Materials

A. Core Courses

Students are entitled to adequate instructional materials in the core courses of mathematics, language arts, social
studies, science, reading, and literature.

B. Curricular Objectives

The parent of each student has the right to receive effective communication from the school Principal as to the
manner in which instructional materials are used to implement the school’s curricular objectives.

C. Dual Enrollment Students

Instructional materials purchased by the District or a Florida College System institution board of trustees on behalf
of dual enrollment students is available to the dual enroliment students free of charge.

D. Parent Access to Instructional Materials

Parents have the ability to access their child's instructional materials and may object to the use of a specific
instructional material or contest the adoption of instructional material (See Policy 2520, Selection and Adoption of
Instructional Materials).

Juvenile Justice Programs

Students who are in juvenile justice programs have the right to receive educational programs and services, in accordance
with State law.

Parental Input and Meetings

A. Meetings with School District Personnel

Parents may be accompanied by another adult of their choice at a meeting with School District personnel.

B. District Educational Facilities Program

Parents and other members of the public have the right to receive proper public notice and opportunity for public
comment regarding the District’s educational facilities work program, in accordance with State law.

C. Parent-Teacher Associations and Organizations

Parents have the right to participate in parent-teacher associations and organizations that are sanctioned by the
Board or by the Florida Department of Education (FLDOE).

Transportation

A. Transportation to School

Students are provided transportation to school in accordance with the provisions of State law. (see also Policy 8600
- Transportation)

B. Hazardous Walking Conditions

Students in grades K-6 are provided transportation if they are subjected to hazardous walking conditions, in
accordance with State law.



C. Parental Consent
Each parent of a public school student must be notified in writing and give written consent before the student may
be transported in a privately owned motor vehicle to a school function in accordance with State law. (see also Policy

8660 - Transporting Students by Private Vehicles)

Orderly, Disciplined Classrooms

Students will be in orderly, disciplined classrooms conducive to learning without the distraction caused by disobedient,
disrespectful, violent, abusive, uncontrollable, or disruptive students. (see also Policy 5600 - Student Discipline)

Safe Schools
Parents of District students will be timely notified pursuant to procedures adopted by the Superintendent of threats and the
following unlawful acts or significant emergencies that occur on school grounds, during school transportation, or during
school-sponsored activities:

A. Weapons possession or use when there is intended harm toward another person;

B. Murder, homicide, or manslaughter;

C. Sex offenses, including rape, sexual assault or sexual misconduct with a student by school personnel;

D. Natural emergencies, including hurricanes, tornadoes, and severe storms.

E. Exposure as a result of a manmade emergency.
Parental Notification of Arrests of Employees
Notwithstanding F.S. 1012.31(3)(a)1 and 1012.796(4), within twenty-four (24) hours after a law enforcement agency
provides the Superintendent with written notification pursuant to F.S. 1012.797 that a District employee has been arrested
for a felony or a misdemeanor involving the abuse of a minor child or the sale or possession of a controlled substance, the
Principal shall notify parents of enrolled students who had direct contact with the employee and include, at a minimum, the
name and specific charges against the employee.

F.S. 1006.165
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6661 - PURCHASE OF INSTRUCTIONAL MATERIALS ALLOCATION

Pursuant to State law, the School Board shall purchase current instructional materials as a major tool of instruction in core

courses of the appropriate subject areas of mathematics, language arts, science, social studies, reading, and literature for
grades K-12.

On or before July 1 each year, the Superintendent shall certify to the Commissioner of Education the estimated allocation of
state funds for instructional materials for the ensuing fiscal year.

Such purchases shall be for instructional materials included on the State-adopted list, except as otherwise provided in State
law, and shall be made within the first fwethree {2}(3) years after the effective date of the adoption cycle.

Pursuant to State law, up to fifty percent (50%) of the aaaaa%ﬁbeaﬁma—ées*gﬁa%eéamount budgeted for—%he—ﬁufehase-ef-
mstructlonal materials may be used for: 5 :

A. The purchase of library and reference books and nonprint materials.

B. The purchase of other materials having intellectual content which assist in the instruction of a subject or course.
These materials may be available in bound, unbound, kit, or package form and may consist of hardbacked or
softbacked textbooks, novels, electronic content, consumables, learning laboratories, manipulatives, electronic
media, computer courseware or software, and other commonly accepted instructional tools as prescribed by the
Board.

C. The repair and renovation of textbooks and library books and replacements for items which were part of previously
purchased instructional materials.

Any materials purchased pursuant to this policy must be:



The District shall allocate remedial and supplemental instruction resources to students in the following priority:

A. students in a Voluntary Prekindergarten Education Program who have a substantial deficiency in early literacy skills
and students in kindergarten through grade 3 who have a substantial deficiency in reading or the characteristics of

dyslexia as determined under Policy 5410.01 - Promotion, Acceleration, Placement, and Retention and F.S. 1008.25;
and;

B. students in the Voluntary Prekindergarten Education Program who have a substantial deficiency in early
mathematics skills and students in kindergarten through grade 4 who have a substantial deficiency in mathematics
or the characteristics of dyscalculia as determined under Policy 5410.01 - Promotion, Acceleration, Placement, and
Retention and F.S. 1008.25; and,- 7

C. Students who fail to meet performance levels required for promotion are consistent with the Board's Student

Progression Plan.

The Board requires the maximum use of instructional materials by District students.

F.S.1008.25
© Neola 202425
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7540.02 - WEB CONTENT, APPS, AND SERVICES

A. Creation of Content for Web Pages/Sites, Apps,_and Services

The School Board authorizes staff members to create content, apps, and services (see Bylaw 0100, Definitions) that
will be hosted by the Board on its servers or District-affiliated servers and/or published on the Internet.

The content, apps, and services must comply with all applicable Board policies, applicable State and Federal laws
(e.g., copyright laws, Children's Internet Protection Act (CIPA), Section 504 of the Rehabilitation Act of 1973
(Section 504), Americans with Disabilities Act (ADA), and Children's Online Privacy Protection Act (COPPA)), and
reflect the professional image/brand of the District, its employees, and students. Content, apps, and services must
be consistent with the Board's Mission Statement and staff-created web content, services, and apps are subject to
prior review and approval of the Superintendent before being published on the Internet and/or used with students.

In accordance with Florida law, no prohibited application as identified by the Florida Department of Management
Services (DMS) shall be installed or utilized on a Board-owned WCD. Upon notice of any changes to DMS's list of

prohibited applications, District employees shall have fifteen (15) calendar days to remove such applications.

. Purpose of Content of District Web Pages/Sites, Apps, and Services

The purpose of content, apps, and services hosted by the Board on its servers or District-affiliated servers is to
educate, inform, and communicate. The following criteria shall be used to guide the development of such content,
apps, and services:



1. Educate

Content should be suitable for and usable by students and teachers to support the curriculum and the
Board's objectives as listed in the Board's strategic plan.

2. Inform

Content may inform the community about the school, teachers, students, or departments, including
information about curriculum, events, class projects, student activities, and departmental policies.

3. Communicate

Content may communicate information about the plans, policies, and operations of the District to members of
the public and other persons who may be affected by District matters.

The information contained on the Board's website(s) should reflect and support the Board's mission statement,
educational philosophy, and the school improvement process.

When the content includes a photograph or personally identifiable information relating to a student, the Board will
abide by the provisions of Policy 8330 - Student Records.

Under no circumstances is District-created content, apps, and services to be used for commercial purposes,
advertising, political lobbying or to provide financial gains for any individual. Included in this prohibition is the fact
no content contained on the District’s website may:

1. include statements or other items that support or oppose a candidate for public office, the investigation,
prosecution or recall of a public official, or passage of a tax levy or bond issue;

2. link to a website of another organization if the other website includes such a message; or

3. communicate information that supports or opposes any labor organization or any action by, on behalf of, or
against any labor organization.

Under no circumstances is staff member-created content, apps, and services, including personal web pages/sites, to
be used to post student progress reports, grades, class assignments, or any other similar class-related material.
Employees are required to use the Board-specified website, app, or service for the purpose of conveying information
to students and/or parents.

Staff members are prohibited from requiring students to go to the staff member's personal web pages/sites
(including, but not limited to, their Facebook, Instagram, Pinterest pages) to check grades, obtain class assignments

and/or class-related materials, and/or to turn in assignments.

Web content, apps, and services should reflect an understanding that both internal and external audiences will be
viewing the information.

School web pages/sites, apps, and services must be located on Board-owned or District-affiliated servers.

The Superintendent shall prepare administrative procedures defining the rules and standards applicable to the use of
the Board's website and the creation of web content, apps, and services by staff.

The Board retains all proprietary rights related to the design of web content, apps, and services that are hosted on
” "Board-owned or District-affiliated servers, absent written agreement to thé contrary, ™~ — 7 7 7

. Website Accessibility

The District is committed to providing persons with disabilities an opportunity equal to that of persons without
disabilities to participate in the District’s programs, benefits, and services, including those delivered through
electronic and information technology, except where doing so would impose an undue burden or create a
fundamental alteration. The District is further committed to ensuring persons with disabilities are able to acquire
the same information, engage in the same interactions, and enjoy the same benefits and services within the same
timeframe as persons without a disability, with substantially equivalent ease of use; that they are not excluded from
participation in, denied the benefits of, or otherwise subjected to discrimination in any District programs, services,
and activities delivered online, as required by Section 504 and Title II of the ADA and their implementing
regulations; and that they receive effective communication of the District’s programs, services, and activities



delivered online.

The District adopts this policy to fulfill this commitment and affirm its intention to comply with the requirements of
Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. 794, 34 C.F.R. Part 104, and Title II of the Americans With
Disabilities Act of 1990, 42 U.S.C. 12131 and 28 C.F.R. Part 35 in all respects.

1. Technical Standards

The District will adhere to the technical standards of compliance identified at oneclay.net. The District
measures the accessibility of online content and functionality according to the World Wide Web Consortium’s
Web Content Accessibility Guidelines (WCAG), 2.0 Level AA, and the Web Accessibility Initiative - Accessible
Rich Internet Applications Suite (WAI-ARIA 1.1) for web content.

2. Web Accessibility Coordinator

The Board designates its Technology Director as the District's web accessibility coordinator(s). That
individual(s) is responsible for coordinating and implementing this policy.

The District’s Web Accessibility Coordinator(s) can be reached at Director of Information Services, 900
Walnut St, Green Cove Springs, FL 32043, (904) 336-6500.

