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Master Contract Language Changes
Amendment Location

Article VI — Employment Practices Language added regarding
electronic monitoring

Article XIV — Tool Allowance/Uniforms Amendments to language regarding
uniforms




2008-09 Amendment to 2007-2010 Master Contract

FATL A M e VLA LAILE A2 A AL R et

Your CESPA bargaining team and the Board’s team met in the fall and winter to review two
articles in the current Master Contract. Article VI and Article XIV, Employment Practices and
Tool Allowance/Uniforms, have been revised and agreed to tentatively by both teams.

Article VI, Employment Practices, has a new section on Electronic Monitoring. With an
increase in available technology, the teams spent time deliberating over language relative to
GPS tracking devices used on Board-owned vehicles. Notice and Employee Handbook
references were central to discussions. While video security cameras have been on select
District campuses for some time, Article VI gives employees information relative to video
monitoring.

Article XIV has been reviewed as a result of collaborative discussions with the Uniform
Committee. Sections B-H were omitted and Sections |-} were revised to focus on personal
protection equipment. The district will no longer provide and employees will not be required to
wear uniforms as a cost-savings measure currently being suggested for fiscal year 2009-2010.

Please review language posted at your work site.

We recommend ratification of these amendments.

O A th /‘4‘/ %MMMD

Toni A. McCabe Gail Brusseau
Assistant Superintendent for CESPA Chief Negotiator
Human Resources

C:\Documents and Settings\kbush\My Documents\CESPA BARGAINING\Ratification of TA's 2-25-09.docx
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/\ ARTICLE VI Board Proposal
EMPLOYMENT PRACTICES ~1/12/2009-

25 /0809

Transfers...... (Continued)...........

4.  Transfers During Trial Period: New employees may not transfer to a different position while
serving within the three-month trial period.
Fingerprinting

Effective July 1, 2004, all Clay County School District employees must be fingerprinted and
background checked through the Florida Department of Law Enforcement (FDLE) and the Federal
Bureau of Investigation every five years. Based on the above existing requirements, the initial and
renewal cost of the fingerprint processing of current employees will be paid by the Clay County
School District.

Iilectronic Monitoring

I.

The Association and the Board agrce that the Board has the rioht to know the location of

rJd

its Board-owned vehicles {i.c. school buses, maintenance vehicles, and all other similar
flicet vehicles).  Board-owned vehicles may be monitored by GPS or similar device(s) to
track the location of the vchicle and monitor use of district resources to include the
vehicle and associated fuel to operate the vehicle after giving emplovees notice. Such
notice will state that Board vehicles may be monitored by GPS or similar device(s) and
will be posted on the vehicle and included in the employee handbook. Upon purchase of
such device(s), CESPA will be notified of the make, model and manufacturer and type of
training administrators receive in the usc of said device(s).

information obfaincd by or from any tracking device(s) installed on a Board-owned

vehicle pursuant to this provision may be used by the Beard for purposes of disecipline/
evaluation performance evaluation and/or progressive discipline cases. Tracking
device(s) installed under this provision for the purpose of investigation mav be placed on
the vehicle no more than thirty (30) days in any six (6) month period.

The Board mayv install video cameras on Board property and vehicles (to exclude

restrooms, classrooms, offices, and staff/faculty lounges) for purposes of security and
student/cmplovee safety.  Any information obtained from such video cameras may be
used by the Board for purposes of discipline/evaluation performance evaluation and/or
progressive discipline cases in accordance with current suidelines for same. Notice of the
presence of video cameras is to be posted at the school or work site.
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%Zﬁ/& ' Board Proposal 2/25/09
ARTICLE X1V
TOOL ALLOWANCE/UNTFORMS

A.  The Board shall furnish all tools and tool boxes (where applicabl e) and replace all lost
tools, w1th the condition that loss is valid as determined by the supew1501°
shep—emp}eyee#wa%heuse—empie—yees——bﬂs—dw jvers,—bus—menitors;—bus—aides;—eafeteria
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If required, the Board shall furnish any personal protective equipment safety-clothing,
such as safety shoes and/or hard hats.
All materials furnished under this article shall remain the property of the School Board and
shall be tumed in when personnel are no longer employed by the School Board. ha-any

m&mm—wﬂwmmw
abuse-all-eest-will-be-passed-on-to-the-employee-unless-the-empleyee’s-supervisor-presents
mﬂm%mam%wwvm%w@@enm%w%eﬁm%
If, at the time of separation from employment, an employee fails to turn in any materials
furnished under this Article, the Superintendent may authorize the deduction of
reimbursement to the Board for replacement of such materials from paycheck(s) due to the
employee.
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2007-2010 Master Contract
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