3. Third Party Content

Links included on the Board’s website(s), services, and apps that pertain to its programs, benefits, and/or
services must also meet the above criteria and comply with State and Federal law (e.g. copyright laws, CIPA,
Section 504, ADA, and COPPA). While the District strives to provide access through its website to online
content provided or developed by third parties (including vendors, video-sharing websites, and other sources
of online content) that is in an accessible format, that is not always feasible. The District's administrators
and staff, however, are aware of this requirement with respect to the selection of online content provided to
students. The District's web accessibility coordinator or his/her designees will vet online content available on
its website that is related to the District’s programs, benefits, and/or services for compliance with these
criteria for all new content placed on the District's website after the adoption of this policy.

Nothing in the preceding paragraph, however, shall prevent the District from including links on the Board’s
website(s) to:

a. recognized news/media outlets (e.g., local newspapers' websites, local television stations' websites),
or

b. websites, services, and/or apps that are developed and hosted by outside vendors or organizations
that are not part of the District’s program, benefits, or services.

The Board recognizes that such third party websites may not contain age-appropriate advertisements that
are consistent with the requirements of Policy 9700.01, AP 9700B, and State and Federal law.

4. Regular Audits
The District, under the direction of the web accessibility coordinator(s) or his/her/their designees, will, at
regular intervals, audit the District's online content and measure this content against the technical standards
adopted above.

This audit will occur no less than once every two (2) years.

If problems are identified through the audit, such problems will be documented, evaluated, and, if necessary,
remediated within a reasonable period of time.

5. Reporting Concerns or Possible Violations

If any student, prospective student, employee, guest, or visitor believes that the District has violated the
technical standards in its online content, sthethe individual may contact the web accessibility coordinator
with any accessibility concerns. SfHeThe individual may also file a formal complaint utilizing the procedures
set out in Board Policy 2260 and Policy 2260.01 relating to Section 504 and Title II.



D. Instructional Use of Apps and Web Services

The Board authorizes the use of apps and services to supplement and enhance learning opportunities for students
either in the classroom or for extended learning outside the classroom. Students are prohibited from accessing social
media platforms through the use of Internet access provided by the District unless expressly directed by a teacher
solely for educational purposes.

The Board requires the Director of Information Services pre-approve each app and/or service that a teacher intends
to use to supplement and enhance student learning. To be approved, the app and/or service must have a FERPA-
compliant privacy policy, as well as comply with all requirements of the Children’s Online Privacy Protection Act
(COPPA) and the Children’s Internet Protection Act (CIPA) and Section 504 and the ADA.
The Board further requires the use of a Board-issued e-mail address in the login process.

E. Annual Training,
The District will provide periodic training for its employees who are responsible for creating or distributing
information with online content so that these employees are aware of this policy and understand their roles and

responsibilities with respect to web design, documents, and multimedia content.

F. One-Way Communication Using_District Web Content, Apps, and Services

The District is authorized to use web pages/sites, apps, and services to promote school activities and inform
stakeholders and the general public about District news and operations. However, the use of TikTok or any successor
platform is prohibited on District-owned devices, through Internet access provided by the District, or as a platform
to communicate or promote any District school, school-sponsored club, extra-curricular organization, or athletic
team.

Such communications constitute public records that will be archived.

When the Superintendent designates communications distributed via District web pages/sites, apps, and services to
be one-way communication, public comments are not solicited or desired, and the website, app, or service is to be
considered a nonpublic forum.

If the District uses an app and/or web service that does not allow the District to block or deactivate public comments
the District’s use of that apps and web service will be subject to Policy 7544 - Use of Social Media, unless the
District is able to automatically withhold all public comments.

If unsolicited public comments can be automatically withheld, the District will retain the comments in accordance
with its adopted record retention schedule, but it will not review or consider those comments.

© Neola 202425
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7544 - USE OF SOCIAL MEDIA
Technology is a powerful tool to enhance education, communication, and learning.

The School Board authorizes the use of social media to promote community involvement and facilitate effective

communication with students, parents/guardians, staff, District-approved volunteers, and the general public. Social media
is defined in Bylaw 0100.

The Superintendent is charged with designating the District-approved social media platforms/sites, consistent with the
Florida Department of Management Service's (DMS) list of prohibited applications, which shall be listed on the District’s
website.

In designating District-approved social media platforms/sites, the Superintendent shall specify which
platforms/sites/accounts are strictly prohibited for all uses and which ones may be appropriate for use.

Students are prohibited from accessing social media platforms through the use of Internet access provided by the District
except when expressly directed by a teacher solely for educational purposes.



It is critical that students be taught how to use social media platforms safely and responsibly, Social media (as defined in
Bylaw 0100) are a powerful and pervasive technology that affords students and employees the opportunity to communicate
for school and work purposes, and to collaborate in the delivery of a comprehensive education. Federal law mandates that
the District provide for the education of students regarding appropriate online behavior, including interacting with other
individuals on social networking websites and in chat rooms, and regarding cyberbullying awareness and response. See
School Board Policy 7540.03 - Student Technology Acceptable Use and Safety,

The District recognizes that employees may use social media for personal, as well as professional reasons. The District
neither encourages nor discourages employees’ use of social media for personal purposes. The District regulates
employees’ use of social media for purposes related to their District assignment to the same extent as it regulates any
other form of employee communication in that regard.

The District uses approved social media platforms/sites as interactive forms of communication.

Each District-approved social media account/site must contain a statement that specifies its purpose(s) and limits those
who access the social media account/site to use of the account/site only for that/those purpose(s) and in accordance with
any specified procedures and applicable terms of service. Users are personally responsible for the content of their posts.

Social Media for Instructional and School-Sponsored Activities

Staff may, with prior approval/authorization from the Superintendent use social media platforms/sites for classroom
instruction in courses where it is required as part of the approved curriculum. However, the use of TikTok or any successor
platform is prohibited on District-owned devices, through Internet access provided by the District, or as a platform to
communicate or promote any District school, school-sponsored club, extra-curricular organization, or athletic team. When a
staff member uses a District-approved social media platform/site for an educational purpose, it will be considered an
educational activity and will not be considered a limited public forum. Students’ use of District-approved social media
platforms/sites must be consistent with the Student Code of Conduct, Policy 5722 ~ School-Sponsored Student Publications
and Productions, Policy 7540.03 ~ Student Technology Acceptable Use and Safety, the instructor’s directions/procedures,
and the platform/site’s applicable terms of service. Students are prohibited from posting or releasing personally identifiable
information about students, employees, and volunteers through District-approved social media, without appropriate
consent.

Expected Standards of Conduct on District-Approved Social Media

Employees who access District-approved social media platforms are expected to conduct themselves in a respectful,
courteous, and professional manner. Students, parents, and members of the general public who access District-approved
social media platforms are similarly expected to conduct themselves in a respectful, courteous, and civil manner.

District-approved social media sites must comply with DMS's current list of prohibited applications and shall not contain
content that is obscene; is vulgar and lewd such that it undermines the school’s basic educational mission; is libelous or
defamatory; constitutes hate speech; promotes illegal drug use; is aimed at inciting an individual to engage in unlawful acts
or to cause a substantial disruption or material interference with District operations; or interferes with the rights of others.
The District may exercise editorial control over the style and content of student speech on District-approved social media if
reasonably related to legitimate pedagogical concerns. Staff or students who post prohibited content shall be subject to
appropriate disciplinary action. '

The District is committed to protecting the privacy rights of students, parents/guardians, staff, volunteers, Board members,
and other individuals on District-approved social media sites. District employees are prohibited from posting or releasing
confidential information about students, employees, volunteers, or District operations through social media, without
appropriate consent (i.e., express written consent from the parent of a student, the affected employee or volunteer, or the
Superintendent concerning District operations).

Retention of Public/Student Records

District communications that occur through the use of District-approved social media platforms/sites - including staff
members’ use of social media with school-sponsored activities, and comments, replies, and messages received from the
general public — may constitute public records or student records, and all such communications will be maintained (i.e.,
electronically archived) in accordance with the Board’s adopted record retention schedule and all applicable State statutes.

Employees’ Use of District Technology Resources to Access Social Media for Personal Use
Employees are permitted to use District technology resources (as defined in Bylaw 0100) to access social media for

personal use, provided the employee’s use during work hours does not interfere with his/her job performance, except they
shall not download or access any prohibited application on DMS's current list using District technology.



They are reminded that the District may monitor their use of District technology resedreeresources.
Employees’ Use of Personal Communication Devices at Work to Access Social Media for Personal Use

Employees are permitted to use personal communication devices to access social media for personal use during work hours,
provided it does not interfere with the employee’s job performance.

Employees are prohibited from posting or engaging in communication that violates State or Federal law, Board policies, or
administrative procedures. If an employee communication interferes with his/her ability to effectively perform his/her job
or violates State or Federal law, Board policies, or administrative procedures, the District may impose disciplinary action
and/or refer the matter to appropriate law enforcement authorities.

This policy will be reviewed and updated as necessary.
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8407 - SAFE-SCHOOL OFFICERS
For the protection and safety of students, school personnel, visitors, and property, the District shall partner with local law
enforcement agencies seedrity-ageneies to establish or assign one or more Safe-School Officers at each school facility in the

District, including charter schools. A Safe-School officer shall be present, at a minimum, during the school day when the
school facility is open for instruction as defined by the approved school calendar (see Policy 8210 - School Calendar).

Definitions

“Safe-School officer” means a school resource officer, a school-safety officer, a school guardian, or a school security guard,
as identified in F.S. 1006.12.

“School facility” means a public K-12 school, including a charter school, with a Master School Identification Number (MSID)
number as provided under F.A.C. 6A-1.0016, with the following exceptions:

A. Schools with separate MSID numbers that are located at the same physical location and are co-located with each
other are a single school facility.

B. Schools that are located at separate physical locations and are not co-located, but share one MSID number are
separate school facilities.

C. A school facility does not include:

1. schools without a physical location for instruction of students, such as virtual schools, virtual instruction
programs, virtual course offerings, franchises of the Florida Virtual School and virtual charter schools;

2. settings where instruction is provided in a county jail or state prison, in a Department of Juvenile Justice
facility or program, in a hospital, or while a student is homebound;

3. schools that provide only prekindergarten or adult education;

4, technical centers under F.S. 1004.91; and



5. private schools, regardless of whether or not their students receive State scholarship funds under F.S.
Chapter 1002.

Training

Safe-School officers must complete mental health crisis intervention training using a curriculum developed by a national
organization with expertise in mental health crisis intervention. The training shall improve officers' knowledge and skills as
first responders to incidents involving students with emotional disturbance or mental illness, including de-escalation skills to
ensure student and officer safety.

Limitations

An individual must satisfy background screening, psychological evaluation, and drug test requirements and be approved

by a local Sheriff's Office before participating in any training required by F.S. 30.15(1)(k) which may be conducted only by a
sheriff.

For security purposes, the District will choose one (1) or more of the following options to ensure every school is
safe and in compliance with State law:

School Resource Officers
The School Board will enter into cooperative agreements with law enforcement agencies for the provision of school resource
officers. School resource officers must be certified law enforcement officers as defined in F.S. 943.10(1) and employed by a
law enforcement agency as defined in F.S. 943.10(4). School resource officers shall:

A. undergo criminal background checks, drug testing, and a psychological evaluation; and

B. abide by Board policies and consult with and coordinate activities through school principals.
With respect to matters relating to employment, school resource officers shall be responsible to their law enforcement
agency, subject to agreements between the Board and law enforcement agency. Activities conducted by school resource
officers which are part of the regular instructional program of schools shall be under the direction of school principals.
The powers and duties of law enforcement officers shall continue throughout school resource officers' tenure.
School Guardians (The Chris Hixon, Coach Aaron Feis, and Coach Scott Beigel Guardian Program)
The School Board utilizes school guardians pursuant to The Chris Hixon, Coach Aaron Feis, and Coach Scott
Beigel Guardian Program. The Superintendent shall be responsible for appointing school guardians. Prior to appointing
school guardians, the Superintendent must provide the Board with evidence from the Sheriff demonstrating that potential
school guardians have met all the requirements set forth in F.S. 30.15. The Superintendent must verify through evidence

provided by a local Sheriff's office that potential school guardians have met all the requirements set forth in F.S. 30.15.

The guardian training program must include twelve (12) hours about responding to and de-escalating incidents on school
premises.

School guardians do not have the power of arrest or the authority to act in any law enforcement capacity except to the
extent necessary to prevent or abate an active assailant incident. In support of school-sanctioned activities for purposes of
F.S. 790.115, the following individuals may serve as a school guardian:

A. a District employee or personnel as defined under F.S. 1002.01 who volunteers to serve as a school guardian in
addition to his/her official job duties; or

B. a District employee who is hired for the specific purpose of serving as a school guardian.
School Security Guards
Pursuant to F.S. 1006.12, the School Board contracts with one (1) or more security agencies to provide appropriately

licensed and trained security guards. School security guards must complete training, weapons inspection, and
firearm qualification conducted by a sheriff. All contracts with security agencies, among other things, define the entity



or entities responsible for traintng-and-therespensibiitiesfor maintaining records relating to training, inspection, and
firearm qualification.

All security guards serving in the capacity of a safe-school officer pursuant to this policy and Florida law are in support of
school-sanctioned activities for purposes of F.S. 790.115 and must aid in the prevention or abatement of active assailant
incidents on school premises.

By February 1 and September 1 of each school year, the District will report to the FDLE, in the manner
prescribed, the name, date of birth and appointment date of each person (X ) appointed as a school
guardian or ( X) employed as a school security guard [END OF OPTIONS]. The District will also report to FDLE
the date each (X ) school guardian or ( X) school security guard separates-FENB-OF-OPTIONS] ( X) from
appointment as a school guardian or ( X) from employment as a school security guard in a school tENB-OF
OPTIONS]:

Safe-School Officer Assignment Outside of the Regular School Day

The Superintendent, in consultation with the School Safety Specialist, is responsible for developing procedures relating to
the assignment of Safe-School officers outside of the regular school day, including during, before, and after school, summer
school, during extra-curricular activities, and for school-sponsored events. In developing the procedures, the
Superintendent must consider factors such as the number of persons present, the ratio of staff members to students, and
other safety measures available.

Notification of Incidents Involving Safe-School Officer Discipline, Dismissal or Discharge of a Firearm

A. Discharge of a Weapon

“Discharge" means to fire a gun or firearm.

The Superintendent must notice the Office of Safe Schools when a Safe-School officer assigned to any school facility
in the District discharges a firearm in the exercise of Safe-School officer duties, other than for training purposes, as
provided in F.S. 1006.12 (5). Notification must be made no later than seventy-two (72) hours of the incident by
submitting Form SSON-2021 to SafeSchools@fldoe.org.

The Superintendent is also responsible for notifying the Clay County Sheriff immediately after, but no later than
seventy-two (72) hours after, a Safe-School Officer discharges their firearm in the exercise of their duties other than

for training purposes.

B. Dismissal or Discipline

“Dismissal® means a Safe-School officer is permanently relieved of their position. Dismissal or termination is
involuntary and initiated by the employer, including firings or other discharges for cause. “Discipline® means a Safe-
School officer received a behavior-related official reprimand.

The Superintendent must notify the Office of Safe Schools when a Safe-School officer assigned to a school facility in
the District has been disciplined for misconduct or has been dismissed from their duties as a Safe-School officer by
their employer, including in cases where the officer is reassigned or moved to another school location, whether by a
school district, charter school, law enforcement agency, or private security company, as provided F.S. 1006.12 (5).
Notification must be made no later than seventy-two (72) hours of the dismissal or disciplinary action by submitting
Form SSON-2021 to SafeSchools@fldoe.org.

C. The Superintendent must notify the Office of Safe Schools when there is an allegation of misconduct that results in a
Safe-School officer being placed on administrative leave or reassigned pending completion of an investigation using
the procedure set forth in F.A.C. 6A-1.0018 (18)(b)1. Within fifteen (15) days of completion of the investigation,
updated information regarding the result of the investigation must be provided to the Office of Safe Schools.

The Superintendent is also responsible for notifying the Clay County Sheriff immediately after, but no later than
seventy-two (72) hours after, a Safe-School Officer is dismissed for misconduct or disciplined.

D. The Superintendent shall adopt and implement procedures to verify that charter schools, law enforcement agencies,
and private security firms employing or contracting with Safe-School officers timely report discipline and dismissal of
Safe-School officers and any discharge of an officer’s weapon outside of training activities, so that the District can
meet the reporting requirements under Florida law.

Crisis Intervention Training



Each Safe-School Officer who is also a sworn law enforcement officer must complete mental health crisis intervention
training using a curriculum developed by a national organization with expertise in mental health crisis intervention. The
training must improve the officer's knowledge and skills as a first responder to incidents involving students with emotional
disturbance or mental iliness, including de-escalation skills to ensure student and officer safety,

Each Safe-School Officer who is not a sworn law enforcement officer must receive training to improve the officer's
knowledge and skills necessary to respond to and de-escalate incidents on school premises.
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8420 - EMERGENCY MANAGEMENT, EMERGENCY PREPAREDNESS, AND EMERGENCY RESPONSE AGENCIES
Emergency Management and Emergency Preparedness

The School Board recognizes that its responsibility for the safety of students and staff requires that it formulate and
prescribe in consultation with appropriate public safety agencies emergency management and emergency preparedness
procedures for all public schools in the District, including emergency notification procedures for life-threatening
emergencies, including, but not limited, fires; natural disasters; bomb threats; weapon-use, hostage and active
assailant situations; hazardous materials or toxic chemical spills; weather emergencies, including hurricanes, tornadoes,
and severe storms; and exposure as a result of a manmade emergency and that such emergencies are best met by
preparedness and planning. Such procedures shall meet the requirements of the State Board of Education rules.

Policies and procedures for emergency drills and fire drills shall be developed in consultation with the appropriate public
safety agencies, including at a minimum, law enforcement, fire service, and emergency management.

The active assailant situation training for each school must invite the participation of the School Safety Specialist, threat
assessment team members, faculty, staff, and students and must include the law enforcement agency or agencies that are
designated as first responders to each school's campus.

Pursuant to Policy 8405 - School Safety and Security, the Superintendent (in conjunction with the School Safety Specialist)
shall develop, and revise as necessary, a School Safety Plan to provide for the safety and welfare of the students and staff,
as well as a system of emergency preparedness and accompanying procedures that provide for the following:

A. a listing of the commonly used alarm system response for specific types of emergencies and verification by each
school that drills have been provided as required by law, State Board of Education rules, and fire protection codes
(such drills shall include accommodations conducted at exceptional student education centers);



B. the health and safety of students and staff are safeguarded;

C. embraces a collaborative effort with community emergency responders;

D. the time necessary for instructional purposes is not unduly diverted;

E. minimum disruption to the educational program occurs;

F. students are helped to learn self-reliance and trained to respond sensibly to emergency situations;

G. the system is supported by ongoing training that will include practical application and appropriate drills as required
by F.S. 1001.42;

H. evacuation drills should represent actual emergencies

I. emergency egress and relocation drills (including, but not necessarily limited to, fire drills) in accordance with the
requirements of the Florida Fire Prevention Code, the Fire Code (NFPA 1), and the Life Safety Code (NFPA 101);

J. drills for active assailant and hostage situations must be conducted in accordance with developmentally appropriate
and age-appropriate procedures as specified in State Board of Education rules; and

A Law enforcement officer responsible for responding to the school in the event of an active assailant emergency, as
determined necessary by the sheriff in coordination with the District's School Safety Specialist, must be physically
present on campus and directly involved in the execution of active assailant drills. The Principal must notify the law
enforcement officer(s) at least twenty-four (24) hours before conducting an active assailant emergency drills at
which such law enforcement officers are expected to attend.

K. floor plans of each school must be provided to all community emergency responders in support of evacuation
procedures.

start time until thirty (30) minutes after the end of the school day,  in accordance with F.S. 1006. 07(6)(f), including
the following:

A. All gates or other access points that restrict ingress to or egress from the exclusive zone of a school campus shall
remain closed and locked when students are on campus. "Exclusive zone" means the area within a gate or
door allowing access to the interior perimeter of a school campus beyond a single point of entry. A gate or
other-ecampus access point to the exclusive zone may ret only be open or unlocked if one of the following conditions

is met: regardiess-ef-whetheritisduringrormal-schoot-heurs—uhrless+
1. It is lattended or actively staffed-by-a-perser when students are on campus;
2. Tkhe use is-n-accordance-with complies with a shared use agreement pursuant to F.S. 1013.101; ex

3. Anbthér closed and locked gate or access point separates the open or unlocked gate from the areas occupied
by students;

4. the School Safety Specialist, or designee, has documented in the Florida Safe Schools Assessment Tool portal
maintained by the Office of Safe Schools (OSS) that the gate or other access point is not subject to this
requirement based upon other safety measures at the school. The office may conduct a compliance visit
pursuant to F.S. 1001. 212(14) to review if such determmatlon is approprlate

This paragraph does not apply to the nonexclusive zone of a school campus. "Nonexclusive zone" means the
area outside of the exclusive zone, but contained on school property. Nonexclusive zones may include, but
are not limited to, such spaces as parking lots, athletic fields and stadiums, mechanical buildings,
playgrounds, bus ramps, agricultural spaces, and other areas that do not give direct, unimpeded access to

the exclusive zone.

B. All school classrooms and other instructional spaces must be locked to prevent ingress when occupied by students,
except between class periods when students are moving between classrooms or other instructional spaces. If a
classroom or other instructional space door must be left unlocked or open for any reason other than between class
periods when students are moving between classrooms or other instructional spaces, the door must be actively
staffed by a person standing or seated at the door. All school classrooms and other instructional spaces with a



permanently installed door lock may also use temporary door locks during an active assailant incident. The

temporary door lock must be able to be engaged or removed without opening the door; must be eaélly removed ina
the use of a key or other credential; may be installed at any height; must o,therwl,s,e be ,ln,ggmpllgm_e with the
Florida Fire Prevention Code; and must be integrated into the active assailant response plan.

Instructional spaces for career and technical education that are designed as open areas, for which
compliance with the requirements in paragraph B. above would affect the health and safety of students,
may be exempted from compliance with that paragraph by the school safety specialist. To be exempt, the
school safety specialist, or designee, must document in the Florida Safe Schools Assessment Tool portal
maintained by the Office of Safe Schools that the instructional space is exempt from these requirements
due to negative impacts to student health and safety and the presence of other safety measures at the
school that prevent egress from the instructional space to hallways or other classrooms or instructional
spaces.

Common areas on a school campus, including but not limited to, cafeterias, auditoriums and media
centers, when used for instructional time or student testing, must meet the requirements of paragraph
B. only when such areas are being used for instructional time or student testing.

. For schools that do not have a secure exclusive zone, aAll campus access doors, gates, and other access points

that allow ingress to or egress from a school building shall remain closed and locked at all times to prevent ingress,
unless

1. aA person is actively entering or exiting the door, gate, or other access point;

or

3. ¥The School Safety Specialist, or designee, has documented in the Florida Safe Schools Assessment Tool portal
maintained by the Office of Safe Schools that the open and unlocked door, gate, or other access point is not subject
to this requirement based upon other safety measures at the school. The office may conduct a compliance visit
pursuant to F.S. 1001.212(14) to review if such determination is appropriate. All campus access doors, gates, and
other access points may be electronically or manually controlled by school personnel to allow access by authorized
visitors, students, and school personnel.

. All school classrooms and other instructional spaces must clearly and conspicuously mark the safest areas in each
classroom or other instructional space where students must shelter in place during an emergency. Students must be
notified of these safe areas within the first ten (10) days of the school year. If it is not feasible to clearly and
conspicuously mark the safest areas in a classroom or other instructional space, the school safety specialist, or
designee, must document such determination in the Florida Safe Schools Assessment Tool portal maintained by the
0SS, identifying where affected students must shelter in place. The OSS shall assist the School Safety Specialist
with compliance during the inspection required under F.S. 1001.212(14).

Persons who are aware of a violation of the requirements must report the violation to the Principal. The Principal must
report the violation to the school safety specialist no later than the next business day after receiving such report. If the

person who violated this paragraph is the Principal or charter school administrator, the report must be made directly to the

Superintendent or charter school governing board, as applicable.

Instructional and administrative personnel as well as educational support employees and managers as defined in F.S.

1012.01 who knowingly violate school safety requirements shall be subject to progressive discipline which may include, but
is not limited to, verbal warning up to termination of employment. The seriousness of the employee's violation of a school

safety requirement and any prior disciplinary offenses will be taken into consideration in determining the appropriate
discipline to be implemented.

All threats to the safety of District facilities, students, and staff shall be identified by appropriate personnel and responded

to promptly in accordance with the plan for emergency preparedness. Any aspect of the emergency preparedness plan
and/or procedures that are included in the School Safety Plan shall remain confidential and exempt from public records
disclosure in accordance with State law.

Substitute Teachers



Each substitute teacher must be provided all school safety protocols and policies before beginning their first day of
substitute teaching at a school.

Emergency Communication Systems

The Superintendent, as part of the development of the emergency preparedness plan and procedures, shall establish a
schedule to test the functionality and coverage capacity of all emergency communication systems and determine if
adequate signal strength is available in all areas of school campuses.

Drills
Completion of emergency drills shall be documented at all school facilities in the District.
An after-action report must be completed following each emergency drill and fire drill. After-action reports must:

A. identify the type of drill, location, and date of the drill, participants, and involvement of law enforcement or other
public safety agencies;

B. describe actions taken by participants;

C. analyze areas of success and areas where improvement is needed;
D. include any input provided from public safety agencies; and,

E. include a plan for corrective action.

After-action reports must be submitted to the District school safety specialist for review fifteen (15) calendar days following
completion of the drill.

The District shall maintain a record that is accessible at each school or by the 0SS of all current school year and prior

school year drills conducted, including the names of law enforcement personnel present for each active assailant emergency
drill.

Alyssa's Alert/Mobile Panic Alert System

In accordance with the requirements of F.S. 1006.07, the District shall implement a mobile panic alert system. The District
will select a system under contract with FL DOE or procure a different system. The District will maintain current listings of
mobile panic alert systems implemented by all public schools, including charter schools, within the District. Such list shall
include the school name, address, and MSID number, and vendor or application implemented. The list will be provided to
the Office of Safe Schools via-email by August 1, 2022, and will be updated within five (5) school days of a school opening
or closing, or when any other change occurs that impacts the accuracy of District-provided information.

The District's mobile panic alert system will include mobile devices placed throughout each school campus. In determining
the number and placement of devices needed to afford all staff members the ability to silently and easily activate a panic
alert in the event of an on-campus emergency, the District will consider using a combination of fixed panic alert buttons,
mobile and desktop applications, landline phone capabilities, and wearable panic alerts (such as on a lanyard).

The District's policies and procedures related to Alyssa's Alert/Mobile Panic Alert Systems will be developed in consultation
with the County 911 authority and local emergency management office to ensure that the system integrates with local
public safety answering point (PSAP) infrastructure to transmit calls and mobile activations.

List of Primary Emergency Response Agencies

The primary emergency response agencies that are responsible for notifying the District for each type of emergency are as
follows:

A. Fires:
1. Clay County Fire Rescue
2. Town of Orange Park Fire Department

3. City of Green Cove Springs Fire Department



Parents of District students will be timely notified pursuant to procedures adopted by the Superintendent of threats and the
following unlawful acts and significant emergencies that occur on school grounds, during school transportation, or during

. Natural Disasters:

Clay County Division of Emergency Management

. Bomb Threats:

1. Clay County Sheriff's Office
2. Orange Park Police Department

3. Green Cove Springs Police Department

. Weapon-Use, Hostage, and Active Assailant/Shooter Situations:

1. Clay County Sheriff's Office
2. Orange Park Police Department

3. Green Cove Springs Police Department

. Hazardous Materials or Toxic Chemical Spills:

1. Clay County Fire Rescue

2. Clay County Division of Emergency Management

. Weather Emergencies, Including Hurricanes, Tornadoes, and Severe Storms:

1. Jax NWS

2. Clay County Division of Emergency Management

. Exposure as a Result of a Manmade Emergency:

Clay County Division of Emergency Management

school-sponsored activities:

A.

D.
E.

The individual(s) responsible for contacting the primary emergency response agencies listed above are as follows:

weapons possession or use when there is intended harm toward another person, hostage, and active assailant

situations;

. murder, homicide, or manslaughter;

. sex offenses, including rape, sexual assault, or sexual misconduct with a student by school personnel;

natural emergencies, including hurricanes, tornadoes, and severe storms.

exposure as a result of a manmade emergency.

A. School Principal or assistant principal; OR

B. School Safety Specialist; OR

C. School Safety Officer.

The information in this section shall be part of the School Safety and Security Plan, and, therefore, confidential.
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8452 - AUTOMATED EXTERNAL DEFIBRILLATORS (AED)

An automated external defibrillator (AED) is a medical device designed to analyze the heart rhythm and deliver an electric
shock to victims of ventricular fibrillation to restore the heart rhythm to normal. Ventricular fibrillation is the uncoordinated
heart rhythm most often responsible for sudden cardiac arrest. Sudden cardiac arrest occurs when ventricular fibrillation
takes place or when the heart stops beating altogether. Without medical attention, the victim collapses, loses
consciousness, becomes unresponsive, and dies. Many victims have no prior history of heart disease and are stricken
without warning.

Each District school shall develop a plan for urgent life-saving emergencies (PULSE) that addresses the appropriate use of
school personnel to respond to incidents involving an individual experiencing sudden cardiac arrest or a similar life-
threatening emergency while on school grounds. Each PULSE must integrate evidence-based core elements and consider
those elements recommended by the American Heart Association for schools responding to cardiac @~
emergencies. District officials shall work directly with local emergency service providers to integrate the PULSE into the
community's emergency responder protocols.

No later than July 1, 2027, each District school shall have at least one (1) operational AED on school grounds.
The AED must be available in a clearly marked and publicized location. Schools must maintain the AED according to the
manufacturer's recommendations and maintain all verification records for such defibrillators.

In addition to the one (1) operational AED that must be on school grounds, |[E€ach public school in the District that is a
member of the Florida High School Athletic Association (FHSAA) must have an separate operational AED on school
grounds in a clearly marked and publicized location for each athletic contest, practice, workout, or conditioning session,

including those conducted outside of the school year.



All employees or volunteers who are reasonably expected to use an AED will be required to complete appropriate training,
including completion of a course in cardiopulmonary resuscitation (CPR) or a basic first aid course that includes CPR and
demonstrated proficiency in the use of an AED. All employees or volunteers who are reasonably expected to use an AED

shall be notified annually of the location of each AED on school grounds—whfeh—sha-H—beavaﬂaHeﬁﬁ-a—e}eaHﬁﬁarked—aﬁe

publicized-Hocation-for-each-athieticaetivity. The location of each AED must also be registered with a local emergency
medical services medical director.

In accordance with State law, any person, including District employees or volunteers who uses or attempts to use an AED
on a victim of a perceived medical emergency, without objection of the victim of the perceived medical emergency, is
immune from civil liability for any harm resulting from the use or attempted use of such AED, subject to certain exceptions
set forth in Florida law.

If an AED device is placed in a building, the Board directs the Superintendent to develop procedures that govern AEDs,
including, but not limited to, the use of the AED, placement of the AED, training, and maintenance and testing of the
devices. In promulgating these procedures, the Superintendent shall follow the procedures and recommendations
developed pursuant to State law by the Secretary of the Department of Health.

F.S. 1003.457
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8462 - STUDENT ABUSE, ABANDONMENT, AND NEGLECT

The School Board is concerned with the physical and mental well-being of the students of this District and requires that
school employees comply with the mandated identification and reporting of known or suspected cases of child abuse,
abandonment, or neglect in accordance with law.

Reporting Known or Suspected Cases

A. Any person, including teachers, administrators, support personnel, and other District and school personnel who
knows, or has reasonable cause to suspect that a child or a student has been abused, abandoned, or neglected by a
parent, legal custodian, caregiver, adult, or other person responsible for the child's welfare or that a child is in need
of supervision and care and has no parent, legal custodian, or responsible adult relative immediately known and
available to provide supervision and care shall report such knowledge or suspicion to the Department of Children
and Families in a manner prescribed by law.

Further any person, including teachers, administrators, support personnel, and other District and school personnel,
who knows, or has reasonable cause to suspect, that a child or a student is the victim of childhood sexual abuse or
the victim of a known or suspected juvenile sexual offender, shall report such knowledge or suspicion to the
Department of Children and Families in a manner prescribed by law.



A person who is required to report known or suspected child abuse, abandonment, or neglect and who knowingly

and willfully fails to do so, or who knowingly and willfully prevents another person from doing so commits a felony of
the third degree.

B. The proper procedure for reporting known or suspected cases of child abuse, abandonment, and neglect is:

1. Make a report immediately to the Department of Children and Families central abuse hotline, using the single
Statewide toll-free telephone number: 1-800-96-ABUSE (1-800-962-2873), or via fax, web-based chat, or
web-based report https://www.myflfamilies.com/services/abuse/abuse-hotline. School employees reporting
such cases are required to provide their names to the hotline staff. The names of reporters shall be entered
into the record of the report, but shall be held confidential and exempt as provided by law.

2. As soon as practicable after making the report, the school staff member shall inform the principal or
supervisor of his/her knowledge or suspicions, and advise that individual that the report has been made.

C. School employees are to be advised that reporting their knowledge or suspicions of suspected abuse to a principal,
or supervisor, or other school or District personnel does not comply with the mandatory reporting requirements of
the law. The principal, supervisor, and other school or District personnel who are informed of suspected abuse,
abandonment, and neglect likewise have an obligation to report to the central abuse hotline as required by law.

D. No employee of the District shall be subject to reprisal or discharge because of his/her actions in reporting abuse or
neglect pursuant to the requirements of F.S. 39.203.

E. No Board employee may agree, as a condition of receiving information about child abuse, neglect, or abandonment
from a victim, a perpetrator, witness, or other person, that the Board employee will not report this information as
required by law and this Board policy.

False Reports

A person who knowingly and willfully makes a false report of child abuse, abandonment, or neglect, or who advises another
to make a false report, is guilty of a felony of the third degree and may be subject to other penalties in accordance with
Florida law.

Posting of Notices

Each school in the District shall:

A. post in a prominent place in each school a notice that, pursuant to F.S. Chapter 39, all employees and agents of the
Board have an affirmative duty to report all actual or suspected cases of child abuse, abandonment, or neglect; have
immunity from liability if they report such cases in good faith; and have a duty to comply with child protective
investigations and all other provisions of law relating to child abuse, abandonment, and neglect;

The notice shall also include the Statewide toll-free telephone number of the central abuse hotline.

B. post in a prominent place at each school site and on each school's Internet website, if available, the policies and
procedures for reporting alleged misconduct by instructional personnel or school administrators which affects the
health, safety, or welfare of a student; the contact person to whom the report is made; and the penalties imposed
on instructional personnel or school administrators who fail to report suspected or actual child abuse or alleged

misconduct by other instructional personnel or school administrators;

C. post in"a prominent place, in a clearly visible location and public area of the school, readily accessible to and widely
used by students, a sign in English and Spanish that contains:

1. the Statewide toll-free telephone number of the central abuse hotline as provided in F.S. Chapter 39;
2. instructions to call 911 for emergencies; and

3. directions for accessing the Department of Children and Families Internet website for more information on
reporting abuse, neglect, and exploitation.

The notice must be on at least one (1) posted in each school, on a sheet that measures at least 11 inches by 17
inches, produced in large print, and placed at student eye level for each viewing.



Training

All instructional staff members in grades K-12 and all school administrators, psychologists, nurses, and social workers are

required to participate in the continuing education training provided by the Department of Children and Family Serviees on
identifying and reporting child abuse and neglect.

All instructional personnel, school administrators, and educational support employees who have contact with
students must receive State-developed training on human trafficking awareness. Employees must provide a
written acknowledgment to the school after receiving the training, and the school must retain that
acknowledgment. Individuals who are required to receive training on human trafficking awareness must report
any suspicion of human trafficking of a child to the Department of Children and Families or the Florida Human Trafficking
Hotline at either entity's designated telephone number.

Liaison

The Superintendent will act as a liaison to the Department of Children and Families and the child protection team when a

case of suspected child abuse, abandonment, or neglect or an unlawful sexual offense involving a child is referred to such a
team.

The Superintendent shall also serve, or nominate a designee to represent the District, on the Local Child Abuse Death
Review Committee as required by State law. The Superintendent shall also require District staff, who, in a professional
capacity, dealt with a child whose death is verified as caused by abuse or neglect, or with the family of the child, to attend
any meetings of the local committee at which the child’s case is reviewed.

Liability

Employees who report abuse, abandonment, and/or neglect of a student may be entitled to certain statutory liability
protections as set forth in F.S. 39.203.

F.S. 1006.481
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8470 - COMMUNITY-NOTIFICATION-OF-REGISTERED SEXUAL PREDATORS/SEX OFFENDERS

The School Board is committed to assisting the sheriff and chiefs of police with their statutory requirement for mandatory
community notification of sexual predators and optional community notification with regard to sex offenders as required by

the Public Safety Information Act, 1997. The Board is further committed to implementing Florida laws relating to the
presence of individuals convicted of certain sex-related crimes on school property.

Distribution of Information Provided to School

A. All posters and/or other information provided directly to schools by the sheriff or chief of police will be maintained by
the school for review by parents, students, and other members of the public.

B. All posters and/or other information provided directly to the Office of Safety and Security by the sheriff or chief of
police will be distributed to all schools within the District. This is a secondary means of notification to schools for the
purpose of community notification within each law enforcement jurisdiction and is meant to be supplemental.

Resource Information

The District may provide a supplemental pamphlet to assist parents, students, and other members of the public with phone
numbers, websites, addresses of law enforcement agencies, and other appropriate governmental organizations to provide
more detail concerning sex offender/sexual predator identification.

Public Meetings

School(s) will assist law enforcement jurisdictions with public meetings with regard to community notification by providing
space for the meetings when such facilities are requested of the principal. The content and general conduct of the meeting
is the responsibility of the local law enforcement jurisdiction.

Direct Public Notification by Schools



A. It is the legislated responsibility of the sheriff or chief of police to make direct community notification, with regard to
sex offenders and/or sexual predators. In an effort to be consistent with the statute, neither the District office nor
the schools will engage in direct public notification.

B. Schools will continue to use newsletters and other informational sources to alert parents and students with regard to
issues of student safety.

Presence of Individuals Convicted of Certain Sex-Related Crimes on School Property

In accordance with Florida law, except those who have been removed from the requirement to register as a sexual offender
or sexual predator pursuant to Florida law, an individual convicted of committing, or attempting, soliciting, or conspiring to
commit, any of the criminal offenses identified in F.S. 847.022 is prohibited from knowingly be present in any child care
facility or school containing any students in pre-K through grade 12 or on real property comprising any child care facility or
school containing any students in pre-K through grade 12 when the child care facility or school is in operation, if such
individual fails to:

A. provide written notification of their intent to be present to the School Board, Superintendent, Principal, or child care
faclllty owner;

B. notify the child care facility owner or the school Principal’s office when they arrive and depart the child care facility
or school; or,

C. remain under direct supervision of a school official or designated chaperone when present in the vicinity of children.

As used in this paragraph, the term “school official” means a Principal, a school resource officer, a teacher, or any other
employee of the school, the Superintendent, a member of the Board, a child care facility owner, or a child care provider.

Any individual who fails to adhere to the notice requirements herein will be immediately reported to a school resource
officer or other law enforcement agency and be subject to notification that future presence on District property will be
considered trespassing.|

The notice requirements herein do not apply in the following situations:

A. The child care facility or school is a voting location and the individual is present for the purpose of voting during the
hours designated for voting; or,

The indl‘vldual is only dropping off or picking up their own children or grandchildren at the child care facility or school.
FS.856.022
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8475 - CRIMINAL BACKGROUND SCREENING FOR CONTRACTOR ACCESS

The safety of students is of paramount importance to the District. Consistent with this concern for student safety, and in
compliance with Florida law, the District requires that all contractual personnel who are permitted access on school
grounds when students are present, who have direct access to students, or who have access to or control of school funds
must meet the screening requirements of F.S. 1012.32. Further, contractors who have direct contact with students must,
upon engagement to provide services, undergo a background screening as required under F.S. 435.12 as well as F.S.
1012.465 or F.S. 1012.56 (whichever is applicable).

Noninstructional contractors who are permitted access to school grounds when students are present, whose performance of
the contract with the school or Board is not anticipated to result in direct contact with students, and for whom any
unanticipated contact would be infrequent and incidental shall be required to submit to a fingerprint-based criminal history
check using the process described in F.S. 1012.32 (3).

The Board is a registered employer with the Care Provider Background Screening Clearinghouse. | The District shall publish
a clear and conspicuous link on its official website, and provide the link in all job vacancy advertisements and posts, to the
Agency for Health Care Administration's webpage related to the Care Provider Background Clearinghouse. Criminal history
checks through the Care Provider Background Screening will be conducted before referring an employee or potential
employee or a person with a current or potential affiliation with the District for electronic fingerprint submission to the
Florida Department of Law Enforcement. For purposes of this policy, "affiliation" means the status of a person employed or
serving as a volunteer or contractor, or seeking to be employed or to serve as a volunteer or contractor, with the District in
a position for which screening is not required by law but is authorized under the National Child Protection Act. Additionally,
as it relates to Care Provider Background Screening, initial status and any changes in status must be reported within
five (5) business days after a person receives his/her initial status or after a change in the person’s status has
been made.



For purposes of this policy, a "contractor" shall mean any vendor, individual, or entity under contract with a school or with
the School Board who receives remuneration for services performed for the District or a school, but who is not otherwise
considered an employee of the District. The term also includes any employee of a contractor who performs services for the
District or school under the contract, as well as any subcontractor and employees of that subcontractor. This policy applies
to both instructional and noninstructional contractors.

All contractors shall be informed that they are subject to a criminal background screening. Records received by the District
as part of a criminal background screening shall be retained in accordance with State and Federal law.

A contractor who has a criminal history records check and meets the screening requirements set forth in State law shall be
permitted to have access on school grounds when students are present, to have direct contact with students, and to have
access to or control of school funds as required by the scope of their contract or engagement.

Exemptions for Noninstructional Contractors
The following noninstructional contractors shall be exempt from the screening requirements set forth in State law:

A. Noninstructional contractors who are under the direct supervision of a School District employee are exempt from the
screening requirements set forth in State law. Pursuant to State law, "direct supervision™ means that a School
District employee or contractor, who has had a criminal history records check and has met the screening
requirements, is physically present with a noninstructional contractor when the noninstructional contractor has
access to a student and the access remains in the School District employee’s or the qualified contractor’s line of
sight.

However, if a noninstructional contractor who was exempt because s/he is under the direct supervision of a District
employee or a contractor who has met the criminal history records check screening requirements is no longer under
direct supervision of that employee or contractor who has met the criminal history records check screening
requirement, said non-instructional contractor shall not be permitted on school grounds when students are present
until s/he meets the screening requirements set forth in State law or until such direct supervision can be assured,

B. A noninstructional contractor who is required by law to undergo a Level 2 background screening pursuant to F.S.
435.04 for licensure, certification, employment, or other purposes and who submits evidence of meeting the
following criteria:

1. The contractor meets the screening standards in F.S, 435,04,

2. The contractor’s license or certificate is active and in good standing, if the contractor is a licensee or
certificate holder.

3. The contractor completed the criminal history check within five (5) years prior to seeking access to school
grounds when students are present.

C. A law enforcement officer, as defined in F.S. 943.10, who is assigned or dispatched to school grounds by his/her
employer.

D. An employee or medical director of an ambulance provider licensed pursuant to Chapter 401 of State law, who is
providing services within the scope of part III of Chapter 401 of State law on behalf of such ambulance provider.

E. Noninstructional contractors who remain at a site where students are not permitted if the site is separated from the
remainder of the school grounds by a single chain-link fence of six (6) feet in height.

- -F:-A noninstructional -contractor-who-provides pickup or-delivery services -and-those services-involve brief visits on
school grounds when students are present.

The District will not subject a contractor who meets the requirements set forth in State law to an additional criminal history
check. Upon submission of evidence and verification by the School District, the District will accept the results of the criminal
history check for the contractor.

A noninstructional contractor who is exempt under this policy from the screening requirements set forth in State law is
subject to a search of his/her name or other identifying information against the registration information regarding sexual
predators and sexual offenders maintained by the Department of Law Enforcement under F.S. 943.043 and the National Sex
Offender Public Registry maintained by the United States Department of Justice. The District will conduct the search
required under this subsection without charge or fee to the contractor.



Disqualifying Offenses for Noninstructional Contractors

A noninstructional contractor for whom a criminal history check is required under this policy may not have been convicted
of any of the following offenses designated in the Florida statutes, any similar offense in another jurisdiction, or any similar
offense committed in this State which has been redesignated from a former provision of the Florida statutes to one (1) of
the following:

A. Any offense listed in F.S. 943.0435(1)(h)1. relating to the registration of an individual as a sexual offender.

B. Any offense under F.S. 393.135 relating to sexual misconduct with certain developmentally disabled clients and the
reporting of such sexual misconduct.

C. Any offense under F.S. 394.4593 relating to sexual misconduct with certain mental health patients and the reporting
of such sexual misconduct.

D. Any offense under F.S. 775.30 relating to terrorism.

E. Any offense under F.S. 782.04 relating to murder.

F. Any offense under F.S. 787.01 relating to kidnapping.

G. Any offense under Chapter 800 of State law relating to lewdness and indecent exposure.

H. Any offense under F.S. 826.04 relating to incest.

1. Any offense under F.S, 827.03 relating to child abuse, aggravated child abuse, or neglect of a child.

For purposes of this policy, "convicted" means that there has been a determination of guilt as a result of a trial or the entry
of a plea of guilty or nolo contendere, regardless of whether adjudication is withheld, and includes an adjudication of
delinquency of a juvenile as specified in F.S. 943.0435. Additionally, "conviction of a similar offense" includes, but is not
limited to, a conviction by a Federal or military tribunal, including court-martials conducted by the Armed Forces of the
United States, and includes a conviction or entry of a plea of guilty or nolo contendere resulting in a sanction in any State
of the United States or other jurisdiction. Further, a "sanction" includes, but is not limited to, a fine, probation, community
control, parole, conditional release, control release, or incarceration in a State prison, Federal prison, private correctional
facility, or local detention facility.

Disqualifying Offenses for Instructional Contractors
An instructional contractor may not have been convicted of any of the offenses listed in F.S. 1012.315.
Duty to Inform

Under penalty of perjury, each person who is under contract in a capacity described in this policy must agree to inform
his/her employer or the party with whom s/he is under contract within forty-eight (48) hours if convicted of any
disqualifying offense while s/he is under contract in that capacity. A contractor who willfully fails to comply with this
subsection commits a felony of the third degree, punishable as provided in F.S. 775.082 or 775.083. If the employer of a
noninstructional contractor or the party to whom the non-instructional contractor is under contract knows the
noninstructional contractor has been arrested for any of the disqualifying offenses listed above, and authorizes the
noninstructional contractor to be present on school grounds when students are present, such employer or such party
commits a felony of the third degree, punishable as provided in F.S. 775.082 or 775.083.

Failure to Meet Screening Requirements

If it is found that a person who is under contract in a capacity described in this policy does not meet the screening
requirements, and/or has been convicted of any of the offenses listed above, the person shall be immediately suspended
from working in the capacity of a contractor and having access to school grounds, and shall remain suspended until final
resolution of any appeals and/or the conviction is set aside in any post conviction proceeding.

Sexual Predators

A contractor who is identified as a sexual predator or sexual offender in the registry search shall not be permitted on school
grounds when students are present. Upon determining that a contractor shall not be permitted on school grounds because
of his/her status as a sexual predator or sexual offender, the District will notify the vendor, individual, or entity under
contract within three (3) business days.



Board’s Duty to Notify Contractor of Denial of Access

If the District has reasonable cause to believe that grounds exist for the denial of a contractor’s access to school grounds
when students are present, it shall notify the contractor in writing, stating the specific record that indicates noncompliance
with the standards set forth in this policy. It is the responsibility of the affected contractor to contest his/her denial. The
only basis for contesting the denial is proof of mistaken identity or that an offense from another jurisdiction is not
disqualifying under those offenses listed above.

Identification Badges
State law requires the Department of Education (FLDOE) to create a uniform, Statewide identification badge to be worn by
contractors. This badge signifies that a contractor has met the statutory background screening requirements. The District

must issue an identification badge to the contractor, which must bear a photograph of the contractor if the contractor:

A. is a resident and citizen of the United States or a permanent resident alien of the United States as determined by
the United States Citizenship and Immigration Services;

B. is eighteen (18) years of age or older; and

C. meets the statutory background screening requirements pursuant to State law and this policy.
The uniform Statewide identification badge will be recognized by the District and must be visible at all times that a
contractor is on school grounds. The identification badge is valid for a period of five (5) years. A contractor who is arrested
for any disqualifying offense is required to inform his/her employer or the party to whom s/he is under contract within
forty-eight (48) hours. If a contractor provides such notification, the contractor must, within forty-eight (48) hours, return
the identification badge to the school district that issued the badge.
State law requires the FLDOE to determine a uniform cost that a school district may charge a contractor for receipt of the
identification badge, which must be borne by the recipient of the badge. These provisions do not apply to noninstructional
contractors who are exempt from background screening requirements.

Penalty for Violation

A contractor who is present on school grounds in violation of this section commits a felony of the third degree, punishable
as provided in F.S. 775.082 or 775.083.
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8800 - RELIGIOUS AND OTHER CEREMONIES AND OBSERVANCES

The School Board acknowledges that the U.S. Constitution prohibits it from adopting any policy or rule promoting or
establishing a religion or any policy that unlawfully restricts any person's free exercise of the individual right to worship
enjoyed by all persons. Within the confines to this legal framework, the Board adopts the following policy to address the
scope of these rights and the District's authority within its own facilities or during events.

Nothing in this policy prohibits teaching about various religions and religious practices in a manner consistent with any
adopted District course curriculum.

The District shall not act as a disseminating agent for any person or outside agency for any religious or anti-religious
document, book, or article. Distribution of such materials on District property by any party shall be in accordance with
Policy 7510 and AP 7510A - Use of District Facilities and Policy 9700 and AP 9700 - Relations with Special Interest Groups.

Students are not prohibited by this policy, or any procedure promulgated pursuant to this policy, from engaging in the free,
individual, and voluntary exercise or expression of the student's religious beliefs. However, such exercise or expression may
be limited to lunch periods or other non-instructional time periods when students are free to associate, or on an individual
basis in a manner that does not disrupt the educational process.

The Board shall not conduct or sanction a baccalaureate service in conjunction with graduation ceremonies.
Moment of Silence

The Principal shall require teachers in all grades to set aside one (1) minute at the beginning of each day, for a moment of
silence. A staff member may not make suggestions as to the nature of any reflection that a student may engage in during
the moment of silence. District staff shall encourage parents or guardians to discuss the moment of silence with their
children and to make suggestions as to the best use of this time.



Students may not interfere with other students' participation during the moment of silence.

Veterans Day

The Board requires that an observance be scheduled each year on or about Veterans' Day to convey the meaning and
significance of that day to all students and staff.

Celebrate Freedom Week

The last full week of classes in September is recognized in school as Celebrate Freedom Week, and instruction that week
will include study of the intent, meaning, and importance of the Declaration of Independence. During that week, principals
and teachers will lead students in reciting a portion of the Declaration of Independence. A student will be excused from
reciting the Declaration, upon written request by the student's parent, in accordance with State law.

Holocaust Remembrance Day

In honor of the millions of victims killed in the Holocaust, January 27 will be observed in schools as "Holocaust
Remembrance Day." If January 27 is not a school day, "Holocaust Remembrance Day" will be observed on the following
school day or on another school day as designated by the Board. Instruction on the harmful impacts of the Holocaust and
anti-Semitism and the positive contributions of the Jewish community to humanity may be provided as part of the
instruction on “Holocaust Remembrance Day”.

See Policy 2215 - Program of Instruction for required instruction regarding the Holocaust.
F.S.683.196
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9200 - VOLUNTEERS

The School Board recognizes that certain programs and activities can be enhanced through the use of volunteers who have
particular knowledge or skills that will be helpful to members of the school staff who are responsible for the conduct of
those programs and activities.  School volunteers may include, but are not limited to, parents, senior citizens, students,
and others who assist the teacher or other members of the school staff.

Application and Background Check

Prospective volunteers must complete an application and background check in accordance with Florida law. The Board is a
registered employer with the Care Provider Background Screening Clearinghouse. Criminal history checks through the Care
Provider Background Screening will be conducted before referring an employee or potential employee or a person with a
current or potential affiliation with the District for electronic fingerprint submission to the Florida Department of Law



Enforcement. For purposes of this policy, "affiliation" means the status of a person employed or serving as a volunteer or
contractor, or seeking to be employed or to serve as a volunteer or contractor, with the District in a position for which
screening is not required by law but is authorized under the National Child Protection Act.

Initial status and any changes in status must be reported within five (5) business days after a person receives his/her initial
status or after a change in the person’s status has been made.

Volunteer applicants are subject to a background check against the Florida Department of Law Enforcement (FDLE) sexual
predator/sex offender registry.

Volunteer applicants who will work with students in an unsupervised manner are required to pass a Level 2 criminal
background screening and screening pursuant to F.S. 435.12 and 943.0542.

The Superintendent may require a Level 2 criminal background screening and screening pursuant to F.S. 435.12 for any
other situation or activity deemed appropriate.

If a criminal records check is conducted, it will be at the volunteer's expense.

The volunteer application shall require that the applicant disclose if s/he has ever been convicted or had adjudication
withheld in a criminal offense, other than a minor traffic violation, or if any criminal charges are pending. For purposes of
this policy, "convicted" means there has been a determination of guilt as a result of a trial or the entry of a plea of guilty or
nolo contendere, regardless of whether adjudication is withheld. (F.S. 943.0435)

An applicant who is found through background screening to be included in the FDLE sexual offender/predator registry or
who has been convicted of any crime involving moral turpitude, as defined by rule of the State Board of Education shall not
be approved as a volunteer .

Duty to Report Known or Suspected Cases of Child Abuse, Abandonment, or Neglect

All volunteers must abide by Board Policy 8462 - Student Abuse, Abandonment, and Neglect and are required to review it
during the application process. Each volunteer shall report to the proper legal authorities immediately any sign of suspected
child abuse, abandonment, or neglect.

Duties

Duties assigned to school volunteers shall be consistent with Florida law and State Board of Education rules. Volunteers
must agree to abide by all Board policies and District guidelines while on duty as a volunteer, including signing, if
appropriate, the District’s Technology Access Agreement Forms. The Principal shall be responsible for assigning duties of

school volunteers,

The Superintendent shall inform all volunteers who work or apply to work with children on a regular basis of the need to
display appropriate behavior at all times.

Volunteers shall not:
A. establish instructional objectives.

B. make decisions regarding the relevancy of certain activities or procedures to the attainment of instructional
objectives.

C. make decisions regarding the appropriateness of certain teaching materials for accomplishing instructional
objectives; - e ] oo o

D. make judgments regarding the attainment of instructional objectives, unless these judgments are based upon clear
and objective criteria (such as specific achievement standards on a true-false test).

Confidential Information

Volunteers shall maintain strict confidentiality of all school or classroom information to which they have access while
performing their volunteer activities. Volunteers shall be allowed access to personally identifiable student information only
with approval of the Principal and to the extent necessary to fulfill an assigned activity that would otherwise be performed

by a District employee. Volunteers must have a legitimate educational interest in order to access student information.

Legal Protection



Pursuant to Florida law, a school volunteer who has been duly approved by the Superintendent shall incur no civil liability
for any act or omission by the volunteer that results in personal injury or property damage if the volunteer was acting in
good faith within the scope of the official duties performed under such volunteer service; the volunteer was acting as an
ordinary reasonably prudent person would have acted under the same or similar circumstances; and the injury or damage
was not caused by any wanton or willful misconduct on the part of the volunteer in the performance of their volunteer

duties.

Removal of Volunteers

Volunteers are expected to conduct themselves in a professional manner. Volunteers who act unprofessionally, fail to abide
by Florida law and/or Board policies, or otherwise act in a manner contrary to the expectations of an employee of this
District may be removed as an approved volunteer.

Workers’ Compensation Coverage

Volunteers who are assigned to perform specific duties will be covered by the District’s workers' compensation insurance
policy. All volunteers must sign in when arriving on school grounds and sign out when leaving school grounds. Failure to
do so may result in a denial of workers’ compensation insurance coverage.

Records

The Superintendent will require that accurate records be maintained of volunteer hours of service, duties, and training.
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9800 - CHARTER SCHOOLS

F.5. 1002.33 empowers the School Board with oversight responsibility for all charter schools situated within Clay County,
Florida. The Board designates the Superintendent to receive and review all charter applications. The Superintendent shall
recommend to the Board the approval or denial of each charter application and charter contract as required by State law.

The Board shall have final authority, by majority vote, to approve or deny any application and charter contract submitted to
the Board within the time frame set forth in State law.

Approved charter schools are public schools and shall receive goods and services from the Board as required by law and/or
specified through a contract with the Board.

If approved, the initial charter shall be for a term of five (5) years, excluding two (2) planning years. The Board may renew
charters under the conditions and for terms as set forth in State law.

In addition, a charter school that satisfied the requirements set forth in State law for designation as a high-performing
charter school may receive a modification of its term to fifteen (15) years or a fifteen (15) year charter renewal. The

charter may be modified or renewed for a shorter term at the option of the high-performing charter school,

The Board shall enter into a charter with a charter school utilizing the State-approved Florida Standard Charter Contract.
The Board, as sponsor, shall perform the duties provided in F.S. 1002.33 and as otherwise required by law.

Charter contracts may be non-renewed or terminated as set forth in the charter contract or as otherwise permitted under
State law. Such conditions may include, but are not necessarily limited to, when a charter school:

A, faiis to participate in the State's education accountability system created in £.S. 1008.31, or fails to meet the
requirement for student performance as specified in the charter;

B. fails to meet generally accepted standards of fiscal management due to deteriorating financial conditions or financial
emergencies determined pursuant to F.S. 1002,345; and/or

C. materially violates the law,
Application Procedure
Potential applicants should send letters notifying the Board of their intent to submit an application to open a public charter
school not later than July 1st. Such correspondence should be directed to the office of the Superintendent, who will notify

the Office of School Choice. Failing to send the letter of intent will in no way negatively impact the application.

Applicants must submit the State-approved Standard Charter School Application along with all documents required by State
law.

Applicants anticipating a request for District services (i.e., transportation, payroll services, use of facilities, etc.) must
include a proposed contract for each service desired.

School Governance/Management

A: Charter-schools-shall-organize or be operated by a not-for-profit organized pursuant tc F.S. Chapter 617, a
municipality, or another public entity, as provided by law.

B. Charter School’s Governing_Board Requirements

1. The charter school’s governing board shall be solely responsible for the operation of the charter school which
includes, but is not limited to, school operational policies; academic accountability; and financial
accountability.

As required by State law, each charter school’s governing board must appoint a representative to facilitate
parental involvement, provide access to information, assist parents and others with questions and concerns,
and resolve disputes. Furthermore, this representative must reside in the District in which the charter school
is located. The individual serving as the parental involvement representative must reside in the District and



may be a governing board member, charter school employee, or an individual with whom the charter school
contracts to represent the board in this capacity. If the governing board oversees more than one charter
school in the District, a representative to facilitate parental involvement shall be appointed for each school.
The name and contact information for the representative must be provided in writing to parents of children
enrolled in the charter school at least annually and must also be prominently posted on the charter school’s
website. Governing board members are not required to reside in the District if the charter school otherwise
complies with the terms of this paragraph.

The charter school’s governing board shall hold at least two (2) public meetings per school year in the
District. The meetings must be noticed, open, and accessible to the public and attendees must be provided
an opportunity to receive information and provide input regarding the charter school’s operations. The
appointed representative to facilitate parental involvement and the principal or director or his/her equivalent
must be physically present at each meeting. Members of the governing board or any member of a committee
formed or designated by the governing board may attend in person or by means of communications media
technology used in accordance with rules adopted by the Administration Commission under F.S. Chapter 120.

. Governing board members must:
a. notify the Board of changes in membership within forty-eight (48) hours of change; and

b. successfully fulfill a background check by the Board, as specified by law upon appointment to the
governing board.

Costs of background screening shall not be borne by the charter school.

. Governing board members must develop and approve by-laws that govern the operations of the board and
the charter school prior to execution of the charter contract and annually consult with charter school staff to
refine overall policy decision-making of the charter school as it regarding curriculum, financial management,
and internal controls.

. Governing board members and their spouses are prohibited by State law from serving as an employee of the
charter school or receive compensation, directly or indirectly, from the charter school’s operations, including
but not limited to: grant funds; lease/mortgage payments; or contracted service fees.

. A landlord of a charter school or their spouse or an officer, a director, or an employee of an entity that is a
landlord of a charter school or spouse may not be a member of a governing board of a charter school unless
the charter school was established pursuant to F.S. 1002.33.

. Governing board members must participate in FLDOE sponsored charter school governance training to ensure
that each board member is aware of his/her duties and responsibilities, pursuant to State Board Rule

F.A.C. 6A 6.0784:

a. Each governing board member must complete a minimum of four (4) hours of instruction focusing on
Government in the Sunshine, conflicts of interest, ethics, and financial responsibility as specified in
F.S. 1002.33(9)(k). After the initial four (4) hour training, each member is required, within the
subsequent three (3) years and for each three (3) year period after that to complete a two (2) hour
refresher training on the four (4) topics above in order to retain his/her position on the charter school
board. Any member who fails to obtain the two (2) hour refresher training within any three (3) year
period must take the four (4) hours of instruction again in order to remain eligible as a charter school
board member.

b. New members joining a charter school board must complete the four (4) hour training with ninety
(90) days of appointment to the board.

. Dispute Procedures (Board versus Charter School Governing Board)

Application, nonrenewal, and termination decisions are not subject to this dispute resolution process and
must follow the procedures in F.S. 1002.33, Board policy, and the charter contract. Nothing contained herein
shall operate to limit a charter school's rights to utilize the dispute resolution procedures set forth in F.S.
1002.33.

a. The Board and the charter school agree that the existence and the details of a dispute
notwithstanding, both parties shall continue without delay their performance under the charter
contract, except for any performance, which may be directly affected by such dispute.



8.

b. Either party shall notify the other party that a dispute exists between them. The notification shall be
in writing and shall identify the article and section of the contract that is in dispute and the grounds
for the position that such article and section is in dispute. The matter shall be immediately submitted
to the Board and the charter school’s director for further consideration and discussion to attempt to
resolve the dispute,

. Should the representatives named in paragraph b above be unable to resolve the dispute within ten
(10) days of receipt of written notification by one to the other of the existence of such dispute, then
the matter may be submitted by either party to the Superintendent and to the school’s governing
board chair for further consideration and discussion to attempt to resolve the dispute.

d. Should the parties still be unable to resolve their dispute within thirty (30) days of the date of receipt
of written notification by one to the other of the existence of such dispute, then either party may
proceed with utilizing the dispute resolution procedures set forth in F.S. 1002.33.

Conflict Resolution (Charter School versus Parents/Legal Guardians, Employees, and Vendors)

a. All conflicts between the charter school and the parents/legal guardians of the students enrolled at the
charter school shall be handled by the charter school or its governing board. The procedures for
handling such conflicts must be set forth in the charter contract.

b. Evidence of each parent’s acknowledgment of the charter school’s Parent Conflict Resolution Process
shall be available for review upon request by the Board.

C. All conflicts between the charter school and the employees of the charter school shall be handled by
the charter school or its governing board.

d. All conflicts between the charter school and vendors of the charter school shall be handled by the
charter school or its governing board.

e, The Board shall be provided with the name and contact information of the parties involved in the
charter school's conflict resolution process. The Board shall be notified immediately of any change in
the contact information.

C. Management Companies

1.

1

If a management company or a combination of contracted professionals will be managing the charter school,
the contract(s) between the charter school and company(ies) shall be submitted to the Board for review prior
to the approval of the charter school’s contract. If a decision to hire any of these entities occurs subsequent
to the execution of the charter contract or amendment, the contract(s) between the charter school and
company(ies) shall be submitted to the Board at least ten (10) days before any payment is made to any of
the entities.

. Any proposed amendments to the contract with the management company shall be submitted to the Board

for approval prior to execution of that amended contract with the management company by the charter
school. A copy of all executed contracts must be provided to the Board within the timeframe provided by the
charter contract.

. All management company contracts with the charter school must make it clear that the charter governing

body shall retain and exercise continuing oversight over all charter school operations and must contain
provisions specifying the abllity for the charter school to terminate the contract and must comply with terms

“as stated in'the charter coRtract between thé charter school and thé Board. Any default or breach of the

terms of the charter contract by the management company(ies) shall constitute a default or breach of the
charter contract by the charter school.

. Neither employees of the management company nor relatives of the management company's employees as

defined in F.S. 1002.33 shall serve on the charter school’s governing board or serve as officers of the charter
school,

D. Voluntary Closure of Charter School

A charter may be terminated by a charter school’s governing board through voluntary closure. The decision to cease
operations must be determined at a public meeting. The governing board shall notify the parents and Board of the
public meeting in writing before the public meeting. The governing board must notify the Board, parents of enrolled



students, and FLDOE in writing within twenty-four (24) hours after the public meeting of its determination. The
notice shall state the charter school’s intent to continue operations or the reason for the closure and acknowledge
that the governing board agrees to follow the procedures for dissolution and reversion of public funds pursuant to
Florida law.

Employees of Charter Schools

A charter school shall employ or contract with employees who have undergone background screening as provided in F.S.
1012.32. Members of the governing board of the charter school shall also undergo background screening in a manner
similar to that provided in F.S. 1012.32 upon appointment to the governing board.

A charter school shall disqualify instructional personnel and school administrators, as defined in F.5. 1012.01, from
employment in any position that requires direct contact with students if the personnel or administrators are ineligible for
such employment under F.S. 1012.315.

Charter school personnel may not appoint, employ, promote, or advance any relative, or advocate for appointment,
employment, promotion, or advancement of any relative to a position in the charter school in which the personnel are
serving or over which the personnel exercises jurisdiction or control. An individual may not be appointed, employed,
promoted, or advanced in or to a position in a charter school if such appointment, employment, promotion, or advancement
has been advocated by charter school personnel who serve in or exercise jurisdiction or control over the charter school and
who is a relative of the individual or if such appointment, employment, promotion, or advancement is made by the
governing board of which a relative of the individual is a member. For purposes of this policy, the definition of relative shall
be as it is defined in F.S. 1002,33(24)(a)(2).

Full disclosure of the identity of all relatives employed by the charter school shall be in accordance with F.S. 1002.33.

The governing board of a charter school shall adopt policies establishing standards of ethical conduct for instructional
personnel and school administrators.

The Superintendent shall be responsible for responding to inquiries from the FLDOE regarding a request for an appointment
of a Special Magistrate for charter school student complaints.

Within five (5) days of receipt of notice that a parent has requested the appointment of a Special Magistrate pursuant to
F.A.C. 6A-6.0791, the District will provide to the FLDOE a statement addressing whether any of the grounds for dismissal as
described in F.A.C. 6A-6.0791(7)(b) apply to the parental request for appointment of a Special Magistrate.

Additionally, the District will expeditiously contract for payment of a Special Magistrate appointed by the Commissioner of
Education and notify the FLDOE within no more than twenty (20) days after receiving notice of the appointment of a Special
Magistrate that an agreement has been reached for payment with the appointed Special Magistrate.

All costs incurred by the District for revising and responding to a parent complaint under this section is a service provided
by the District to the charter school. The charter school shall be responsible for the District’s actual costs unless a different
amount is mutually agreed to by the District and charter school in a contract negotiated separately from the charter.

Board Annual Report Submission

The Board shall submit an annual report to the FLDOE in a web-~based format to be determined by the FLDOE. The report
shall include the:

A. number of applications received during the school year and up to August 1st and each applicant’s contact
information;

B. date each application was approved, denied, or withdrawn; and
C. date each final contract was executed.

Each year, by November 1, the Board shall submit to the FLDOE the information set forth in A through C for the previous
year.

Facilities
No later than January 1st, the FLDOE shall annually provide to the District a list of all underused, vacant, or surplus

facilities owned or operated by the District as reported in the Florida Inventory of School Houses. The District may provide
evidence to FL DOE that the list contains errors or omissions within thirty (30) days after receipt of the list. By each April



1st, FLDOE shall update and publish a final list of all underused, vacant, or surplus facilities owned or operated by the
District, based upon updated information provided by the District. A Hope operator establishing a school of hope may use
an educational facility identified in this section as prescribed in F.S. 1002.33(7)(d).

Services

The Board will provide certain administrative and educational services to charter schools. These services shall include
contract management services; full-time equivalent and data reporting services, exceptional student education
administration services; services related to eligibility and reporting duties required to ensure that school lunch services
under the National School Lunch Program, consistent with the needs of the charter school, are provided by the Board at the
request of the charter school, that any funds due to the charter school under the National School Lunch Program be paid to
the charter school as soon as the charter school begins serving food under the National School Lunch Program and that the
charter school is paid at the same time and in the same manner under the National School Lunch Program as other public
schools serviced by the Board; test administration services, including payment of the costs of State-required or Board-
required student assessments; processing of teacher certificate data services; and information services, including equal
access to the sponsor's student information systems that are used by public schools in the District. Access to the District's
student Informéilﬁn system by the charter school and/or its contractor will be provided unless prohibited by State or
Federal laws. |Student performance data for each student in a charter school, including, but not limited to, State-mandated
testing scores, standardized test scores, coordinated screening and progress monitoring student results, previous public
school student report cards, and student performance measures, shall be provided by the Board to a charter school in the
same manner provided to other public schools in the District.

The District will provide training to charter schools on systems the District requires charter schools to use.
The Board may withhold an administrative fee for the provision of such services which shall be a percentage of the available
funds defined in F.S. 1002.33(17)(b) calculated based on weighted full-time equivalent students. If the charter school
services seventy-five percent (75%) or more exceptional education students as defined in F.S. 1003.01(3), the percentage
shall be calculated based on unweighted full-time equivalent students. The administrative fee shall be calculated as follows:
A. Up to five percent (5%) for the following:
1. enrollment of up to and including 250 students in a charter school as defined in F.S. 1002.33(20);

2. enrollment of up to and including 500 students within a charter school system which meets all of the
following:

a. includes conversion charter schools and nonconversion charter schools;
b. has all of its schools located in the same county;
C. has a total enroliment exceeding the total enroliment of at least one school district in Florida;
d. has the same governing board for all of its schools; or
€. does not contract with a for-profit service provider for management of school operations;
3. enrollment of up to and including 250 students in a virtual charter school; and,
4. Up to two percent (2%) for enrollment of up to and including 250 students in an exceptional student

education center that meets the requirements of the rules adopted by the State Board of Education pursuant

to F.S. 1008.3415(3).

B. Up to two percent (2%) for enrollment of up to and including 250 students in a high-performing charter school as
defined in F.S. 1002.331.

The Board will not charge charter schools any additional fees or surcharges for administrative and educational services in
addition to the maximum percentage of administrative fees withheld pursuant to this policy. The Board will not charge or
withhold any administrative fee against a charter school any funds specifically allocated by the Legislature for teacher
compensation.

The Board shall provide the FLDOE by no later than September 15th of each year the total amount of funding withheld from
charter schools pursuant to this policy and Florida law for the prior fiscal year.



By September 15th of each year, the Board shall provide a report to charter schools it sponsors and the FLDOE on what
services are being rendered from the District’s portion of the administrative fee, including a list of the services.

If goods and services are made available to the charter school through the contract with the Board, they shall be provided
to the charter school at a rate no greater than the Board's actual cost unless mutually agreed upon by the charter school
and the Board in a contract negotiated separately from the charter. When mediation has failed to resolve disputes over
contracted services or contractual matters not included in the charter, an appeal may be made to an administrative law
judge appointed by the Division of Administrative Hearings. The administrative law judge has final order authority to rule on
the dispute. The administrative law judge shall award the prevailing party reasonable attorney fees and costs incurred
during the mediation process, administrative proceeding, and any appeals to be paid by the party whom the administrative
law judge rule against. To maximize the use of State funds, the Board shall allow charter schools to participate in the
sponsor's bulk purchasing program if applicable.

The governing body of the charter school may provide transportation through an agreement or contract with the Board. The
charter school and the Board shall cooperate in making arrangements that ensure that transportation is not a barrier to
equal access for all students residing within a reasonable distance of the charter school as determined in its charter.

School Safety Requirements

Each charter school in the District must comply with the requirements of F.A.C. 6A-1.0018 and Florida law pertaining to
school safety, including the requirement that charter schools coordinate with the District's School Safety Specialist. See
also, Board Policy 8405 (School Safety and Security) and Policy 8407 (Safe-School Officers).

Funding

By July 1 of each year, the Board will provide charter schools the following information pertaining to shared revenues
generated by a discretionary half-cent sales surtax, voted District school operating millage, and nonvoted District school
capital improvement millage:

A. The estimated total revenue to be received from each tax;

B. The estimated per-student allocation to charter schools from each tax and the methodology used to determine the
estimate;

C. The estimated timeframe within which the charter school will receive funds from each tax; and,

D. A detailed explanation for each revenue transmission at the time funds are transferred.

By March 31 of each year, the District shall provide the FLDOE a summary report, by charter school, of distributed
revenues, by revenue source, and shall post the report on the District's website.

Interpretation

In the event that an existing charter school contract provision is found to be inconsistent with this policy, the charter
contract provision prevails.
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